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I:  Student/Community Profile Data 

THE COMMUNITY 

Eighteen miles long, covering 24 square miles with a population of over 30,000, Sonoma Valley 
is both an agricultural community and tourist destination. The Sonoma Valley Unified School 
District serves the educational needs of a diverse population. The District consists of one 
comprehensive (grades 9 – 12) high school, one alternative (grades 9 – 12) high school, two 
(grades 6 – 8) middle schools, and five (grades K – 5) neighborhood elementary schools.  In 
addition, there are two K-8 charter schools, Sonoma Charter, opened in 1994 and Woodland 
Star, opened in 2003. 

THE SCHOOL 

Sonoma Valley High School (SVHS), the only comprehensive public high school in the Valley, has               
a proud history rich with tradition and celebrates its 125th anniversary this year. The campus               
includes six computer laboratories; 3 for general use and 3 specialty laboratories including             
video, photography/yearbook/newspaper and engineering laboratories. The campus also        
includes fine and industrial arts facilities, an agricultural farm, theatre, three gymnasiums,            
tennis courts, a track and multiple practice fields. This fall, 10th and 11th graders received               
Chromebooks to increase access, equity and provide greater integration of technology. The            
remaining grades will follow in 2017-2018. 

The academic year is organized on a modified rotating block schedule with all classes meeting               
on Wednesdays. Students generally take six 95-minute block class periods, almost all of which              
meet over the course of two semesters. In addition, there are a number of “zero” period                
55-minute classes which meet everyday, beginning at 7:20 a.m. All core content, language and             
Visual and Performing Arts (VPA) courses are approved college preparatory courses and a-g            
completion is the recommended graduation requirement. SVHS boasts of a wide variety AP and             
elective courses. CTE offerings include video, photography, culinary, metal fabrication, wood          
construction, agriculture mechanics and engineering. VPA classes include art, dance, theatre          
and music. Our programs have been recognized regionally and nationally. SVHS graduates           
include notable public servants, entrepreneurs, educators, medical practitioners, political        
leaders and professionals.

Student enrollment (1336, 39% White, 56% Hispanic, 9% EL, 43% RFEP, 52% SED, 13% SWD)               
includes both high achievers and struggling students. Our inclusive environment includes open            
access to courses and implementation of strategies to close achievement gaps. Focus on             
personalization and early high school success is a school priority. All freshmen are assigned to a                
Freshmen Team which share four core teachers who have a common collaboration period             
during the day.  

SVHS has two optional National Academy Foundation (NAF) academies, the Sustainable           
Agriculture and the Engineering, Design and Technology Academies for grades 10-12 these            
small learning communities provide interdisciplinary projects and work-based learning         
opportunities. An active AVID Program at each grade level targets first-generation           
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college-bound students from low socio-economic backgrounds. Additional academic support         
and college & career readiness time is provided by Academic Plus (A+) and Advisory periods.               
Since 1998, SVHS includes a capstone Senior Project as a graduation requirement. Students             
demonstrate proficiency (aligned with the SVUSD Graduate Profile) conducting research,          
writing research paper, creating a visual representation and portfolio, evaluating their learning            
and presenting their project orally to a community panel. SVHS offers a wide range of               
extracurricular activities including 43 academic, special interest and/or service clubs and 36            
interscholastic sports teams. Student engagement and representation is prioritized, with          
inclusion of student leadership, general assembly, Peer Leaders Uniting Students (PLUS)           
Program and Link Crew. 

Our College and Career Center and Counseling Office provide services before, during and after              

school with evening sessions to support college, financial aid and scholarship applications. All             

five counselors are bilingual with a 290:1 student to counselor ratio, well below state and               

national averages. A dedicated freshman counselor collaborates with teachers weekly to           

support successful transition from middle school to high school. Community partnerships with            

Social Advocates for Youth (SAY) and Crises Assessment Prevention Education (CAPE) provide            

counseling to support mental health education and awareness. Other partnerships also include            

the Education Foundation, Sonoma Plein Air, Boys & Girls Club, Teen Services Sonoma, the              

Mentoring Alliance and Chamber of Commerce.  

(See Appendix A: SVHS School Profile, Chapter V 2016-2017; Appendix A: LCFF State Priorities              

Snapshot, 2015-2016, Appendix B:  2015 School Accountability Report Card) 
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VISION, MISSION, STUDENT LEARNER OUTCOMES & SVUSD GRADUATE 
PROFILE 

The vision statement of Sonoma Valley High School: “The Vision of Sonoma Valley High School               
is to provide the best possible education in a safe, orderly and supportive environment that               
challenges all students to achieve their full potential.” This statement is grounded in the belief               
that all students can achieve at high academic levels and be “college and career ready” when                
they graduate from Sonoma Valley High School.  

The District development of a Strategic Plan from 2011-2013 includes four critical benchmarks             
stating that all students: will have at least one year of high-quality preschool, reading at grade                
level by 3rd grade, proficient in English and mathematics by 6th grade and ready for college prep                 
classes by 9th grade, with the ultimate goal that all students will graduate Sonoma Valley High                
School both “college and career ready.” The Sonoma Valley Unified School District’s mission             
states, “Together, with the support of parents, teachers, and the community, students will             
graduate from SVUSD prepared for success in college, career, and life.” Over the past three               
years, the District has developed a Local Control Accountability Plan (LCAP) which directly aligns              
with the Sonoma Valley High School (SVHS) WASC and Single Plans for Students Achievement              
(SPSA). As a part of LCAP development and in support of SVHS WASC goals, the District, with                 
input from all stakeholders (students, parents, community, governing bodies such as School Site             
Council (SSC) and English Learner Advisory Committee (ELAC) and certificated and classified            
staff developed and adopted a SVUSD Graduate Profile to identify what it means to be “college                
& career ready” and to begin to put markers into place that identify experiences and               
proficiencies leading to and demonstrating college and career readiness. The SVUSD Graduate            
Profile was adopted by the SVUSD School Board in October 2015. Markers or benchmarks have               
been developed at the high school level with additional revisions and review needed, and K-8               
have yet to be developed. This profile includes proficiencies in five areas: Content Knowledge              
and Critical Thinking, Career and Life Skills; Local, Global and Digital Engagement; Creativity,             
Collaboration, Problem Solving; Sense of Purpose/Sense of Self. (See Appendix C: SVUSD            
Graduate Profile.) 

The Student Learner Outcomes (SLOs), formerly Expected Schoolwide Learning Results (ESLRs),           
were developed to show “what each student should know, understand and demonstrate            
competency by the time they graduate,” according to WASC’s own definition of the term. The               
SLOs for Sonoma Valley High School are now one and the same as the SVUSD Graduate Profile                 
as described above. While the SVUSD Graduate Profile has been widely reviewed and             
distributed, it would be fair to say that students, staff and the wider community do not validate                 
their importance as evidenced by uniform recognition and utilization. While the District critical             
benchmarks leading to “college and career ready” graduation are clear and readily            
recognizable, the District and high school community recognize that further work needs to be              
done to bring additional clarity and common language surrounding the Student Learner            
Outcomes/SVUSD Graduate Profile. This fall 2016, discussions have begun to consider adopting            
District global goals to bring simplicity and uniformity to our work K-12 which would link               
together the District Strategic Plan, LCAP, Sonoma Valley High School WASC Plan and SPSAs at               
all sites. 
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DATA PROFILE & ANALYSIS 

A. Staffing

Overall Findings for Staffing Data :  Since the last 
WASC visitation, approximately 30% of the 
certificated staff (teaching, counseling, 
administration) is new to the site including 1 
administrator, 25 teachers, 3 counselors and 1 
psychologist. Of the new certificated staff 
(teachers/counselors) in the last 3 years, 16 
have less than 3 years of experience. The most 
significant changes have been to the Counseling 
and to the Special Education Departments. 
Three new bilingual counselors were hired (4.6 
FTE) and all are bilingual.  SVHS has a new 
psychologist and speech/language teacher.  The 
Special Education Department has seen 
considerable turnover due to retirement and 
increase in enrollment numbers.  Seven of the 
ten total Special Education teachers are new to 
the site with two added when the 
self-contained classrooms were re-assigned to 

SVUSD.  Classified staffing has had significant changes since the last WASC visitation with over 
40% new staff including 2 new administrative secretaries, a new counseling technician, a new 
attendance specialist, a new work-based learning coordinator and several new special 
education instructional assistants as a result of the County reassignment. 

B. Demographics:  Student Enrollment by Ethnicity/SWD/EL/SED
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Overall Findings for Demographic Data :  While overall enrollment numbers have remained 
relatively stable over the last seven years, the District as a whole has experienced a decline in 
enrollment.  At the site level, the ethnic makeup has changed with a steady increase in 
numbers of the Hispanic/Not White subgroup which became a majority beginning in 2013-2014 
with current enrollment at 55.8%.  The socio-economically disadvantaged (SED) population has 
also increased steadily reaching 51.0% in 2012-2013 with current calculated SED at 52.4%). 
While the Special Education population data is a bit more inconsistent in Dataquest, our 
numbers have increased and are currently higher than the State average.  As a District, we are 
researching the cause(s) of this increase. 

C. CELDT/Redesignation Rate

Overall Findings for CELDT / Redesgnation Rate:  
Data for CELDT demonstrates a significant number of English Learners who are considered 
Long-Term English Learners (LTELs) at the high school level.  While the SVHS redesignated 
(RFEP) population is over 40%, the English Learner (EL) population is 8.7% or 117 students.  Of 
those, the majority, nearly 60% are LTELs.  The redesignation data is inconsistent and needs 
further explanation.  Over the past several years, the redesignation criteria has been modified 
at the District level with changing metrics.  In 2014-2015 criteria included special consideration 
for Students with Disabilities (SWD) who were LTELs.  Redesignation with consideration of 
Special Education criteria did not happen 2015-2016 and is again an area for discussion at the 
District level.  A District EL Master Plan was developed in 2015-2016 with new curriculum 
adoption for Type 5, LTELs.  

D. AP Participation

Overall Findings for AP Participation :  Dataquest reporting 
system included only grades 10-12 resulting in some 
variations from College Board/AP and Dataquest data.  Total 
enrollment in AP has remained relatively consistent over the 
past few years (between 260 and 305) with overall passage 
rate (scoring 3+) also relatively consistent (between 56% and 
61%).  From 2014-2105 to 2015-2016 there was a slight 
increase in passage rate for both White, Not Hispanic and 
Hispanic subgroups although there is an achievement gap for 
the passage rate of those same subgroups (66.3%/53.8%). 
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Overall Findings for Site Benchmarks, Access & Progress:  School wide benchmarks have been 
developed and established over the past several years.  However, with the implementation of 
Common Core Standards and changes with state-mandated standardized testing (the 
elimination of the CAHSEE, STAR and the CELDT in the near future) and the introduction of the 
Smarter Balanced Assessments, new and/or revised benchmarks are an area for growth. In 
2016-2017, the STAR E reading assessment for grades 9/10 twice annually, a mid-year 
performance tasks for all grade levels and a newly establish math benchmark will be 
implemented as reported in Appendix A: SPSA and Appendix G: Common Core 
Implementation). End-of-Year (EOY) grade reporting and analysis to determine progress 
towards a-g completion and interventions is being completed with greater frequency as our 
student data information systems, Power School, Illuminate and Naviance are being updated. 
(See SPSA, Chapter V.) 

E. CAASPP Results

Overall Findings for State Mandated Standardized Tests: While there has been growth in both 
English Literacy and Mathematics, the cohorts testing groups for the two reported years for SBA 
are not the same.   With that in mind, SVHS has seen increase in scores from 2014-2015 to 
2015-2016 in both ELA and Mathematics for those students who have Exceeded or Met the 
Standards (Literacy growth from 59% to 61% and Mathematics growth from 31% to 46%). 
Increased results may be due to better understanding of the SBA tool itself, as well as 
continued implementation of Common Core Standards and teaching practices through targeted 
specific professional development. (See Appendix E:  Professional Development Plan; Appendix 
F: Common Core Implementation.) Data for both years does, however, consistently show 
achievement gaps between the significant subgroups based on ethnicity, language and 
socio-economic status.   This is an area for growth. 
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F. CTE Course Completion

2015-2016 
Participants : 1000 (some duplicated) 
Male: 598 / Female: 403 
Completers : 108 (some duplicated) 
EL - 16 
SED – 134 
Special Ed. – 64 

2014-2015 
Participants : 1030 (some duplicated) 
Male: 627 / Female: 403 
Completers : 106 (some duplicated) 
EL - 2 
SED – 49 
Special Ed. – 29 

Overall Findings for CTE Course Completion: Documentation of CTE Course Completion as an 
indicator of career readiness is an area for growth for SVHS as the state considers ways to 
document growth and progress. The school receives Perkins funding and CTE Incentive Grant 
(CTEIG) funds and regularly reports information to CALPADS on progress.  However, the data 
indicated above is duplicated for some students (i.e. some students may be enrolled in more 
than one CTE course and/or complete a course sequence in more than one sector in a given 
year.) making data analysis unclear.  In CALPADS, some data may be incorrect or inconsistent 
due to changes in course codes and definitions of criteria for participants, concentrators and 
completers.  CTE Course Completion as an indicator of “career readiness” is being reviewed at 
the State level and will be an area for continued consideration. 

G. a-g Completion

Overall Findings for a-g Completion:  The 
overall a-g completion rate at SVHS has 
fluctuated between 43% and 47% for the 
past 4 years.  While the White, Not 
Hispanic percentage remained stable 
(51.5% to 50.8%) from 2014-2015 to 
2015-2016, the Hispanic completion rate 
dropped from nearly 41% to 34%.  While 
this percent only represents a decrease 
of 6 or 7 students and could be an 
anomaly, it is an area to watch so that 

the gap does not increase.  A target goal for SVHS would be to reach the 50% mark and then 
increase steadily (3-5%) over the next several years.  

7



H. Attendance

Overall Findings for Attendance Data : 
Attendance rates are consistently high for 
Sonoma Valley High School students with an 
increase in overall attendance from 2014-2015 
to 2015-2016 from 92.8% to 95.1% 
respectively.  Chronic absenteeism has also 
decreased from 9.4% in 2014-2015 to 7.6% in 
2015-2016.  To increase overall attendance 
and target those students with chronic 
absenteeism, SVHS will develop and 
attendance plan in 2017. 

I. Health & Wellness :  Physical Fitness

Overall Findings for Achievement Data 
Pertaining to Health & Wellness:  In addition 
to observations made about achievement data 
for Critical Learner Need #1, data about the 
physical fitness of 9th graders as it related to 
healthy living, preparedness for school and 
overall social-emotional well-being should be 
considered.  Of note, areas for students for 
health risks are aerobic capacity (14.3%) and 
body composition (22.9%) in 2015-2016. 

J. Discipline:   Suspension/Expulsion

Overall Findings for Discipline Data : 
Unduplicated suspensions dropped from 
2014-2105 to 2015-2016 from a total of 118 to 
83. Overall unduplicated In-School
Suspensions (ISS) remained stable and
Expulsions decreased.  Of note  and for further
consideration is the number of ISS in
2015-2106 for defiance by Hispanic students
which was double that of White/Not Hispanic
students (2015-2016: 44 total/16 total).
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K. Graduation Rate

2015-2016* 
Graduation rate increased in with dropout 
rate decreasing.  Preliminary data indicates 
a marked improvement of at least 3% 
increase in graduation rate. 

*In the process of certification in CALPADS, to be
reported in Dataquest in spring 2017 

2014-2015 
Graduation Rate (93.0%), Dropout (2.4%) 
-White, Not Hispanic Graduation Rate:
Graduate (97.1%), Dropout (2.4%)
-Hispanic Graduation Rate: Graduate
(91.0%), Dropout (2.2%)
-RFEP Graduation Rate: Graduate (88.4%),
Dropout (3.6%)

2013-2014 
Graduation Rate (89.1%), Dropout (8.3%) 
-White, Not Hispanic Graduation Rate: Graduate (94.1%), Dropout (3.9%)
-Hispanic Graduation Rate: Graduate (84.5%), Dropout (12.8%)

Sources:  Dataquest, CALPADS 

Overall Findings for Graduation Rate :  While 2015-2106 data is certified in CALPADS, it is not yet 
available on Dataquest. There was an increase in the overall graduation rate from 2013-2014 to 
2014-2015 (89.1% to 93.0).  In 2015-2016, the graduation rate of White, Not Hispanic and 
Hispanic students was 97.1% and 91.0% respectively.  

9



		II:		Significant	Changes	and	Developments 

Changes	in	District	and	Site	Administration
While	there	were	significant	changes	in	both	district	and	site	administration	in	the	6	years	prior	
to	 the	 latest	WASC	visit	 in	March	2014,	administrative	 changes	have	decreased	 in	 the	past	3	
years	with	new	hires	for	District	Director	of	Curriculum	&	Instruction,	Karla	Conroy	and	Director	
of	Student	Services,	Nikarre	Redcoff.		At	the	site	level,	there	has	only	been	one	new	addition	to	
administration	with	 former	Vice-Principal	Paul	Tuohy	moving	 to	 the	district	as	Coordinator	of	
Student	Services	and	Vice-Principal	Chris	Rauschenfels	hired	in	July	2015.		

Changes	in	Staffing
While	SVHS	has	welcomed	more	than	25	new	certificated	staff	members	 (approximately	30%	
new	staff),	this	has	dropped	from	the	nearly	50%	change	of	the	previous	WASC	cycle.		The	most	
significant	 changes	 have	 been	 to	 the	 Counseling	 and	 to	 the	 Special	 Education	 Departments.		
Three	new	bilingual	counselors	were	hired	for	a	total	of	5	(4.6	FTE)	and	all	are	bilingual.		SVHS	
has	a	new	psychologist	and	speech/language	teacher.	 	The	Special	Education	Department	has	
seen	 turnover	due	 to	 retirement	and	 increase	 in	enrollment	numbers.	 	 Seven	of	 the	10	 total	
Special	 Education	 teachers	 are	 new	 to	 the	 site	 with	 two	 added	 when	 the	 self-contained	
classrooms	 were	 transferred	 from	 the	 Sonoma	 County	 program	 to	 the	 district.	 	 Classified	
staffing	had	significant	changes	since	the	last	WASC	visitation	with	over	40%	new	staff	including	
2	new	administrative	secretaries,	a	new	counseling	technician,	a	new	attendance	specialist,	a	
newly	created	position	of	work-based	 learning	coordinator	and	several	new	special	education	
instructional	assistants	as	a	result	of	the	County	“take	back.”	

Master	Bell	Schedule:		Changes	/	Changes	to	Advisory	/	Clarification	of	A+
While	 the	 master/bell	 schedule	 has	 changed	 minimally	 over	 the	 last	 three	 years	 providing	
consistency	absent	in	the	last	WASC	cycle,	there	was	an	adjustment	to	the	start	time	beginning	
in	 the	 2015-2016	 school	 year	 to	 allow	 students	who	 ride	 the	 bus	 to	 access	 “0”	 period.	 	 The	
number	of	“0”	sections/offerings	has	increased	over	the	past	few	years	with	20	sections	being	
offered	this	year,	2016-2017,	to	give	students	greater	access	to	courses	and	electives.		Most	of	
the	“0”	period	course	are	 in	mathematics,	world	 language,	ELD,	Special	Education	or	Physical	
Education	with	other	core	subjects	preferring	the	longer	block	period.			

The	Academic	Plus	(A+)	 intervention	period	continues	to	meet	three	days	a	week.	 	A	need	to	
update	 and	 	 clarify	 for	 students	 and	 staff	 outlining	 the	 purpose	 for	 this	 period	 became	
apparent.		Certificated	staff	reviewed	the	previous	guidelines	from	2007	with	vetting	at	a	staff	
meeting,	 department	 meetings	 and	 at	 Faculty	 Senate	 so	 that	 updated	 communication	 to	
students	and	staff	would	be	ready	for	January	2017.				
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The	 multi-age	 Advisory	 period	 was	 modified	 this	 year	 to	 be	 single	 grade	 in	 order	 to	 better	
support	the	Senior	Project.	Counseling	services,	college	awareness	and	career	readiness	skills,	
student	 engagement	 activities	 are	 implemented	 during	 Advisory.	 	 Lessons	 for	 Advisory	 have	
included	 student	 engagement	 activities,	 digital	 citizenship,	 behavior	 expectations,	 stress	
management,	patriotic	observance,	career	readiness	skills,	etc.	

Implementing	Common	Core	(CC)	State	Standards	
Work	 around	 CC	 implementation	 has	 continued	 with	 the	 Lead	 Teacher	 model	 with	 focus	
changing	 yearly	 from	 literacy	 (2014-2015),	 new	 ELD	 standards	 and	 instructional	 strategies	
(2015-2016)	and	media	 literacy/technology	 in	the	classroom	(2016-2017).	The	extensive	work	
that	 has	 been	 done	 around	 the	 implementation	 of	 Common	Core,	 specifically	 in	 the	 area	 of	
literacy	 is	 detailed	 and	 documented	 in	 Appendix	 F:	 	 Common	 Core	 Implementation:	 	 Model	
Program/Practice.	

Similarly	to	our	Literacy	efforts	with	CCSS,	multiple	math	teachers	at	Sonoma	Valley	High	School	
have	been	Math	CCSS	lead	teachers.	 	Three	teachers	were	CCSS	lead	teachers	in	2013-14	and	
2014-15.		Last	year,	in	2015-16	two	teachers	were	CCSS	math	leads.		This	involved	working	and	
meeting	 together	with	other	Math	 lead	 teachers	 from	 the	middle	 school	 sites	 and	 attending	
sessions	 for	 the	 Sonoma	 Leadership	 Network	 for	 math	 held	 at	 Sonoma	 County	 Office	 of	
Education.	 	 Together,	 and	 with	 district	 and	 site	 administrators,	 the	 leads	 would	 plan	
professional	development	for	secondary	math	teachers	offered	on	non-student	days	as	well	as	
monthly	 after	 school	 meetings.	 	 In	 addition,	 last	 year	 the	 CCSS	 Math	 lead	 teachers	 were	
involved	 in	 helping	 to	 implement	 a	 benchmark	 performance	 task	 for	 math.	 	 All	 9th	 grade	
students	 enrolled	 in	 Algebra	 1	 participated	 in	 a	 Mathematics	 Assessment	 Resource	 Service	
(MARS)	Task	assignment	which	was	 scored	by	algebra	 teachers	at	a	 separate	 time.	 	All	other	
students	in	grades	10	and	11	took	the	Smarter	Balanced	Interim	Assessment	Performance	Task	
and	teachers	calibrated	and	graded	together.			This	year	there	has	been	some	restructuring	of	
the	lead	teacher	model	and	no	one	from	our	site	is	a	CCSS	Math	lead	teacher.		Instead,	there	is	
a	middle	school	teacher	who	is	a	.40	Teacher	On	Special	Assignment	(TOSA)	who	works	with	all	
three	secondary	sites	to	coordinate	and	plan	professional	development	regarding	math.	
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Next	Generation	Science	Standards	(NGSS)
The	adoption	of	the	new	Next	Generation	Science	Standards	(NGSS)	has	allowed	SVHS	to	begin	
adapting	 science	 instruction	 to	 reflect	 advances	 in	 the	 field	 including	 the	 rise	 in	 Science,	
Technology,	 Engineering,	 and	 Math	 (STEM)	 career	 opportunities.	 The	 new	 NGSS	 standards	
provide	a	framework	to	develop	inquiry	and	critical	thinking	skills	necessary	for	both	the	STEM	
career	field,	as	well	as	overall	college	and	career	readiness.		

SVHS	has	begun	 to	work	on	 incorporating	more	overarching	concepts,	as	well	as	 science	and	
engineering	practices	to	provide	students	with	greater	access.	SVHS	science	teachers	have	been	
working	with	 the	Sonoma	County	Office	of	Education	 (SCOE)	 in	an	effort	 to	develop	a	better	
understanding	of	the	new	NGSS	as	well	as	the	ways	in	which	teachers	can	take	current	lessons	
and	 modify	 them	 in	 an	 effort	 to	 offer	 students	 increased	 access	 to	 the	 content.	 These	
modifications	include	English	Language	Arts	and	math	skills	that	are	currently	being	stressed	in	
the	Common	Core	instruction,	further	complementing	the	NGSS	instruction.		

SVHS	 teachers	 	 share	 new	 NGSS	 lessons	 with	 each	 other	 at	 professional	 development	 and	
common	planning	meetings.	 Flipped	 lessons	 in	which	 students	 are	 given	 less	 instruction	 and	
more	questions	 in	an	attempt	to	create	a	more	unique,	 individual	understanding	of	 the	main	
disciplinary	 core	 ideas	 and	 crosscutting	 concepts.	 The	 next	 steps	 for	 the	 science	 department	
will	 be	 to	 look	 at	 the	 upcoming	 framework	 developed	 by	 the	 state	 and	 articulate	 courses		
sequencing.	 This	 year	 will	 mark	 the	 trial	 year	 for	 the	 statewide	 science	 test	 that	 will	 be	
administered	 to	 sophomores	 at	 SVHS.	 Since	 the	 framework	 is	 still	 being	 developed,	 SVHS	
teachers	have	focused	on	modifying	lessons	to	more	NGSS	compatible.	This	work	will	continue	
to	be	refined	and	enhanced.		

Engineering,	Design	&	Technology	(EDT)	Academy	–	Personalization	/Career	Readiness
The	Engineering,	Design	and	Technology	 (EDT)	National	Academy	Foundation	 (NAF)	Academy	
was	 developed	 in	 2011-2012	 after	 research	 and	 consideration,	 including	 several	 off	 site	
visitations.		Subsequently,	the	EDT	Academy	was	implemented	in	the	fall	of	2012.	EDT	provides	
a	 smaller	 learning	 community	 for	 students	with	 common	 interests	 and	has	 a	 goal	 to	provide	
opportunities	 for	 work-based	 learning	 such	 as	 job	 shadows,	 field	 trips	 and	 compensated	
internships	 as	 well	 as	 exposure	 to	 industry	 standard	 software.	 	 The	 academy	 has	 strong	
community	support	with	an	active	Advisory	Board	interested	in	contributing	to	and	advising	the	
development	of	the	EDT	pathway.			

With	only	the	spring	term	to	recruit	and	summer	to	plan,	the	EDT	team	of	teachers	went	to	NAF	
(National	 Academy	 Foundation)	 and	 STEM	 (Science,	 Technology,	 Engineering	 and	 Math)	
training,	 developed	 curriculum	 and	 began	 the	 2012-2013	 school	 year	 with	 the	 first	 class	 of	
sophomores.	 	Over	 the	past	 three	 years,	 new	Career	 Technical	 Education	 (CTE)	 courses	have	
been	developed:	 	 Introduction	to	Engineering	and	Design	(IED)	for	sophomores	and	Principles	
of	Engineering	(POE)	for	juniors	with	students	learning	SolidWorks	and	3-D	modeling	to	provide	
experience-based	learning	and	Engineering	Design	and	Development(EDD).		The	academy	now	
utilizes	Project	Lead	The	Way	(PLTW)	curriculum	and	all	 teachers	attend	a	rigorous	two-week	
summer	training.	 	Over	the	 last	 three	years,	 the	CTE	Engineering	teachers	have	changed	with	
the	2016-2017	now	experiencing	increased	enrollment	and	more	consistent	staffing.		All	three	
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of	 these	 courses	 meet	 “g”	 criteria	 for	 “a-g”	 graduation	 status.	 	 AP	 Computer	 Science	 is	 a	
potential	option	for	senior	students	as	an	alternative	to	EDD.			

In	addition	to	the	rigor	provided	by	PLTW	curriculum,	our	students	enrolled	in	the	academy	also	
receive	 hands-on	 experience	 in	 our	 Maker	 Lab.	 	 In	 conjunction	 with	 the	 Sonoma	 Valley	
Education	 Foundation,	 our	 lab	 now	 provides	 a	 range	 of	 3-D	 Printers,	 Engravers,	 Vinyl	
Cutters,industry	 standard	 software	 and	 VEX	 kits	 to	 our	 students	 to	 dream,	 create	 and	 test	
projects.		Students	are	exposed	to	work-based	learning	opportunities	in	a	range	of	forms	from	
guest	speakers,	field	trips,	job	shadows,	compensated	internships	etc.			

Sustainable	Agriculture	Academy	Development	–	Personalization	/Career	Readiness
The	Sustainable	Agriculture	Academy	(SAA)	was	developed	in	2015	following	the	success	of	the	
Engineering,	Design	&	Technology	Academy,	in	an	effort	to	capitalize	on	the	strong	agricultural	
tradition	 at	 Sonoma	 Valley	 High	 School	 and	 the	 region.	 The	 Academy	 offers	 students	 the	
opportunity	 to	 learn	 about	 the	 agricultural	 industry	 in	 a	 small	 learning	 group,	 focusing	 on	 a	
rigorous,	 integrated	 curriculum.	 This	 curriculum	 incorporates	 opportunities	 for	 students	 to	
connect	with	industry	 in	an	attempt	to	understand	the	application	of	student’s	coursework	in	
real-life	work	out	in	the	field	through	guest	speakers,	work-site	tours,	job	shadows,	internships	
and	other	work-based	learning	activities.	

The	 Academy	 enrolled	 its	 first	 class	 of	 students	 during	 the	 2015-2016	 academic	 year	with	 a	
total	of	28	sophomores	in	the	introductory	Plant	&	Soil	Science	class.	This	year,	those	students	
became	 juniors	 enrolled	 in	 the	 second	 class	 of	 the	 3-course	 progression,	 the	 newly	 created	
Viticulture	course.	The	Academy	will	continue	next	year	by	adding	a	capstone	course	continuing	
to	 allow	 students	 a	 full	 range	 of	 exposure	 to	 Agriculture-related	 industry	 opportunities	 and	
preparation	for	either	an	industry-related	profession	or	college	entrance.	The	SAA	continues	to	
have	strong	community	support	with	an	active	Advisory	Board	 interested	 in	helping	 to	shape	
the	opportunities	for	the	students	involved	as	well	as	provide	opportunities	for	the	Academy.		
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Visual	and	Performing	Arts	Development
Sonoma	 Valley	 High	 School	 continues	 to	 offer	 a	wide	 array	 of	 elective	 courses	 including	 a-g	
approved	 sequences	 of	 	 Visual	 and	 Performing	 Arts	 (VAPA)	 classes	 in	 all	 four	 areas:	 Dance,	
Theatre,	Visual/Media	Arts	and	Music.		Since	WASC	2014,	sections	have	been	added	to	all	four	
areas	with	new	classes	 for	visual	arts	 (3D	Design	and	 individualized	AP	Portfolio).	 	 The	music	
program	 doubled	 its	 enrollment	 in	 the	 last	 3	 years	 with	 increased	 enrollment	 for	 all	 areas.		
Currently	 50.7%	 of	 all	 students	 enrolled	 at	 SVHS	 take	 at	 least	 one	 VAPA	 course	 with	 total	
enrollment	for	VAPA	courses	at	827.		Furthermore,	76%	of	all	12th	graders	are	currently	taking	
at	least	one	VAPA	course	and	overall	enrollment	by	ethnicity	in	VAPA	courses	mirrors	the	ethnic	
makeup	 of	 SVHS	 student	 body.	 See	 Appendix	 G:	 Gold	 Ribbon	 Schools	 Exemplary	 Arts	
Application.	

English	Learners	(ELs),	Redesignation	and	English	Language	Development	
For	non-beginner	EL	students,	SVHS	now	has	additional	designated	ELD	classes,	titled	Academic	
Language	Development	(ALD)	required	of	all	English	Learners,	in	addition	to	college	preparatory	
English.			Most	ALD	classes	are	taught	“0”	period	so		EL	students	will	still	have	access	to	elective	
classes.		This	began	in	the	2015-2016	school	year.	

While	Hispanic	students	(ELs	and	RFEP	students)	are	showing	improvement	in	standardized	test	
scores,	 a-g	 completion	 rate	 and	 entrance	 to	 4-year	 colleges,	 there	 is	 still	 a	 significant	
achievement	 gap.	 	 The	 majority	 of	 the	 current	 EL	 population	 (8.7%)	 are	 Long-Term	 English	
Learners	(LTELs).		To	address	the	needs	of	these	students,	the	district	has	been	working	on	an	
EL	Master	Plan	and	adoption	of	the	new	curriculum,	specifically	Type	5	for	LTELs.		While	SVHS	
teachers	did	pilot	the	now	district-adopted	curriculum,	iLit,	there	is	not	currently	curriculum	for	
the	high	school	 level	so	the	English	/	ELD	Department	agrees	to	continue	to	utilize	Edge	with	
additional	training	for	newer	staff.	

Since	the	last	WASC	visit,	there	have	been	two	changes	in	the	EL	Manager,	certificated	0.4	FTE,	
who	 helps	monitor	 progress	 of	 English	 Learners.	 The	 EL	Manager	 also	 acts	 as	 an	 EL	 Testing	
Coordinator,	administers	the	annual	CELDT	(California	English	Language	Development	Test)	and	
attends	district	level	collaboration	meetings	to	support	English	Learners.			
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AVID	Development	
In	 the	 2014-15	 academic	 school	 year,	 we	 opened	 up	 an	 additional	 section	 of	 AVID	 for	 9th	
graders	and	we	have	added	one	section	each	year	thereafter.		As	a	result,	we	now	have	seven	
sections	of	AVID	elective	classes,	with	 two	sections	at	each	grade	 level	except	 the	seniors.	 In	
2017-18,	we	will	have	eight	 sections	of	AVID	with	 two	sections	at	each	grade	 level.	 	 Sonoma	
Valley	 High	 School	 continues	 to	 send	 groups	 of	 teachers/counselors/administrators	 each	
summer	 to	 AVID	 Summer	 Institute.	 	 Teachers	 attend	 AVID	 Summer	 Institute	 not	 only	 for	
training	to	teach	the	AVID	elective	course,	but	also	for	strategies	in	content	areas	or	literacy.		In	
the	past	three	years	we	have	sent	certificated	staff	 for	the	AVID	math	strand,	science	strand,	
critical	reading	strategies,	cultural	awareness	and	more.	 	With	grant	funding,	we	will	 increase	
the	number	of	 staff	members	who	are	 able	 to	 attend	AVID	Summer	 Institute	 to	 support	our	
AVID	Elective	program	as	well	as	to	expand	our	school	wide	capacity	regarding	AVID	strategies	
to	support	 student	engagement	and	 instruction.	Since	 the	summer	of	2014,	we	have	sent	15	
staff	members	to	AVID	Summer	Institute.	

In	the	2013-14	school	year,	our	AVID	site	team	collected	an	inventory	of	use	of	AVID	strategies	
across	campus.		Since	that	time,	the	CCSS	Literacy	Leads	have	also	presented	CC-aligned	AVID	
instructional	 strategies	 such	as	close	 reading	and	Philosophical	Circles/Chairs	which	are	more	
prevalent	 in	 classrooms.	 	 The	 SVHS	 AVID	 Inventory	 was	 updated	 in	 fall	 2016	 with	 teachers	
indicating	expertise	and	desire	to	 learn	about	additional	strategies	 from	their	colleagues.	 	 	At	
staff	meetings	this	year,	AVID	students	presented	on	the	topic	of	Cornell	notes	and	will	return	
to	a	staff	meeting	in	January	2017	to	present	Philosophical	Chairs.		AVID-trained	teachers	also	
presented	mini	breakout	 sessions	at	a	 staff	meeting	allowing	 teachers	 to	 receive	 information	
and	 assistance	 with	 the	 topics	 of	 Cornell	 notes,	 4	 Corners,	 Costa’s	 Levels	 of	 Questions,	
Interactive	Notebooks	and	Parallel	Line-up.	

Senior	Project	Changes
The	Sonoma	Valley	High	School	Senior	Project	is	a	graduation	requirement	and	is	the	capstone	
to	our	district	Graduate	Profile.		Senior	Project	is	under	a	continuous	cycle	of	improvement	and	
we	have	a	Senior	Project	Action	Review	Committee	(SPARC)	that	meets	to	analyze	and	review	
aspects	of	the	project.	 	This	group	formed	in	spring	2014,	recognizing	a	need	and	considering	
changes	 such	 as	 the	 implementation	 of	 Common	 Core,	 the	 addition	 of	 technology	 use	 and	
applications	available,	staffing	changes	and,	the	desire	for	better	communication	and	outreach	
to	 students	 and	 parents.	 	 This	 resulted	 in	multiple	 adjustments	 	 to	modify	 and	 improve	 the	
Senior	Project	experience	for	students	over	the	past	two	years.			In	the	area	of	communication	
and	timeline,	we	now	utilize	Google	Classroom	and	REMIND	(text	app)	to	inform	students	about	
dates	and	deadlines.		We	have	implemented	additional	orientation	meetings	in	the	junior	year	
to	help	students	begin	planning	sooner	and	also	to	allow	for	an	early	start	with	one	or	both	of	
the	Senior	Project	Research	Paper	component	or	the	project	which	includes	a	minimum	of	20	
logged	hours.		In	the	area	of	technology,	we	now	use		Google	Classroom,	Google	Docs,	Google	
Forms,	 Turnitin,	 digital	 poster	 options	 and	 Autocrat	 tables	 to	 manage	 student	 progress	 and	
communicate	 the	 status	 to	 both	 teachers	 and	 parents.	 	 We	 have	 also	 updated	 our	 Senior	
Project	website	and	use	a	Weebly	 for	better	organization	of	material.	 	 The	 instruction	of	 the	
research	 paper	 component	 has	 been	 taken	 back	 by	 the	 English	 department	 and	 students	 in	
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grades	 9-11	 also	 complete	 a	 research	 paper	 in	 English	 classes.	 	 	 Adjustments	 to	 “Letter	 of	
Intent”	so	that	it	is	shortened,	addressed	to	mentor	and	focused	on	the	activity.		For	the	past	
two	 years	 we	 had	 a	 Senior	 Project	 intervention	 class	 during	 Advisory	 in	 which	 about	 seven	
teachers	each	supported	approximately	10	students	who	struggled	more	and	needed	additional	
support	 to	 successfully	 complete	 the	 project.	 	 This	 year,	 the	model	 has	 changed	 so	 that	 our	
Advisory	classes	are	single	grade	classes.		As	such,	there	are	eighteen	teachers	who	work	with	
senior	 Advisory	 classes	 to	 support	 students	 in	 the	 progress	 with	 Senior	 Project.	 	 Effectively,	
these	teachers	are	“experts”	 in	Senior	Project	and	can	provide	support	 that	 is	 tailored	to	 the	
needs	of	seniors.		This	modification	streamlines	communication	to	both	teachers	and	students	
regarding	Senior	Project.			

The	capstone	presentation	in	May	continues	to	be	a	highlight	of	the	community.		The	number	
of	 community	 judges	 who	 attend	 to	 support	 the	 Senior	 Project	 presentations	 has	 increased	
each	year	with	more	than	350	community	members	responding	in	May	to	participate.	

Site-Based	Social/Emotional	Support	Services
Since	 the	 March	 2014	 WASC	 visit,	 identification	 and	 communication	 of	 support	 of	 support	
services	and	increased	support	services	through	community	partnerships	has	been	established.		
Additional	content	to	our	website	and	communication	to	students	and	parents	at	Site	Council,	
ELAC,	 Boosters	 and	 parent	 coffees.	 	 (See	 Appendix	 H:	 Site	 Based	 Social	 /	 Emotional	 Support	
Services.)	 	 In	 fall	 2016,	 SVHS	 began	 to	 identify	 a	Multi-Tier	 System	 of	 Support	 (MTSS)	which	
includes	academic,	behavioral	and	social/emotional	tiered	support	services.	 	This	document	is	
in	it’s	beginning	draft	stages	and	will	be	a	focus	of	our	continued	work	for	2017-2018.	
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With	greater	 identification	of	 students	at-risk	 in	need	of	social/emotional	 support,	SVHS	with	
district	support	welcomed	a	Social	Advocates	for	Youth	(SAY)	Therapist,	MFT	who	sees	students	
for	more	in-depth	support.	She	began	in	2014-2015,	part	time,	then	full-time	in	2015-2016	and	
now	on	campus	4	days	a	week	in	2016-2017.		SVHS	has	also	entered	into	a	partnership	with	a	
bilingual	CAPE	(Crisis	Assessment	Prevention	Education)	Provider	who	is	on	campus	1	½	days	a	
week	for	educational	outreach	to	students	and	parents	and	to	provide	support	for	the	Tier	3,	
most	at-risk	student.	In	fall	2016,	SVHS	supported	with	counselors	and	students	spearheading	a	
week-long	“Each	Mind	Matters”	awareness	program	at	lunch	to	provide	greater	outreach	to	all	
students	about	the	services		and	the	importance	of	social/emotional	health.		Also	this	fall	2016,	
SVHS	welcomed	a	new	full-time	deputy	sheriff	School	Resource	Officer.		The	past	SRO	of	9	years	
was	moved	to	a	new	assignment.		The	new	SRO	has	continued	the	work	of	providing	outreach	
to	students	and	supporting	a	safe	school	environment.	

Peer	Leaders	Uniting	Students	(PLUS)	Program
Peer	Leaders	Uniting	Students	 (PLUS)	 is	a	program	that	 is	new	again	at	SVHS	as	of	 the	2015-
2016	school	year.	 	PLUS	is	a	universal	school-wide	program	which	targets	the	general	student	
body	to	help	promote	positive	school	culture,	connectedness	and	inclusion.		PLUS	Forums	and	
activities	 build	 student	 leadership	 and	 promote	 connection,	 communication,	 relations	 and	
participation	to	help	students	 feel	safe,	a	sense	of	belonging,	motivation	and	resilience.	PLUS	
aims	 to	 develop	 more	 pro-social	 behaviors	 in	 the	 school	 community	 and	 help	 reduce	 the	
number	of	 negative	behaviors	 including	 violence	 and	bullying.	 	 The	PLUS	program	 includes	 a	
data	 collection	 system	 to	 administer	 surveys	 to	 gather	 data	 and	 identify	 the	 social	 norms,	
trends	 and	 critical	 issues	 impacting	 students.	 	 	 Then,	 as	 a	 school	 community,	 we	 look	 for	
solutions	 to	address	 the	 issues.	 	 	PLUS	 	began	 in	 the	2012-2013	school	year	and	 took	a	brief	
hiatus.	 	When	PLUS	was	 initially	 implemented,	 there	was	 a	need	 to	build	 capacity	on	 site	 to	
support	the	program	though	transition	of	administration	and	staffing.		Last	October,	a	group	of	
eight	 teachers	 attended	 a	 PLUS	 training	 in	 Sacramento.	 	 Soon	 after,	 we	 brought	 the	 PLUS	
trainer	 to	 campus	 to	 further	 increase	 our	 capacity	 with	 a	 training	 for	 seven	 additional	 staff	
members	who	in	turn,	trained	our	lead	group	of	students.		We	scheduled	four	PLUS	Forums	in	
the	2015-2016	school	year	with	seven	scheduled	in	2016-2017.		Each	Forum	involves	about	ten	
student	 leaders	 and	 40	 new	 student	 participants.	 	 In	 addition	 to	 PLUS	 forums,	 lunchtime	
activities	coordinated	by	student	PLUS	leaders	have	included	jump	rope,	team	tag	and	the	like	
in	efforts	to	build	community	amongst	students.	
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College	&	Career	Support	/	Work-Based	Learning	Coordinator
In	spring	2015,	SVHS	employed	Work-Based	Learning	Coordinator	 (WBL)	who	now	works	 full-
time	in	the	College	&	Career	Center.		Her	work	revolves	primarily	around	arranging	work-based	
learning	 opportunities	 for	 students	 in	 our	 Engineering,	Design	&	 Technology	 and	 Sustainable	
Agriculture	 Academies.	 	These	 opportunities	 include	 work	 site	 tours,	 college	 tours,	 guest	
speakers	and	judges,	job	shadows	and	internships.		In	the	recent	past,	our	students	have	visited	
companies	 such	 as	 Autodesk,	 Keysight,	 LabCon,	 ThermoFisher	 Scientific,	 Avolved,	 Peterson	
Mechanical,	 and	 Price	 Pump,	 as	 well	 as	 colleges	 and	 universities	 including	 Stanford,	 UC	
Berkeley,	 UC	 Davis,	 Sonoma	 State,	 Chico	 State,	 and	 Santa	 Rosa	 Junior	 College.	 	Our	 WBL	
Coordinator	 also	 outreaches	 to	 the	 SVHS	 community	 as	 a	 whole	 with	 career	 exploration	
activities	 such	 as	 career	 fairs,	 career	 panels,	 speed	 networking	 events,	 work-readiness	 skills	
training	and	financial	literacy	events.	

College	&	Career	Planning	/	5-Year	Plan
Sonoma	 Valley	 Unified	 School	 District	 purchased	 Naviance,	 a	 college	 and	 career	 software	
program,	 in	 the	 spring	 of	 2015.	 	 Counselors	 and	 the	 College	 and	 Career	 Center	 staff	 were	
trained	 over	 the	 summer	 and	 seniors	 were	 were	 introduced	 to	 Naviance	 during	 several	
Advisory	periods	in	the	fall.		Seniors	used	Naviance	to	research	and	create	their	post-secondary	
plans.		Freshman	were	introduced	to	Naviance	throughout	the	school	year	primarily	focusing	on	
career	 planning	 and	 research	 implemented	 during	 the	 Freshman	 Team	 period.	 	 Sophomores	
and	 juniors	 have	 utilized	 Naviance	 during	 Advisory	 beginning	 with	 more	 in	 depth	 career	
exploration	and	college	planning.	 	 Freshmen,	 sophomores	and	 juniors	were	assigned	 tasks	 to	
complete	after	a	week	long	career	fair	during	the	Advisory	period.	Surveys	are	given	to	seniors	
at	the	end	of	the	school	year	reporting	their	post-secondary	plans	with	this	information	being	
used	for	tracking	and	planning	purposes.			
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SVUSD	Graduate	Profile

An	identified	need	from	the	2014	WASC	visitation	was	to	clarify	and	define	what	“college	and	
career	 ready”	 meant	 for	 SVHS	 graduates.	 	 Since	 Sonoma	 Valley	 High	 School	 is	 the	 only	
comprehensive	high	school	for	the	Sonoma	Valley	Unified	School	District,	the	task	of	creating	a	
graduate	 profile	 began	 in	 district	 Local	 Control	 Accountability	 Plan	 (LCAP)	 meetings.	 	 All	
stakeholders	 (students,	 parents,	 staff	 K-12,	 community	 members)	 	 had	 the	 opportunity	 for	
input	and	review	of	the	profile	of	a	graduate	which	was	eventually	adopted	by	the	SVUSD	Board	
of	Trustees	in	October	2015.			

At	 the	high	school	 level,	 input	was	 taken	 from	all	 staff	and	the	 final	document	was	vetted	at	
staff	 meetings,	 through	 departments,	 at	 Faculty	 Senate	 and	 at	 Site	 Council.	 	 SVHS	 also	 has	
begun	the	task	of	identifying	markers	or	benchmarks	for	the	5	areas:		Content	Knowledge	and	
Critical	 Thinking;	 Career	 and	 Life	 Skills;	 Local,	 Global	 and	 Digital	 Engagement;	 Creativity,	
Collaboration,.	Problem	Solving;	and,	Sense	of	Purpose,	Sense	of	Self.		(See	Appendix	D:	SVUSD	
Graduate	Profile.)	 	Continued	work	in	this	area	for	the	high	school	and	at	K-8	is	an	area	to	be	
addressed.	

Student	Leadership	/	Student	Voice
Sonoma	Valley	High	School	offers	a	 variety	of	opportunities	 for	 students	 to	engage	 in	 school	
activities	both	 inside	and	outside	the	classroom.	With	over	40	different	student	 led	clubs	and	
30	interscholastic	athletic	teams,	SVHS	fully	supports	student	involvement	in	activities	outside	
the	walls	of	the	classroom.	Our	Club	Rush	continues	to	offer	opportunities	for	SVHS	students	to	
sign	up	for	activities	getting	involved	on	and	off	campus.	Multiple	attempts	are	made	by	various	
groups	 throughout	 the	 year	 to	 capture	 student	 voice.	 A	 variety	 of	 surveys	 and	 outreach	
attempts	are	made	to	gather	school	culture	and	climate	(PLUS),	technology	use	(BrightBytes),	
parental	 involvement	 and	 others.	 The	 Senior	 Project	 graduation	 requirement	 also	 conducts	
yearly	 surveys	 to	 gather	 feedback	 from	 both	 parents	 and	 students	 in	 an	 attempt	 to	 ensure	
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graduating	 seniors	 are	 meeting	 the	 highest	 expectations	 and	 communication	 between	 the	
school	and	our	families	is	effective.	

Student	 leaders	 continue	 to	 be	 enrolled	 each	 year	 in	 the	 Leadership	 class.	With	 30	 students	
currently	enrolled,	the	course	is	a	popular	choice	among	students	and	includes	an	application	
due	to	the	popularity.	The	Leadership	teacher	started	the	2015-2016	year	with	guidance	from	
former	Leadership	teachers	and	administration.	Students	continue	to	be	elected	into	leadership	
roles	 by	 their	 peers	 through	democratic	 voting	processes,	 including	 a	 democratic	 convention	
held	each	spring	determining	the	Slate-Student	Voice,	Student	Activities	Director,	and	Student	
Financial	Advisor.	General	Assembly	has	been	restored	to	allow	all	students	more	voice	in	their	
Leadership	activities	as	well	 as	 to	provide	a	place	 for	 students	 to	express	 concerns	 regarding	
their	 school.	 General	 Assembly	 consists	 of	 the	 Slate	 conducting	 the	 meeting	 and	 two	
representatives	 from	each	Advisory	period	acting	on	behalf	of	concerned	students.	This	body	
addresses	schoolwide	issues	and	concerns	as	well	as	provides	feedback	for	Leadership	activities	
that	involve	the	whole	school.		

I-Choose	Campaign
A	 group	 of	 community	 members	 spearheaded	 the	 I-Choose	 Campaign	 to	 promote	 Sonoma	
Valley	High	School	(SVHS)	and	our	programs	in	our	greater	valley	community.	 	The	first	phase	
was	 to	 create	banners	posted	 throughout	 the	 community	highlighting	our	 students	and	 their	
accomplishments.	 	 Concurrently,	 SVHS	 held	 community	 tours	 to	 showcase	 all	 the	wonderful	
programs	 and	 facilities	 on	 campus.	 	 Families,	 community	 members,	 realtors	 and	 business	
owners	 were	 invited	 to	 attend	 tours	 and	 meet	 some	 of	 our	 students,	 faculty	 and	
administration.	 	 In	 addition,	 Shadow	 Days	 were	 streamlined	 to	 be	more	 relevant	 for	 eighth	
grade	students	visiting	for	a	few	hours	and	an	Open	House	was	held	in	the	fall	to	allow	families	
an	additional	opportunity	to	visit.		The	impact	of	the	campaign	has	improved	the	perceptions	of	
SVHS.	 	A	common	phrase	heard	after	a	tour	or	visit	 is	“WOW!	We	had	no	idea	so	many	great	
things	were	happening	at	Sonoma	Valley	High!”		We	have	noticed	an	increase	in	attendance	for	
our	Shadow	Days	and	community	tours	since	the	campaign	was	first	implemented.	

20



Logo	Redesign

The	logo	redesign	is	the	second	phase	of	the	I-Choose	campaign	
with	the	purpose	of	creating	a	unified	image	of	our	high	school.		
A	 committee	 was	 formed	 to	 ensure	 the	 process	 was	 fair	 and	
inclusive.	 	 The	 committee	 consisted	 of	 two	 faculty	 members,	
two	students,	three	alumni,	two	business	owners	(one	of	which	
is	 an	 alumni),	 a	 graphic	 designer	 and	 one	 of	 the	 I-Choose	
committee	members.	 	 Surveys	were	 created	 to	 determine	 the	
qualities	 indicative	of	 the	Dragon	mascot	and	were	distributed	
to	all	 stakeholders	–	students,	 faculty,	administration,	business	
owners	and	alumni.	 	The	data	from	the	surveys	was	compiled	
and	 results	 shared	 with	 the	 committee.	 	 Pride	 and	 nobility	
were	the	most	represented	traits	across	all	stakeholders,	thus	
the	focus	of	the	new	logo.		The	graphic	designer	went	to	work	
creating	 a	 variety	 of	 dragon	 logos	 displaying	 the	
aforementioned	 traits.	 	 Several	 versions	were	 then	presented	
to	 the	 committee	 members	 and	 the	 logo	 family	 was	 then	
selected	(after	a	few	edits).		The	new	logo	was	first	seen	on	the	
gym	 floor	 and	 students	 and	 staff	were	 given	 t-shirts	with	 the	
new	logo.		The	feedback	has	been	predominantly	positive,	but	
the	full	impact	of	a	consistent	logo	has	not	yet	been	realized	as	
the	process	of	changing	the	logos	will	take	years	to	complete.		

Building	Positive	School	Culture
The	 I-Choose	 Campaign,	 the	 dragon	 logo	 redesign	 and	 the	 PLUS	 Program	 as	 described	
previously	 have	 fostered	 a	 renewed	 sense	 school	 pride	 on	 campus	 and	 in	 the	 community.	
“Dragon	Day”	is	now	institutionalized	as	the	school	opening	day	agenda.		Other	activities	new	
to	SVHS	which	are	evidence	of	 increased	school	pride	and	positive	school	culture	are:	 	“Color	
Me	Grad”	chalk	 fest,	 “Fuzzy	Booth”	at	home	 football	 games	demonstrating	dragon	 spirit	 and	
pride,	“Battle	of	the	Fans”	now	in	its	3rd	year	as	a	County	school	spirit	fan	video	contest,	a	spirit	
band	exchange	with	rival	Analy	High	School	and	the	inaugural	spring	2016	“Senior	Walkabout”	
which	will	 continue	 this	 year	with	 graduating	 seniors	wearing	 graduation	 robes	 to	 return	 to	
their	 elementary	 and	 middle	 schools	 for	 inspirational	 and	 congratulatory	 visit.	 	 	 Further	
evidence	of	positive	school	pride	is	a	cleaner	campus,	engaged	students	in	the	arts	and	student	
produced	 artwork	 displayed	 on	 campus	 with	 5	 outdoor	 murals,	 office	 artwork	 and	 an	 art	
sculpture	garden.			
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Parent	Engagement	and	Involvement
Since	the	WASC	2014	visit,	increased	efforts	have	been	made	to	include	parents	as	educational	
partners.		All	stakeholders,	including	parents,	have	had	the	opportunity	to	participate	in	district	
wide	 surveys	 through	our	work	with	 LCAP	providing	 feedback	on	a	 variety	of	 areas.	 	 Parents	
have	also	been	invited	to	participate	in	a	survey	evaluating	Senior	Project	to	continue	to	better	
support	our	students	improve	the	capstone	graduation	requirement.		This	fall	2016,	parents	of	
incoming	freshmen	also	had	an	opportunity	to	provide	input	about	their	wishes,	expectations	
and	concerns	for	their	incoming	student’s	high	school	experience.		In	addition,	parents	shared	
how	they	would	like	to	be	involved	moving	forward.			

Responding	 to	 some	 parents	 requests	 for	 more	 individualized	 contact	 with	 school	
administration	and	support	personnel,	the	establishment	of	“Principal	Coffee	Talks”	on	the	first	
Friday	 of	 the	month	with	 identified	 topics	 such	 as	 scheduling,	 technology/digital	 citizenship,	
social/emotional	support	systems,	college	entrance	requirements,	etc.	began	in	the	2015-2016	
and	has	continued	in	the	2016-2017	school	year.	

SVHS	 continues	 to	 offer	 several	 information	 nights	 and	 workshops	 throughout	 the	 year	 for	
students	and	parents	on	a	variety	of	 topics	with	extra	 support	given	as	needed	as	evidenced	
with	 the	 addition	 a	 FAFSA	 evening	 workshop	 for	 parents	 and	 an	 additional	 Power	 School	
training	for	parents	at	ELAC.		Our	school	tours	for	parents	have	increased	and	are	now	a	regular	
component	of	the	student	shadow	days.			

In	2015-2016,	the	principal	published	with	collaboration	of	staff	members	who	oversee	specific	
programs,	 a	 principal	 newsletter	 triannually.	 	 While	 feedback	 was	 positive,	 we	 continue	 to	
struggle	with	the	best	format	to	effectively	reach	all	parents	whether	via	email,	text	or	on	our	
website.		Our	daily	bulletin	is	sent	in	both	English	and	Spanish	via	email	and	text,	depending	on	
the	preference	of	the	parent	and	we	have	now	established	a	“just	for	parents”	section	on	the	
daily	bulletin	which	was	previously	targeted	only	for	students.			

Professional	Development
Professional	 Development	 opportunities	 continue	 to	 be	 offered	 and	 available	 to	 staff.	 	 The	
SVHS	Professional	Development	Plan,	2013-2017	was	created	to	align	District	and	site	goals	and	
priorities	(LCAP,	WASC	Plan,	SPSA)	and	to	provide	focus.		Ten	areas	were	identified:	

1. Common	Core	Implementation
2. Effective	Instructional	Strategies	/	Best	Teaching	Practices
3. Addressing	Needs	of	Significant	Subgroups	/	Equal	Access	for	All
4. Technology	in	the	Classroom	/	Media	Literacy
5. Student	Engagement	and	School	Climate
6. Socio-emotional	Support	Systems
7. College	and	Career	Readiness
8. Career	Technical	Education	/	Work-Based	Learning
9. Development	of	Small	Learning	Communities	/	Personalization
10. Instructional	Leadership

See	 Appendix	 E:	 SVHS	 Professional	 Development	 Plan,	 2013-2107.	 	 For	 greater	 details	 on	
Common	Core	Implementation,	Effective	Instructional	Practice,	Addressing	the	Needs	of	English	
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Learners	and	Educational	Technology,	see	Appendix	F:	 	Common	Core	 Implementation:	Model	
Program/Practice	with	highlights	about	Literacy	implementation.		

Technology
Sonoma	Valley	High	School	has	recently	upgraded	its	technology	 infrastructure	 in	an	effort	to	
better	support	student	learning	and	instruction.	The	2015-2016	school	year	saw	SVHS	receiving	
new	data	cabling	throughout	the	campus	allowing	for	faster	transmission	of	information	(10GB	
high	speed	switches,	10	 times	 faster	 than	previous).	Access	points	were	added	 to	allow	each	
classroom	their	own	portal	and	access	to	the	internet.	The	school’s	servers	were	converged	to	a	
single,	 more	 powerful	 system	 allowing	 for	 upgrades	 to	 our	 Student	 Information	 system	
Powerschool,	our	Shoretel	phone	system	and	other	critical	network	services.	With	this	focus	on	
technology,	the	district	as	a	whole	has	transitioned	to	the	Google	platform	with	all	district	staff	
using	similar	programs	within	the	Google	Suite.		

Another	 update	 was	 the	 adoption	 of	 a	 district	 technology	 plan	 which	 allowed	 for	 more	
technology	 access	 at	 SVHS.	 One	 of	 the	 components	 of	 this	 technology	 plan	was	 to	 increase	
student	 access	 to	 the	 internet	 in	 an	 effort	 to	 promote	 collaboration,	 classroom	 and	 school	
engagement,	 and	advance	 students’	 creative,	 technical	 and	organizational	 skills.	 This	 allowed	
SVHS	to	begin	 its	1:1	Chromebook	 initiative.	All	students	 in	10th	and	11th	grade	were	 issued	a	
Chromebook	as	an	additional	educational	tool	for	students	to	use.	Teachers	have	spent	much	
of	 the	 year’s	 professional	 development	 opportunities	 as	well	 as	 staff	meetings	working	with	
each	 other	 on	 effectively	 using	 the	 devices	 to	 support	 their	 instruction.	 Students	 are	 using	
Google	Classroom	as	well	as	a	variety	of	applications	in	the	Google	Suite	in	an	effort	to	become	
more	21st	century	ready	as	students.	The	district	plan	 includes	current	sophomore	and	 junior	
students	 keeping	 their	 Chromebooks	 until	 graduation	 and	 issuing	 Chromebooks	 to	 incoming	
freshmen	and	sophomores	next	year	so	that	all	students	will	have	a	Chromebook	in	2017-2018.		

Emergency	Preparedness	/	School	Safety
Sonoma	 Valley	 High	 School	 continues	 to	 promote,	 provide	 and	 sustain	 a	 safe	 learning	
environment	 for	 all	 students.	 	We	 continue	 to	 participate	 in	 the	 “Great	 California	 Shakeout”	
every	October	 in	addition	to	 lockdown	and	fire	drills	 through	the	school	year.	 	 In	2016,	using	
funds	 from	 both	 the	 site	 and	 the	 district,	 supplies	 were	 purchased	 	 for	 emergency	 buckets,	
loaded	with	suggested	supplies	from	the	American	Red	Cross	that	would	be	helpful	in	the	event	
of	 an	 emergency.	 	 In	 the	 spring	 of	 2015	 every	 odd	 numbered	 classroom	 received	 a	 bucket.		
Phase	 2	 was	 completed	 this	 fall	 2016	 so	 that	 all	
rooms,	 including	multi-use	rooms	such	as	the	office,	
gym,	 kitchen,	 etc.	 would	 also	 have	 supplies.	 	 In	
addition,	a	storage	container	now	has	20-year	water	
and	miscellaneous	emergency	supplies	located	at	our	
rally	point	on	the	east	side	of	our	campus	across	the	
bridge.		The	frequency	of	our	emergency	simulations	
has	increased	in	the	past	3	years	as	we	reflect	on	our	
practices	 that	were	 in	 place	 and	 new	 facilities	 have	
created	necessary	adjustment	to	our	routes.		
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Facilities	Master	Plan	/	Facilities	Improvements
In	2014-2015,	 SVHS	developed	and	SVUSD	adopted	a	 Facilities	Master	Plan.	 	All	 of	 the	other	
schools	 in	 the	district,	K-8,	had	adopted	a	plan	3	years	previously.	 	SVHS,	 the	 last	 to	create	a	
long-range	 plan,	 spent	 several	 months	 receiving	 input	 and	 developing	 a	 plan	 with	 all	
stakeholders	giving	input	and	parents,	staff,	site	and	district	administration	and	board	members	
participating	on	the	planning	committee.		(See	Appendix	I:	Facilities	Master	Plan)	

Since	March	2014,	SVHS	has	received	upgraded	wiring	for	use	of		technology,	a	new	wood	floor	
for	the	main	gym	and	development	of	a	student	gathering	area	with	additional	outdoor	seating.		
Additionally,	 students	 have	 produced	 two	 additional	 large	wall	murals	 and	 developed	 an	 art	
sculpture	garden	to	display	work.	

Measure	 H,	 a	 $40	 million	 bond	 issue,	 which	 was	 passed	 by	 the	 Sonoma	 voters	 in	 2010	
continues	 to	provide	 	monies	 for	 technology	 improvement	 including	1:1	Chromebook	rollout.	
Measure	H	monies	will	also	provide	 for	new	 furniture	district	wide	and	all	 sites	are	currently	
piloting	 new	 furniture	 for	 rollout	 in	 summer	 2018.	 	 For	 this	 summer	 2017,	 planned	 facilities	
improvement	include:	Infrastructure	for	agriculture	farm;	a	new	parent	drop	off	/	turn	around	
on	 Broadway;	 and,	 the	 relocation	 of	 the	 College	 and	 Career	 Center	 and	 library	 upgrades.		
Additionally,	site	and	SVUSD	maintenance	personnel	and	SVHS	Boosters	are	working	together	
to	 provide	 a	 “facelift”	 for	 Golton	 Hall,	 with	 	 new	 mirrors,	 	 new	 HVAC,	 stage	 curtains	 and	
blackout	blinds.		Golton	Hall	is	in	the	original	building	and	is	a	multi-use	gym	which	is	currently	
utilized	for	dance	classes,	wresting	and	students	activities.	

Measure	 E,	 a	 $120	 million	 bond	 issue,	 was	 passed	 by	 Sonoma	 voters	 this	 November	 2016.		
Priorities	 for	 projects	 and	 timelines	 for	 completion	 are	 yet	 to	 be	 determined	 by	 the	 SVUSD	
School	Board	of	Trustees.		However,	expenditures	will	follow	approved	site	master	plans.	
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III:  Ongoing School Improvement
After several years of change in administration, certificated staffing and programs, the WASC             
process in 2013-2104 helped to stabilize the leadership and decision-making structure, and to             
simultaneously address ongoing school improvement. Since then, focus has been placed on our             
Critical Learner Needs as identified in the WASC Plan and has been aligned with the site Single                 
Plan for Student Achievement (SPSA) and district Local Control Accountability Plan (LCAP).            
Review of the SPSA biannually has been inclusive of all stakeholders, allowing for and              
encouraging input from all constituents at School Site Council (SSC), Faculty Senate, in             
departments and  by District administration and the Board of Trustees.  

Faculty Senate includes all Department Chairpersons, a representative from the smaller           
learning communities (the two academies and freshmen teams) and site administration           
assumes the responsibility for gathering input from constituent and for instituting plans for             
improvement called for by WASC recommendations and the SPSA. The School Site Council,             
representing all stakeholders, students, parents, community members, classified, certificated         
teachers and administration, is charged with the responsibility of monitoring and approving the             
SPSA and any changes needed to achieve goals. Member attendance is high at regularly              
scheduled monthly meetings; all positions are filled although this year in particular students             
have had difficulty attending some meetings due to after school sports, activities and work.  

Review of data and student achievement is done at staff meetings and at the department level.                
Certificated staff has received data profiles for their students and has access to the student               
data system, Illuminate. Teachers regularly review student progress at the department level            
including results of assessments by subject and/or grade. Certificated staff has reviewed            
standardized tests CAASPP results, including achievement on specific claims. Based on their            
findings, additional focus for staff development and adjustments to instruction are made. 

To prepare this report, the principal initiated the effort by gathering documents, plans and              
evidence of work that has been created and regularly updated by various staff members              
(district and site committees, departments, site administration, counseling, college and career           
personnel, etc.) over the past 3 years (Appendices A-J). These documents and additional             
support material were shared with all staff via Google in a designated folder called, “The Purple                
Folder (WASC).” Working with the past WASC Coordinator who is a teacher, department             
chairperson, Common Core Literacy Lead and Educational Technology Lead, the report was            
prepared with input from staff. While consistent progress on the Critical Learner Needs, Action              
Items in the SPSA and Visiting Committee Identified Areas to be Strengthened has occurred              
with input from all stakeholders since the March 2014 WASC visit. This fall 2016, certificated               
and classified staff have given input on the Action Items addressed and the Visiting              
Committee’s Recommendations on Areas to be Strengthened. Targeted staff members have           
contributed to parts of the mid-cycle report with data/statistics, significant changes and            
development for the areas that they oversee, and continued review of the SPSA. Findings in               
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the report have been shared at Site Council, with members of Boosters, with student leaders,               
with district administration and the SVUSD Board of Trustees.  

Highlights of the progress made since the March 2014 WASC visit are: 
● Development of Instructional Leadership and greater implementation of Common Core         

through Teacher Lead Model providing professional development for literacy, ELD,         
media literacy and educational technology; professional development plan developed

● Modification to the bell schedule to allow for greater access to the “0” period hour to               
support students in AVID, the academies, ELs and others who desire access to AP and              
other elective choices

● Additional courses and/or modifications of courses added to the bell schedule including:           
AP Government, AP Environmental Science, AP Calculus BC, Engineering Design and          
Development, Power Mechanics, Agriculture and Soil Chemistry, Sustainable Agriculture        
Biology, Viticulture, 3-D Design, all a-g designations  except Power Mechanics.

● Development of the SVUSD Graduate Profile as  indicator of college & career readiness
● Implementation of Naviance as a college and career planning tool for 5-year plans and             

increased activities for both college and career readiness
● Designated ELD/ALD for all English Learners (ELs) in addition to college preparatory           

English, predominantly during the “0” period hour, to to support all ELs in core classes              
and allow for continued access to elective courses

● Further development of the two academies (Engineering, Design and Technology; and          
Sustainable Agriculture) in support of smaller learning communities, interdisciplinary        
projects, work-based learning and ties to industry

● Continued expansion of AVID classes with 2 classes per grade by 2017-2018.
● Focus on effective instruction utilizing Essential Elements of Common Core and AVID           

instructional strategies; review and strengthening of Academic Plus (A+) time
● Re-institution and strengthening of the Peer Leaders Uniting Students (PLUS) Program          

for greater student engagement and to support social-emotional learning; support         
systems identified and communicated

● Updating the Senior Project including the introduction and use of Turn-it-In, Google           
Classroom, Digital Portfolios with feedback from students and parents

● Increased use of technology in the classroom including upgrading wiring and access,           
converting to Google, 1:1 Chromebook rollout for grades 10 and 11

● Development of a SVHS Facilities Master Plan, board approved spring 2015
___________________________ 

Critical Learner Need #1 :  Ensure that  all  students are  “college and career ready”  when they graduate .  
1.1 Ensure all students successfully complete a College and Career Preparatory Curriculum.  
1.2 Increase the number of students, especially those in subgroups, completing UC/CSU “a-g,” Honors and AP courses.  
1.3 Identify and implement effective common structures and processes for teachers to collaboratively assess student 
performance and plan instruction accordingly.  
1.4 Utilize proven instructional strategies that are CCSS aligned to improve student academic success.  

Critical Learner Need #2:   Evaluate and refine  support systems and intervention programs  to  close the achievement gap.  
2.1 Continue to assess school wide programs that provide greater personalization to address the individual learning 
needs of students and increase student engagement.  

2.2 Continue to improve and refine specific and targeted outreach efforts to include and support underrepresented 
populations in academically challenging and rigorous college and career preparatory curriculum.  

2.3 Continue to implement practices, programs and policies that promote social-emotional learning. 
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IV:		Progress	on	Critical	Areas	for	Follow-up/Schoolwide	Action	Plan	

Critical	Learner	Need	#1:	Ensure	that	all	students	are	“college	and	career	ready”	when	they	
graduate.	

1.1	Ensure	all	students	successfully	complete	a	College	and	Career	Preparatory	Curriculum.		
1.2	Increase	the	number	of	students,	especially	those	in	subgroups,	completing	UC/CSU	“a-g,”	Honors	and	
AP	courses.		
1.3	Identify	and	implement	effective	common	structures	and	processes	for	teachers	to	collaboratively	
assess	student	performance	and	plan	instruction	accordingly.		
1.4	Utilize	proven	instructional	strategies	that	are	CCSS	aligned	to	improve	student	academic	success.		

Critical	Learner	Need	#2:	Evaluate	and	refine	support	systems	and	intervention	programs	to	
close	the	achievement	gap.		

2.1	Continue	to	assess	school	wide	programs	that	provide	greater	personalization	to	address	the	individual	
learning	needs	of	students	and	increase	student	engagement.		
2.2	Continue	to	improve	and	refine	specific	and	targeted	outreach	efforts	to	include	and	support	
underrepresented	populations	in	academically	challenging	and	rigorous	college	and	career	preparatory	
curriculum.		
2.3	Continue	to	implement	practices,	programs	and	policies	that	promote	social-emotional	learning.		

Critical	Learner	Need	#1:	Ensure	that	all	students	are	“college	and	career	ready”	when	
they	graduate.	

Action	Items:			 Progress:	
1. a)	Develop	a	“Graduate	Profile”	for	SVUSD
that	defines	“college	and	career	ready”	and
specifies	benchmarks

-SVUSD	Graduate	Profile	adopted	by	the	SVUSD	Board	of
Trustees,	October	2015.		Appendix	D.
-Draft	benchmarks	or	markers	to	indicate	exposure	or
competencies	supporting	5	identified	areas.

1. b)	Develop	a	system	of	“benchmarks”	that
assess	graduate	profile	outcomes	and	student
preparation	for	college	and	career.

-Benchmarks	or	markers	have	been	identified	with	links	to
the	Profile.		Review	and	update	for	2016-2018	and
identification	for	K-8	by	other	levels.
-Continued	revision	and	refining	of	the	Senior	Project	as	a
capstone	graduation	requirement	with	staff	input	and	results
of	student	and	parent	surveys	at	regular	SPARC	(Senior
Project	Action	Review	Committee)	meetings.

School	Identified	Critical	Learner	Needs	
(Revised	as	per	recommendations	during	VC	visit	in	March	2014.		Approved	by	Site	Council	in	May	2014	and	
submitted	to	WASC	June	2014.	

Single	Plan	for	Student	Achievement	(SPSA)	Progress	
(Reviewed	and	approved	by	School	Site	Council	(SSC)	and	Board	viewing/approval	in	May	2014,	October	2014,	
February	2015,	October	2015,	May	2016,	October	2016)	
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1. c)	Develop	a	school	wide	Professional
Development	Plan	that	focuses	resources	on
identifies	school	goals.

-SVHS	Professional	Development	Plan,	2014-2017	developed
in	spring	2016	with	identified	school	goals	and	references	to
SPSA,	WASC	and	LCAP.			Updated	in	fall	2016.	Appendix	E.

1. d)	Continue	to	support	teachers	in
development	and	implementation	of	curriculum
and	instructional	strategies	that	are	Common
Core	aligned	and	insure	that	students	will	be
technologically	literate	and	use	technology	in
their	classes	to	enhance	learning.

-Common	Core	implementation	plan	and	strategies	are
documented	in	Appendix	F.		Common	Core	Lead	Model	and
collaborative	support	system	has	been	method	of	delivery	for
standards,	best	practices	and	performance	task	(PT)
development	and	assessment.
-Instructional	strategies	(including	AVID	strategies)	are
demonstrated	and	practiced	at	professional	development,
collaboration	and	staff	meetings	as	documented	on	meeting
agendas.
-Completion	of	District	Technology	Plan.		Partial	rollout	of
1:1	Chromebooks,	focus	on	educational	technology/media
literacy	in	2016-2017,	increased	use	of	technology	in	the
classroom,	wide	use	of	Google	Classroom	and
implementation	of	digital	citizenship	lessons.	

1. e)	Ensure	effective	facilitation	of	meetings
and	establishing	best	practices/protocols	such
as	looking	at	student	work,	assessing	student
performance	and	planning	instruction
accordingly.

-Collaborative	work	for	development	of	PTs	and	calibrated
group	grading.
-Common	Planning	time	weekly	by	department	and	8	times
per	year	after	school	for	collaboration	and	articulation.
-Focus	in	2015-2106	on	revised	Common	Core	aligned	ELD
standards	and	instructional	practices	as	evidenced	by
professional	development	day	and	articulation	meeting
agendas.
-Development	of	district	EL	Master	Plan	in	2015-2016	with
representation	from	the	high	school.		Curriculum	adoption
for	ELD	for	LTELs	K-8	with	high	school	piloting.		All	ELs
enrolled	in	designated	ELD/ALD	beginning	fall	2015.

1. f)	Increase	the	use	of	AVID	strategies	and
other	best	practices	(CC	aligned)	in	every
classroom	and	across	the	curriculum	to	support
student	engagement	and	prepare	all	students,
especially	those	in	subgroups	(EL,	Special
Education,	socio-economic	disadvantaged)	for	a
rigorous	academic	program

-Demonstrated	instructional	strategies	at	staff	meetings	and
professional	development	days	as	documented	on	meeting
agendas.
-Teachers	given	opportunity	for	AVID	training	during	the
summer.

1. g)		Continue	to	develop	and	improve	small
learning	communities	to	support	student
engagement	and	positive	school	culture.

-Small	learning	communities	include	freshmen	teams,	the
Engineering	Design	and	Technology	(EDT)	Academy	and
Sustainable	Agriculture	Academy	(SAA).		Progress	is
documented	in	Chapter	II:	Significant	Changes	and
Developments.

1. h)	Continue	to	develop	career	learning
opportunities	and	experiences	in	order	to
support	student	engagement	and	college	and
career	readiness.

-Expanded	work	experience	opportunities	through	industry
speakers,	field	trips,		job	shadows	and	internships	as
documented	in	Chapter	II:	Significant	Developments,	in
particular	for	the	two	academies.
-Career	Fair	for	all	students	in	spring	2016	and	fall	2016.
-Career	readiness	skills	presented	in	Advisory	classes	during
Career	Week,	fall	2016	and	winter	2017.
-All	students	introduced	to	and	enrolled	in	Naviance	
beginning	in	2015-2016	which	is	a	college	&	career	planning
application.		Career	interest	surveys	taken	by	all	freshmen
and	integrated	career	exploration	project	for	all	freshmen.
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Critical	Learner	Need	#2:	Evaluate	and	refine	support	systems	and	intervention	programs	
to	close	the	achievement	gap.	

Action	Items:	 Progress:	
2. a)	Develop	a	system	in	which	all	students
prepare	a	5-year	Personal	Learning	Plan	that
supports	student	engagement	and	long-range
college	&	career	planning	and	monitoring.

-Naviance	college	&	career	planning	software	acquired	in
2014-2015	with	rollout	to	all	students	in	2015-2016	and
continuing	in	subsequent	years	with	incoming	students.
-Counselors	and	college	&	career	personnel,	along	with
Advisory	teachers	assist	students	in	enrollment,	completion
of	interest	surveys	and	utilization	of	application	features	for
the	college	application	process	and	career	planning.	
-In	progress	in	2016-2017	is	the	input	of	classes	and	merging
of	information	with	Power	School	to	be	able	to	track	a-g
completion	and	rollout	of	the	parent	component	pending.

2. b)	Continue	to	support	and	strengthen	current
Freshman	Team	structure	to	provide
personalization,	early	intervention,	and	cross-
curricular	learning	opportunities	for	incoming	9th

grade	students.

-Freshman	team	collaboration	time	continues	for	teachers	to
plan	curriculum	and	cross-curricular	projects	and	to	monitor
student	progress	for	early	intervention	and	student	success
as	9th	graders	transition	to	high	school.

2. c)	Improve	and	strengthen	current
Engineering,	Design	and	Technology	(EDT)
Academy	development	and	work	towards	full
implementation	of	the	Sustainable	Agriculture
Academy	(SAA).

-The	development	and	growth	of	both	academies	is
documented	in	Chapter	II:	Significant	Developments.
-Academy	teachers,	the	work-based	learning	coordinator
and	administrators	have	had	multiple	professional
development	opportunities	including	time	for	vertical
planning	of	curriculum,	collaboration	time,	after	school
planning,	release	time,	summer	externships,	workshops	and
conferences.
-Authentic	experiences	for	students	have	been	strengthened
through	speakers,	field	trips,	job	shadows,	internships,	etc.	
-2016-2017	has	significant	increase	of	enrollment	in	the	EDT
academy	and	the	SAA	continues	to	develop	classes	&	course
sequence	fully	implement	the	academy	through	grade	12.	

2. d)	Continue	implementation	of	AVID	Program
and	classes	across	all	grade	levels.		Add
additional	section	of	AVID	to	master	schedule	as
needed.

-The	AVID	program	continues	to	develop	and	grow	now	to
two	classes	per	grade	level	9-11	with	plans	for	two	classes
per	grade	level	9-12	in	2017-2018.
-Annual	attendance	at	summer	AVID	Institute	by	6-8
teachers/counselors/administrators	with	plans	to	double	this
number	in	summer	2017	and	2018	utilizing	College
Readiness	Grant	funding.
-AVID	instructional	strategies	are	presented	to	all	staff	at
faculty	meetings	and	during	professional	development	days
with	AVID	students	often	demonstrating	strategies	such	as
Cornell	note	taking,	philosophical	circles,	Socratic	Seminar	as
examples.		Inventory	of	strategies	utilized	is	taken	with	AVID
teachers	helping	to	support	all	staff	for	utilization	of
effective	teaching	strategies.

2. e)	Continue	and/or	expand	and	improve
“Dragon	Day”	to	help	orient	and	acclimate	new
students	to	SVHS	and	to	support	positive	school
culture.		And,	continue	to	mentor	freshmen	by
upperclassmen	through	Link	Crew	and	Advisory.

-Dragon	Day,	first	implemented	in	2013-2014	has	continued
and	been	institutionalized	as	a	way	to	orient	new	students
and	welcome	all	students	on	the	first	day	of	school.
-Link	Crew,	also	implemented	in	2013-2104	as	a	peer
mentoring	program	by	upperclassmen	for	freshmen	has
continued	and	been	strengthened	with	increase	of	activities
such	as	lunch	time	dodgeball	and	capture	the	flag,	“Cookies
and	Cram”	for	finals,	etc.	throughout	the	year.		Additional
teachers	have	joined	the	organizing	group	with	training	for
an	additional	teacher	in	2015-2016.
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2. f)		Evaluate	and	revise	as	necessary	the
changes	to	the	Master	Schedule	including
Advisory	Class	with	Special	Education	caseloads
assigned	to	Special	Education	case	managers	to
allow	for	regular	contact	and	support.

-The	number	of	“0”	period	classes	offerings	has	steadily
increased	to	allow	for	greater	access	to	electives	and	ability
for	students	to	enroll	in	specialized	programs	such	as
academies	and	AVID.		In	2016-2017	there	are	currently	20
“0”	period	offerings	mostly	in	mathematics,	world	language,
PE,	ELD/ALD	and	Special	Education.		An	oversight	committee
also	met	3	times	from	June	2016-August	2016	to	discuss	the
possibility	and	potential	for	a	bell	schedule	changes.		Work
on	Academic	Plus	(A+)	and	Advisory	with	increased	“0”
period	offerings	is	a	focus	at	this	time.
-Advisory	classes	reverted	back	to	single	grade	Advisory
classes	in	2016-2017	as	documented	in	Chapter	II:	Significant
Developments.		Increased	curriculum	for	the	Advisory	classes
for	college	&	career	readiness,	emergency	preparedness,
digital	citizenship,	student	engagement,	etc.	has	developed
over	the	past	two	years,	2015-2017.		All	Special	Education
teachers	have	their	caseloads	for	Advisory.	
-Clarification,	redefinition	and	focus	of	Academic	Plus	(A+)
time	has	been	vetted	with	staff	at	meetings,	Faculty	Senate
and	with	roll	out	in	January	2017	as	documented	in	Chapter
II:	Significant	Developments.

2. g)	Continue	to	provide	services	to	students
with	IEPs	in	general	education	classes	with
instructional	assistants	and	general	education
teachers.

-The	number	of	students	with	IEPs	has	increased	as
documented	in	Chapter	1:	Student/Community	Data	Profile.
Additionally,	there	have	been	significant	changes	to	the
teaching	staff	with	two	staff	members	currently	serving	as
interns	and	an	additional	staff	member	newly	credentialed.
Training	for	staff	around	IEPs	and	instructional	practices	has
happened.
-Increased	numbers	of	students	are	enrolled	in	general
education	classes	and	all	Special	Education	teachers	have	at
least	one	“push-in”	class	to	support	students	and	to	have
greater	access	to	general	education	curriculum.		Additional
work	in	this	area	with	increased	training	for	instructional
assistance	would	be	beneficial.

2. h)	Continue	to	improve	parent
communication	and	work	to	increase	parent
involvement,	especially	with	Latino	community.

-Continued	communications	in	English	and	Spanish	via	the
daily	bulletin,	Blackboard	Connect,	website,	parent
newsletter,	etc.
-Establishment	of	“Coffee	with	the	Principal”	on	the	first
Fridays	on	targeted	topics	as	requested.
-Coordination	with	community	partners	for	community
outreach	including	parent	nights	w/	counseling	and	College
&	Career	Center.
-Increased	communication	through	freshmen	team	parent
conferences	and	incoming	survey	to	all	freshmen	parents	at
back-to-school	registration.
-District	parent	survey	via	LCAP	annually.	

2. i)	Develop	methods	for	increasing	student
understanding	of	the	school	vision	and	rationale
for	programs	and	policies;		and	for	capturing
student	voice	to	help	inform	school	decision
making.

-Work	with	student	leadership	to	reinstate	General	Assembly
as	per	the	student	charter.		Continued	work	needed	to
promote	greater	collaboration	with	clubs	and	sports	teams
to	disseminate	information	and	gather	feedback.	
-Student	input	for	LCAP	goals	with	student	participants
yearly,	and	information	gathered	in	spring	2016	at	student
meeting.
-Greater	focus	on	student	engagement	activities	and
strategies.		Peer	Leaders	Uniting	Students	(PLUS)	training	for
teachers	and	students	with	forums	led	by	students	beginning
fall	2015	(4	in	2015-2016	and	6	planned	for	2016-2017).
-Additional	student	surveys	to	gather	input	and	feedback
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through	the	Bright	Bytes	survey	(technology)	and	Senior	
Project	Survey	(85%	of	seniors	in	spring	2016).	

2. j)	Review	class	profile	data,	grades,	discipline
data,	other	student	information	and
standardized	test	scores	to	evaluate	and	revise
instruction	and	programs.

-Data	profiles	distributed	to	teachers	in	fall	2014	and	2015.
-CAASPP	scores	and	CELDT/redesignation	data	reviewed	with
staff	annually	at	staff	meetings.
-CAASPP	scores	by	subgroups	reviewed	by	department
during	common	planning	in	fall	2016.
-Initial	discussions	at	Faculty	Senate	and	in	staff	meetings
regarding	the	achievement	gap	of	subgroups	to	evaluation
and	revise	programs	as	needed	to	close	the	achievement	and
opportunity	gaps.		Continued	work	in	this	area	needed.

2. k)	Develop	a	school	wide	comprehensive
intervention	plan	to	support	academic	student
engagement	and	achievement.

The	three	original	action	items	below	were	combined	to	
become	one	single	revised	action	item	(2.k)	in	the	2015-
2016	Single	Plan	for	Student	Achievement	(SPSA)	and	
approved	by	School	Site	Council	(SSC)	in	October	2015.	

Previously	2.	k)	Review	and	refine	newly	instituted	Friday	School	
academic	intervention	program,	including	Senior	Project	Friday	
school.		Gather	information	and	evaluate	effectiveness	of	Senior	
Project	Friday	Schools	and	other	interventions	to	support	students	to	
complete	the	Senior	Project.	

(Previously	2.	l)	Continue	to	offer	peer	tutoring	and	tutoring	
opportunities	in	collaboration	with	non-profit	community	partners	to	
reduce	number	of	students	failing	core	classes	and	to	decrease	Ds	
and	Fs.	

(Previously	2.	m)	Continue	to	implement,	evaluate	and	refine	A+	
intervention	period	as	necessary.		Survey	students	and	staff	
regarding	effectiveness	and	discuss.	

Progress:	
-Friday	school	continues	to	be	utilized	for	Senior	Project
support.
-Peer	tutoring	is	offered	through	the	AVID	program	and	by
members	of	California	Scholarship	Federation	(CSF)	during
lunches	on	Tuesdays.		Development	of	paid	peer	tutoring	is
in	progress	utilizing	intervention	funds	with	training	for
tutors	beginning	in	fall	2016	and	freshmen	students	targeted
for	tutoring	in	winter	2017.
-Community	partners	(Boys	&	Girls	Club,	Sonoma	Valley	Teen
Services)	offer	free	tutoring	for	students	with	information
distributed	via	the	daily	bulletin	and	by	the	College	&	Career
Center.
-Discussion	and	redefining	Academic	Plus	(A+)	by	certificated
staff	during	staff	meetings,	in	department	meetings	and	at
Faculty	Senate	in	fall	2016	with	new	graphic	and	information
to	students	beginning	January	2017.		New	graphic	organizer
with	defining	characteristics	is	included	in	Chapter	II:
Significant	Developments.
-Discussions	at	Faculty	Senate	in	fall	2016	have	begun	to
establish	a	Multi-Tier	System	of	Support	(MTSS)	to	include:
Academic	Instruction	and	Intervention;	College	&	Career
Readiness;	Positive	Behavioral	Supports	and	Interventions;
and	Social	Emotional	Learning	and	Mental	Health.	Draft
graphic	and	initial	documentation	have	been	created	for
further	development	and	discussion.		Continued	work	in	this
area	needed.
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2. l)	Continue	work	of	Counseling	Department
and	College	&	Career	Center	to	support
students’	academic	needs	and	college	&	career
readiness.

-Naviance	college	and	career	planning/online	application
tool	was	rolled	out	for	all	students	in	grades,	9-12,	in	the
2015-2016	school	year.		Students	completed	career	readiness
surveys	and	were	oriented	to	college	planning	tool	to
complete	a	5-year	plan.		Uploading	of	courses	into	Naviance
for	a-g	completion	in	progress	to	be	completed	in	January
2017.		Parent	component	pending	in	spring	2017	and
continuing	in	2017-2018.
-Continuance	and	growth	of	College	Application	Accelerated
Track	(CAAT)	for	early	support	for	college	application
process.		And,	continuance	and	growth	of	the	AVID	program,
both	documented	in	Chapter	II:	Significant	Developments.
-Continuance	of	college	application	and	financial	aid
information	nights,	workshops,	presentations,	etc.	for
students/parents	in	English/Spanish	throughout	the	year.
-Individual	counseling	appointments	for	scheduling,
graduation	requirements,	a-g	completion	and	college	&
career	planning	etc.
-Enroll	students	in	Odyssey	online	credit	recovery	for
remediation	and	a-g	completion	when	applicable.
-Hiring	of	Work-Based	Learning	Coordinator	in	summer	2015
with	support	for	and	implementation	of	two	on-campus
career	fairs,	internship	and	job	shadowing	opportunities	and
workshops/lessons	for	work	readiness	skills.		See	Chapter	II:
Significant	Developments.
-College	&	Career	Center	remodel	plans	in	fall	2016	and
relocation	to	be	completed	in	summer	2017.

2. m)	Continue	to	implement	and	improve
school	and	outside	community	programs	that
support	social-emotional	development	of
students.

-Developed	and	coordinated	programs	that	support	Health
and	Wellness,	including	Peer	Leaders	Uniting	Students
(PLUS),	Every	15	Minutes,	Link	Crew	and	other	as	identified
in	Chapter	II:	Significant	Developments.
-Developed	and	communicated	to	students	and	their	families
in	2014-2015	and	continuing,	the	support	services	available
with	information	on	the	website	and	at	parent	meetings.
See	Appendix	H.
-Provide	additional	staff	development	opportunities
documented	in	the	Professional	Development	Plan	that
support	socio-emotional	health	and	wellness	for	students
such	as	PLUS,	Equity	at	the	Core,	Gender	Spectrum	Training,
ACES	Study,	etc.		See	Appendix	E.
-Coordinate	with	outside	agencies	on	campus	including
Social	Advocates	for	Youth	(SAY),	Crises	Assessment
Prevention	Education	(CAPE)	and	other	agencies	(currently	
0.8	FTE	MFT	from	SAY	and	0.3	CAPE	provider).

2. n)	Continue	to	offer	and	improve	outreach	to
underrepresented	populations	by	increasing
greater	community	ties	with	partner	programs
and	increasing	student	participation.

-Community	programs	include:	Sonoma	Valley	Mentoring
Alliance,	the	SASS	Program	for	young	men,	Sonoma	Valley
Teen	Services,	the	Valley	of	the	Moon	Boys	&	Girls	Club,
10,000	Degrees,	Summer	Search,	Academic	Talent	Search
(ATS),	Student	Rising	Above,	SAY	and	others	as	identified.
-Information	provided	to	students	and	parents	in	the
bulletin,	in	AVID	classes,	at	informational	meetings,	at	ELAC
meetings,	on	the	website	and	in	parent	meetings	and
forums.		Information	is	provided	in	English	and	in	Spanish.
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Recommendation	#1:	
Develop	a	school-wide	professional	development	plan	that	focuses	resources	on	identifies	school	
goals.	

• Comprehensive	Professional	Development	Plan,	2014-2017	was	drafted	in	spring	2016.
Appendix	E	and	supportive	information	in	Appendix	F:		Common	Core	Implementation:
Model	Program/Practice.

• The	SVHS	Professional	Development	Plan,	2014-2017	is	aligned	to	district	LCAP	and	site
WASC	Plan	and	SPSA	with	10	identified	areas	of	priority	or	focus.

Recommendation	#2:	
Ensure	 the	 availability	 of	 resources	 necessary	 to	 effectively	 use	 data	 to	 evaluate	 and	 revise	
instruction	and	programs.	

• Student	data	profiles	were	created	for	teachers	for	each	of	their	classes,	distributed	at
the	start	of	the	year	for	review	in	2014-2015	and	2015-2016.

• Utilized	 Illuminate	 to	 share	 CAASPP	 scores	 at	 staff	 meetings	 and	 in	 department
meetings,	 including	 data	 by	 subgroup	 to	 inform	 instruction	 and	 refine	 existing
benchmarks/interim	Performance	Tasks	(PTs).

• Presented	information	and	discussed	annually	CELDT	scores	and	redesignation	statistics;
discussion	 on	 characteristics	 of	 Long-Term	 English	 Learners	 (LTELs)	 and	 appropriate
support.

• Created	 interdisciplinary	 interim	PT	benchmarks	 for	all	 grade	 levels;	 administered	and
scored	by	staff	to	support	and	inform	CC	implementation.

• In	self-review,	staff	expressed	desire	for	more	timely	easily	accessible	data	from	single
source.	 	 Staff	 also	 recognized	 need	 and	 desire	 to	 create	 more	 interim	 formative
benchmarks	to	inform	instruction.

Recommendation	#3:	
Develop	 methods	 for	 increasing	 student	 understanding	 of	 school	 vision	 and	 rationale	 for	
programs	and	policies	and	for	capturing	student	voice	to	help	inform	school	decision	making.	

• Increased	 presence	 on	 campus	 by	 administrative	 team	 during	 breaks	 and	 lunch,
increased	 conversations	 with	 student	 leadership	 on	 an	 ongoing	 basis,	 inclusion	 of
students	 in	 LCAP	 task	 force,	 Site	Council	 as	 indicated,	 and	 in	upcoming	district	 equity
task	force.

• Certificated	 staff	 has	 dedicated	 professional	 development	 and	 meeting	 time	 to	 raise
awareness	 and	 increase	 efforts	 to	 express	 appreciation	 in	 the	 work	 place	 and	 to

WASC	Visiting	Committee	(VC)	Key	Areas	for	Follow-Up	
(The	WASC	March	2014	Visiting	Committee	Recommendations	included	five	areas	to	be	strengthened	as	
identified	below.)			
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implement	 strategies	 and	 activities	 to	 increase	 student	 engagement	 as	 evidenced	 by	
meeting	agendas,	self-reporting	and	student	participation.	

• Implementation	annually	and	development	when	necessary,	student	surveys	conducted
for	 Bright	 Bytes	 technology	 use,	 Senior	 Project	 (all	 seniors),	 PLUS	 Program	 student
issues	(each	forum),	Freshmen	Team	(end-of-year)	and	district	LCAP	student	forum	and
survey

• Fostering	 student	 leadership	 by	 developing	 PLUS	 student	 leaders,	 Link	 Crew	 student
leaders,	 leadership	 with	 clubs	 such	 as	 Dragones	 Latinos,	 GSA	 and	 Model	 UN,	 and
ongoing	 work	 to	 fully	 reinstate	 General	 Assembly	 with	 representation	 from	 Advisory
classes.

Recommendation	#4:	
Continue	to	build	support	structure	and	resources	to	connect	with	parents,	particularly	with	the	
Latino	community.	

• Continued	communication	in	both	English	and	Spanish	via	the	daily	bulletin,	Blackboard
Connect,	 website,	 parent	 newsletter,	 etc.	 	 Interpreting	 as	 needed	 in	 Spanish	 for
information	nights,	orientations,	meetings,	etc.

• Coordination	 with	 community	 partners	 such	 as	 Sonoma	 Valley	 Teen	 Services,	 La	 Luz,
Boys	&	Girls	Club	of	Sonoma	Valley,	etc.	for	community	outreach	including	parent	nights
w/	counseling	and	College	&	Career	Center.		Orientation	for	parents	(English	Nights	and
Spanish	 Night)	 for	 1:1	 Chromebook	 roll	 out.	 	 Information	 and	 training	 for	 parents	 at
ELAC	meetings	including:		Power	School	Access/Use,	College	Readiness	and	Application
Process,	Social/Emotional	Support	Systems	and	other	topics	as	requested	by	parents.

• Increased	 communication	 through	 freshmen	 team	 parent	 conferences	 and	 incoming
survey	to	all	freshmen	parents	at	back-to-school	registration,	parent	communication	via
freshmen	team	blogs	with	student	recognitions	and	information.

• District	 parent	 survey	 via	 LCAP	 annually	 to	 gather	 parent	 feedback	 and	 assist	 with
establishing	school	foci.

Recommendation	#5:	
Continue	 campus-wide	 work	 on	 aligning	 curriculum	 and	 instruction	 with	 the	 Common	 Core	
standards.	

• Campus-wide	work	on	aligning	curriculum	and	instruction	with	Common	Core	standards
now	an	area	of	strength	as	documented	in	Appendix	F:	Common	Core	Implementation:
Model	Program/Practice.

• Highlighted	 foci	 for	 professional	 development	 and	 CC	 implementation	 emphasis	 for
2014-2015	was	on	literacy	and	writing,	for	2015-2016	on	ELD	standards	and	writing	and
in	2016-2017	on	media	literacy	and	educational	technology.
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V:  Schoolwide Action Plan Refinements 

The Sonoma Valley High School Single Plan for Student Achievement (SPSA) has been reviewed              
continually by Site Council with revisions approved and presented to the Sonoma Valley Unified              
School District Board of Trustees biannually since the March 2014 WASC visit as noted on the                
cover page of the SPSA included.  It was last reviewed and revised in October 2016. 

Reviewing the SPSA included monitoring progress by updating metrics and measurements,           
monitoring of action items to ensure each is addressed, presenting annual budgets and updates              
on the SPSA Evaluation which includes: Plan Priorities, Plan Implementation, Strategies and            
Activities, Involvement/Governance and Outcomes. The Critical Learner Needs have not been           
modified and there have only been minimal changes to the action items as noted. (i.e. action                
items 2.k., 2.l. and 2.m. were folded into the current 2.k. as described in the updated SPSA.) 

The district Local Control Accountability Plan (LCAP) was crafted in 2014-2015 after the             
2013-2014 SVHS WASC Plan. At the time, attention was given to ensure the district LCAP goals                
were aligned to the SVHS WASC goals. This fall 2016, the district began discussions to look for                 
ways to achieve greater coherence district wide and may potentially identify three overarching             
goals around high achievement levels for all students, closing the achievement and opportunity             
gaps and ensuring a safe environment for all students. As the only comprehensive high school,               
we would also then align with district goals and priorities and include these in the upcoming                
years and next WASC cycle. 

Continued progress over the next three years leading to the next WASC cycle would be to                
revise, redefine and/or clarify our Critical Learner Needs and update action items. As a site,               
SVHS should also work towards greater coherence, simplicity of communication of our goals             
and continued focus on priorities, action items and outcomes. For the next three years, SVHS                
should focus on: 

● Reviewing, redefining, clarifying and/or consolidating our Critical Learner Needs to align          
with district goals as they are developed

● Revision of action items in the SPSA, eliminating those that have been achieved and/or             
completed and either establishing new action items or placing greater focus on those            
areas to be strengthened

● Continued focus on effective instruction, instructional strategies and implementation of         
the Common Core (CC) literacy and mathematics standards and Next Generation          
Science Standards

● Increased effort and support in establishing growth targets, metrics, benchmarks and          
review of data to inform curriculum development, delivery of instruction and creation of            
both formative and summative assessments

● Specific, targeted focus on “why” there exists an achievement gap for significant           
subgroups and the subsequent creation of specific strategies to close the achievement           
and opportunity gaps as identified by standardized tests and a-g coursework          
completion.
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● Increased focus on creating a Multi-Tiered System of Support (MTSS) to include            
academic, college & career readiness goals, behavioral and social/emotional         
intervention and supports 

● Greater clarification, understanding and utilization of the SVUSD Graduate Profile          
including benchmarks defining “college and career ready”, grades K-12 

● Continued focus on student engagement strategies and support of positive school           
climate and culture 

● Continue to implement effective communication strategies to include all stakeholders:          
students, staff, parents and the community 
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The Single Plan for Student Achievement 
 
 

School: Sonoma Valley High School 
 

District: Sonoma Valley Unified School District 
 

County-District School (CDS) Code:  49-70953-0000000 
 

Principal: Kathleen Hawing 
 

Date of this revision: October 18, 2016 
 

The Single Plan for Student Achievement (SPSA) is a plan of actions to raise the 
academic performance of all students. California Education Code sections 41507, 
41572, and 64001 and the federal Elementary and Secondary Education Act (ESEA) 
require each school to consolidate all school plans for programs funded through the 
ConApp and ESEA Program Improvement into the SPSA.  
 
For additional information on school programs and how you may become involved 
locally, please contact the following person: 
 
 

Contact Person: Kathleen Hawing 
 

Position: Principal 
 

Telephone Number: (707) 933-4030 
 

Address:  20000 Broadway, Sonoma, CA  95476 
 

E-mail Address: khawing@sonomaschools.org 
 
 
The District Governing Board approved this revision of the SPSA on October 18, 2016.     
.  
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Form A: Planned Improvements in Student Performance 
 
The School Site Council has analyzed the academic performance of all student groups and has considered the effectiveness of key elements of the instructional 
program for students failing to meet academic performance index and adequate yearly progress growth targets. As a result, it has adopted the following school 
goals, related actions, and expenditures to raise the academic performance of students not yet meeting state standards:  

 
LCAP GOAL / District:  Goal 1: Improve basic services to enhance conditions of learning; Goal 2: Implement state standards to enhance 

conditions of learning; Goal 3: Maintain school climate to provide learning opportunities; Goal 4: Maintain access to courses to enhance learning 
opportunities; Goal 5: Focus on pupil achievement to improve learning outcomes; Goal 7: Maintain student support to enhance other pupil 
outcomes. 

 
SCHOOL GOAL / SVHS WASC Critical Learner Need:  #1: Ensure that all students are “college and career ready” when they graduate. 
 
What data did you use to form this goal? 
 
Demographic Data: 
Current Enrollment, 1346 (Oct. 10, 2016) 
-White, Not Hispanic, 520 (38.6%) 
-Hispanic 751 (55.8%),  
-English Learner, EL, 117 (8.7%) 
-RFEP, redesignated at some point K-12, 572 (42.5%) 
-Socio-economically Disadvantaged, SED, 705 (52%) 
-Students with Disabilities (SWD/Special Education), 176 (13%) 

 
 
 
Achievement Data:  
-UC/CSU Eligibility, a-g Completion Rates 
-AP Enrollment 
-AP Pass Rate of 3+ 
-SBA Literacy and Math Proficiency 
-EAP Results (now embedded in SBA) 
-STAR E Reading Assessment, grades 9-10  
-Academic Grade Progress 
-CELDT and Redesignation Rate 
-CTE Sequence Completion Rate 
-High School Graduation Rate 
 
 
 
 
 

What were the findings from the analysis of 
this data? 
 
Demographic Data: 
 
2016-2017 Enrollment: 1346 (Oct. 10, 2016) 
-Hispanic 751 (55.8%),  
-White, Not Hispanic, 520 (38.6%) 
-English Learner, EL, 117 (8.7%) 
-RFEP, Redesignated, 572 (42.5%) 
-Socio-economically Disadvantaged, SED, 705 (52.4%) 
-Students with Disabilities, SWD, Special Education, 176* (13.0%)  
 

2015-2016 Enrollment: 1296 
-Hispanic 689 (53.2%),  
-White, Not Hispanic, 533 (41.4%) 
-English Learner, EL, 106 (8.2%) 
-RFEP, Redesignated, not in Dataquest (%) 
-Socio-economically Disadvantaged, SED, 707 (54.6%) 
-Students with Disabilities, SWD, Special Education, 181* 
 

2014-2015 Enrollment: 1312 
-Hispanic 697 (53.1%),  
-White, Not Hispanic, 554 (42.2%) 
-English Learner, EL, 135 (10.3%) 
-RFEP, Redesignated, not in Dataquest (%) 
-Socio-economically Disadvantaged, SED, 714 (54.4%) 
-Students with Disabilities, SWD, Special Education, 182*  
 
2013-2014 Enrollment: 1329 
-Hispanic 678 (51.0%),  
-White, Not Hispanic, 589 (44.3%) 
-English Learner, EL, 150 (11.3%) 
-RFEP, Redesignated, Not in Dataquest (%) 
-Socio-economically Disadvantaged, SED, 683 (51.3%) 
-Students with Disabilities, SWD, Special Education, 150* 

How will the school evaluate the progress 
of this goal?  
 

Site Based Student Support Plan includes: 
-Defined Student Achievement Gap 
-Distributed Leadership (administration, 
counselors and teachers) 
-Targeted student academic, socio-emotional 
and physical supports 
-Monitoring of student progress and impact of 
services 
 
 
-Review of evidence of learning for 
continuous improvement 
 
Review will take place at LCAP Meetings, 
District Level Meetings, Site Faculty Meetings, 
Faculty Senate, Department 
Meetings/Common Planning, Site Council, 
ELAC and Parent Meetings as determined, 
and by weekly, monthly, quarterly, and/or 
annual program monitoring and evaluation. 
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Perception Data:  
-Student, Parent, Staff and District Surveys 
-Incoming Freshman Parent Survey 
-Healthy Kids Survey 
-Bright Bytes Survey (technology) 
-PLUS Surveys 
-Senior Project Survey 
 
 
Instructional Program Supports: 
-Professional Development Focus, 
Opportunities and Curriculum Development 
-CC Literacy and Math Leads Training 
-Intervention Strategies: Freshmen Teams, 
AVID, Algebra Basics, Bridge to Geometry, 
ALD, Odyssey, Academic Plus (A+), Advisory, 
Dragon Day, Link Crew, PLUS Program, 
Group Counseling, Athletics/Clubs, TSN 
Volunteers, Community Supports (Boys & 
Girls Club, Public Library, 10,000 Degrees)   
 
 
 
Data Sources: 
-Dataquest – www.data/cde.ca.gov/dataquest/ 
-Calpads 
-Power School  
-Illuminate 
-Renaissance Reading Database 
-College Board / AP 
-Naviance  

 

 
2012-2013 Enrollment: 1330 
-Hispanic, 615 (46.2%),  
-White, Not Hispanic, 650 (48.9%) 
-English Learner, EL, 101 (7.6%) 
-RFEP, Redesignated, not in Dataquest (%) 
-Socio-economically Disadvantaged, SED, 678 (51.0%) 
-Students with Disabilities, SWD, Special Education, 128* (%) 
 

2011-2012 Enrollment: 1336 
2010-2011 Enrollment: 1318 
 
*Data is reported for the District as a whole and may include other 
sites and/or self-contained classroom.  Seniors not reported for 
2012-2013.) 

 
Sources/Explanation:  Dataquest through 2015-2016 with 
site Power School reporting for 2016-2017. 
 
 
Overall Findings for Demographic Data:  While 
enrollment numbers have remained relatively stable over the 
last 7 years, the District as a whole has experienced a 
decline in enrollment.  At the site level, the ethnic makeup 
has changed with a steady increase in numbers of the 
Hispanic, Not White subgroup which became majority 
beginning in 2013-2014 with current enrollment at 55.8%.  
The socio-economically disadvantaged population has also 
increased steadily reaching 51.0% in 2012-2013 with current 
calculated SED at 52.4%). While the Special Education 
population data is a bit more inconsistent in Dataquest, our 
numbers have increased and are currently over the state 
percentage. 
 
 
 
Achievement Data:  
 

Site Benchmarks, Courses Access & 
Progress 

 

STAR E Reading Assessment, grades 9-10  
2015-2016 
-Fall: 9th grade: 34.8% at or above grade level, 26.5% 1-2 

grades below, 38.7% 3 or more grades below; 10th grade: 
46.2% at or above grade level, 8.9% 1-2 grades below, 
44.9% 3 or more grades below 
-Spring: 9th grade: 30.7% at or above grade level, 21.9% 1-

 
Target Goals: 
-Increase SBA ELA Literacy and Math 
Proficiency by 10% annually (District goal) 
-Increase UC/CSU “a-g” Eligibility by 5% 
annually until 70% threshold is met 
-Increase AP enrollment for each significant 
subgroup by 5% annually until representative 
of demographics 
-Increase AP passage rate with 3+ or better for 
each significant subgroup by 5% annually until 
representative of demographics 
-Increase STAR E results by 1 grade level 
average annually until at grade level (GL) 
average school wide. 
-Increase by 5% annually “college-ready” or 
“conditionally ready” on the Early Assessment 
Program (EAP) until 70% threshold is reached 
as measured in SBA results 
-Under 5% of students by grade level fall 
below the GPA band of 1.0 or less 
 
 
 
 
Where can a budget plan of the proposed 
expenditures for this goal be found?  
 
See LCFF budgets in Part F.  SVHS does not 
receive Title I funding.  Additional funding 
sources for implementation include: General 
Fund, centralized funding from C & I, special 
grants, state lottery and donations. 
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2 grades below, 47.2%, 3 or more grades below; 10th grade: 
(May 2015-2016 data not complete) 

 
 

2014-2015 
-Fall: 9th grade: 31.8% at or above grade level, 22.8% 1-2 

grades below, 45.4% 3 or more grades below; 10th grade: 
42.3% at or above grade level, 19.6% 1-2 grades below, 
38.1% 3 or more grades below 
-Spring: (May 2014-2015 data not complete) 

 
Source:  Illuminate and Renaissance Reading Database  

 
 

CELDT and Redesignation Rate 
 

2015-2016 California English Language Development Test 
(CELDT) 
-ELs -108 Tested:  8% Advanced, 39% Early Advanced, 36% 
Intermediate, 10% Early Intermediate, 6% Beginning 
-Redesignated in 2015-2016, 25 met criteria, 23% of ELs 
 

2014-2015 California English Language Development Test 
(CELDT) 
-ELs -118 Tested:  5% Advanced, 38% Early Advanced, 36% 
Intermediate, 16% Early Intermediate, 4% Beginning 
-Redesignated in 2014-2015, 60 met criteria, 50.8% of ELs 
 

Source/Explanation:  Dataquest and Illuminate; the greater 
percentage of ELs who were redisignated in 2014-2015 
included development and consideration of criteria for SWD 
who were LTELs. 
 

 

AP Participation (enrolled/tests given/scored 3+)  
 
2015-2016 (260/447/59.5%) 
-White, Not Hispanic, (223 tests / 66.3%) 
-Hispanic, (139 tests / 53.8%) 

2014-2015 (279/480/61%) 
-White, Not Hispanic, (242 tests / 59%) 
-Hispanic, (189 tests / 46.4%) 

2013-2014 (296/480/57%) 
2012-2013 (305/475/56%) 
2011-2012 (289/480/61%) 

 
Sources/Explanation:  Dataquest included grades 10-12 
only. Some data variations from AP and Dataquest noted. 
Significant subgroups data to be calculated.  
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End-of-Year (EOY) Academic Grade 
Progress  
 
2015-2016  
Grade 9 (5% below 1.0 GPA and 48% above 3.0 GPA); 
Grade 11 (0% below 1.0 GPA and 50% above 3.0 GPA) 

 
-White, Not Hispanic Academic Grade Progress: Grade 9 (2% 
below 1.0 GPA and 61% above 3.0 GPA); Grade 11 (0% below 1.0 
GPA and 62% above 3.0 GPA);  
- Hispanic Academic Grade Progress: Grade 9 (7% below 1.0 GPA 
and 35% above 3.0 GPA); Grade 11 (0% below 1.0 GPA and 40% 
above 3.0 GPA) 
-RFEP Academic Grade Progress: Grade 9 (6% below 1.0 GPA and 
44% above 3.0 GPA); Grade 11 (0% below 1.0 GPA and 44% 
above 3.0 GPA);  
- SED Academic Grade Progress: Grade 9 (5% below 1.0 GPA and 
48% above 3.0 GPA); Grade 11 (0% below 1.0 GPA and 50% 
above 3.0 GPA) 

 
 

Sources/Explanation:  Data to be accessed on Power 
School and calculated by site for grades 9 and 11, end-of-
year for freshmen teams and indicator of potential a-g 
completion and college readiness. 2014-2015 data could not 
be verified and thus was removed. 
 
 
 
 
Overall Findings for Site Benchmarks, Access & 
Progress:  School wide benchmarks have developed and 
established over the past several years.  However, with the 
implementation of Common Core Standards and changes 
with state-mandated standardized testing (the sun setting 
the CAHSEE, STAR and the CELDT in the near future) and 
the introduction of the Smarter Balanced Assessments, new 
and/or revised benchmarks are an area for growth. In 2016-
2017, the STAR E reading assessment for grades 9/10 
twice annually, a mid-year performance tasks for all grade 
levels and a newly establish math benchmark will be 
implemented. EYO grade reporting and analysis to 
determine progress towards a-g completion and 
interventions needed is being considered. 
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State Mandated Standardized Tests 

 

Smarter Balanced Assessments 
 
2015-2016 
-SBA Literacy Standard: Exceeded (25%), Met (37%), 

Nearly Met (21%), Not Met (17%) 

-SBA Math Standard: Exceeded (15%), Met (31%), 

Nearly Met (21%), Not Met (33%) 

 
-SBA White, Not Hispanic Literacy Standard: Exceeded (43%), Met 
(37%), Nearly Met (10%), Not Met (10%), number tested 125 
-SBA Hispanic Literacy Standard: Exceeded (11%), Met (36%), 
Nearly Met (30%), Not Met (23%), number tested 159 
-SBA White, Not Hispanic Math Standard: Exceeded (26%), Met 
(37%), Nearly Met (17%), Not Met (19%), number tested 125 
-SBA Hispanic Math Standard: Exceeded (5%), Met (26%), Nearly 
Met (24%), Not Met (44%), number tested 159 
-SBA RFEP Literacy Standard: Exceeded (12%), Met (40%), Nearly 
Met (29%), Not Met (20%), number tested 139 
-SBA RFEP Math Standard: Exceeded (6%), Met (27%), Nearly Met 
(26%), Not Met (40%), number tested 140 
-SBA SED Literacy Standard: Exceeded (11%), Met (36%), Nearly 
Met (29%), Not Met (24%), number tested 154 
-SBA SED Math Standard: Exceeded (6%), Met (24%), Nearly Met 
(25%), Not Met (45%), number tested 155 

 
2014-2015 
-SBA Literacy Standard: Exceeded (23%), Met (34%), 

Nearly Met (24%), Not Met (19%) 

-SBA Math Standard: Exceeded (13%), Met (18%), 

Nearly Met (30%), Not Met (39%) 
 
-SBA White, Not Hispanic Literacy Standard: Exceeded (37%), Met 
(31%), Nearly Met (20%), Not Met (13%), number tested 120 
-SBA Hispanic Literacy Standard: Exceeded (10%), Met (38%), 
Nearly Met (28%), Not Met (23%), number tested 138 
-SBA White, Not Hispanic Math Standard: Exceeded (21%), Met 
(21%), Nearly Met (31%), Not Met (28%), number tested 120 
-SBA Hispanic Math Standard: Exceeded (6%), Met (14%), Nearly 
Met (31%), Not Met (49%), number tested 138 
-SBA RFEP Literacy Standard: Exceeded (12%), Met (40%), Nearly 
Met (21%), Not Met (19%), number tested 109 
-SBA RFEP Math Standard: Exceeded (6%), Met (16%), Nearly Met 
(32%), Not Met (46%), number tested 109 
-SBA SED Literacy Standard: Exceeded (10%), Met (35%), Nearly 
Met (28%), Not Met (26%), number tested 137 
-SBA SED Math Standard: Exceeded (5%), Met (14%), Nearly Met 
(28%), Not Met (53%), number tested 137 
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Sources:  Dataquest, previous to 2014-2015 SBA was not 
given. Information is also in Illuminate. 
 
 
 
Overall Findings for State Mandated Standardized 
Tests: While there has been growth in both English Literacy 
and Mathematics, the cohorts testing groups for the two 
reported years for SBA are not the same.  One could 
deduce that the rise in results is due to better understanding 
of the SBA tool itself, as well as continued implementation of 
Common Core Standards and teaching practices.  Data for 
both years does, however, consistently show achievement 
gaps between the significant subgroups based on ethnicity, 
language and socio-economic status.  

 
 
 
 
 

Completion / Graduation Markers 

 
 

UC/CSU Eligibility, a-g Completion Rates  
 
2015-2016 (43.0%)* 
-White, Not Hispanic, a-g Completion Rates (50.8%) 
-Hispanic, a-g Completion Rates (34.0%) 
-RFEP UC/CSU Eligibility, a-g Completion Rates (38.3%) 
-SED UC/CSU Eligibility, a-g Completion Rates (30.3%) 

2014-2015 (47.2%) 
-White, Not Hispanic, a-g Completion Rates (51.5%) 
-Hispanic, a-g Completion Rates (40.7%) 
-RFEP UC/CSU Eligibility, a-g Completion Rates (34.8%) 
-SED UC/CSU Eligibility, a-g Completion Rates (46.8%) 

2013-2014 (43.5%) 
2012-2013 (44.3%) 
2011-2012 (40.0%) 
 
Source/Explanation:  Dataquest for 2011-2012, 2012-2013, 
2013-2014, 2014-2015, *Site reported for 2015-2016 and 
will be updated when posted on Dataquest 
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Career Technical Education (CTE) Course 
Sequence Completion   
 

2015-2016    
Participants: 1000 (some duplicated) 
Male: 598 / Female: 403 
Completers: 108 
EL, 16 
SED – 134 
Special Ed. – 64 
 

2014-2015  
Participants: 1030 (some duplicated) 
Male: 627 / Female: 403 
Completers: 106 
EL, 2 
SED – 49 
Special Ed. – 29 

 
 
Source/Explanation:  CALPADS, some data may be 
incorrect or inconsistent due to changes in course codes 
and definitions of criteria for participants, concentrators and 
completers.  This would be an area for greater explanation. 
 

 
 
 
 

High School Graduation / Dropout Rate 
  
2015-2016 
Not yet reported in Dataquest 

 
2014-2015 
Graduation Rate (93.0%), Drop out (2.4%) 
-White, Not Hispanic High School Graduation Rate: Graduate 
(97.1%), Drop out (2.4%) 
-Hispanic High School Graduation Rate: Graduate (91.0%), Drop 
out (2.2%) 
-RFEP High School Graduation Rate: Graduate (88.4%), Drop out 
(3.6%) 
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2013-2014 
Graduation Rate (89.1%), Drop out (8.3%) 
-White, Not Hispanic High School Graduation Rate: Graduate 
(94.1%), Drop out (3.9%) 
-Hispanic High School Graduation Rate: Graduate (84.5%), Drop 
out (12.8%) 

 
Sources:  Dataquest, CALPADS 
 

 
 
 
Perception Data:  
-Student, Parent, Staff and District Surveys 
-Incoming Freshman Parent Survey 
-Healthy Kids Survey 
-Bright Bytes Survey (technology) 
-PLUS Surveys 
-Senior Project Survey 
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STRATEGY from WASC Action Plan:  1.1 Ensure all student successfully complete a College and Career Preparatory Curriculum.  1.2 
Increase the number of students, especially those in subgroups, completing UC/SU “a-.” Honors and AP courses.  1.3 Identify and 
implement effective common structures and processes for teachers to collaboratively assess student performance and plan instruction 
accordingly. 1.4 Utilize proven instructional strategies that are CCSS aligned to improve student academic success. 
 
 

Action/Date Person(s) Responsible Task/Date Cost and Funding Source 
(Itemize for Each Source) 

(Profile completed in spring 
2015, w/ revisions and follow-
up in 2015-2106 and 
continuing in 2016-2017) 

 
1. a) Develop a “Graduate 
Profile” for SVUSD that 
defines “college and career 
ready” and specifies 
benchmarks. 
 

 
LCAP Team and 
Constituents, District 
Administration, Site 
Administration, 
Teachers, Feeder School 
Administration and 
Teachers, Parents and 
Board members. 

(Initial profile was developed spring 2015 with revisions and 
some more specific criteria introduced at the high school 
level in 2105-2016) 

 
For 2016-2017: 
Develop specific criteria for identifying, selecting 
implementing, monitoring, and evaluating profile.  
 
Assess the profile and begin implementing and 
collecting data on graduates. 
 
Criteria and possible benchmarks for elementary and 
middles schools will be identifies that align with high 
school work. 

 
General Fund 
 
 
 
 
 

(2014-2015 discussions 
began, some criteria identified 
in 2015-2106 and continuing in 
2016-2017) 

 
1. b) Develop a system of 
“benchmarks” that assess 
graduate profile outcomes 
and student preparation for 
college and career.   

 
Teacher CC Leads, 
Teachers, Site 
administration, District 
Administration, Director 
of C & I 

(2014-2015, 2015-2106 and continuing in 2016-2017) 

 
Continue to review and revise current Senior Project 
components as needed to college and career readiness 
skills to be acquired and as identified in the SVUSD 
Graduate Profile.  
 
Develop grade level performance tasks and 
benchmarks to insure academic preparedness for 
college and career. 
 

 
General Fund 
C & I Funding 
Site Funds 
 

(Draft completed May 2016) 

 
1. c) Develop a school wide 
Professional Development 
Plan that focuses resources 
on identifies school goals.   

 
Site Administration, 
Teachers and District 
Administration. 

(Draft completed May 2016, continue to gather input and 
revise as needed in 2016-2017) 

 
The Professional Development Plan, 2014-2107 
focuses on goals and priorities that are aligned with the 
SPSA, WASC Plan, District priorities and District LCAP 
goals. 

 
General Fund 
C & I Funding 
Site Funds 
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(2014-2015, 2015-2016 and 
continuing in 2016-2017, see 
Professional Development 
Plan draft and District 
Technology Plan draft) 

 
1. d) Continue to support 
teachers in development 
and implementation of 
curriculum and instructional 
strategies that are Common 
Core aligned and insure that 
students will be 
technologically literate and 
use technology in their 
classes to enhance 
learning. 
 

 
Teachers, CC Teacher 
Leads, Teachers, Site 
Administration, Director 
of C & I 

(2014-2015, 2015-2016 and continuing to 2016-2017) 

 
Common planning, District CC articulation meetings 
and professional development days focused and 
aligned with site and District goals for CC 
implementation and use of technology. 
 
Ongoing curriculum development and development of 
performance tasks and benchmark assessments. 
 
Completion of District Technology Plan and 
implementation of plan with professional development 
and curricular goals outlined to help foster the use of 
technology to enhance learning. 
 
Begin roll out of 1:1 Chrome books in fall 2016 with 
support for teachers for instructional use, students and 
parents and in particular addressing proper use and 
digital citizenship. 
 

 
General Fund 
C & I Funding 
Site Funds 

(2015-2016 and continuing in 
2016-2017) 

 
1. e) Ensure effective 
facilitation of meetings and 
establishing best 
practices/protocols such as 
looking at student work, 
assessing student 
performance and planning 
instruction accordingly.   
 

 
Teachers, CC Teacher 
Leads, Department 
Chairpersons, Site 
Administration, Director 
of C&I 

(2014-2015, 2015-2106 and continuing 2016-2017) 

 
Reaffirmation of meeting norms and protocols for 
effective meeting time, winter 2016. 
 
Attention paid to looking at data, analysis of data and 
discussions that inform presentation and focus of 
curriculum as evidenced in meeting agendas and 
discussions with greater focus in 2016-2017. 
 
Focus placed on instructional practices that support 
underperforming groups and subgroups and in 
particular, English Learners (ELs) and Long-term 
English Learners (LTELs). 
Development of a District EL Master Plan and adoption 
of curriculum specifically for LTELs and subsequently 
for newer ELs, beginning in fall 2015 and continuing in 
2016-2107 with all LTELs placed in an additional 
English support class (ALD) in addition to general 
education English. 

 
General Fund 
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(ongoing 2015-2106 and 
continuing 2016-2017) 

 
1. f) Increase the use of 
AVID strategies and other 
best practices (CC aligned) 
in every classroom and 
across the curriculum to 
support student 
engagement and prepare all 
students, especially those in 
subgroups (EL, Special 
Education, socio-economic 
disadvantaged) for a 
rigorous academic program. 

 
 
Teachers, CC Teacher 
Leads, AVID Teachers, 
AVID Coordinator,  
Department 
Chairpersons, Site 
Administration, Director 
of C & I  

(2014-2105, 2015-2106 and continuing 2016-2017 as 
evidence in the Professional Development Plan) 

 
Continued summer training and sharing of best 
practices during common planning, faculty meetings 
and professional development opportunities. 
 
Identify AVID strategies and/or CC instructional 
strategies for school wide focus to ensure student 
engagement and preparation for academically rigorous 
program.  (i.e. Cornell Notes, Close Reading, 
Philosophical Chairs, etc.) 

 
General Fund 
C & I Funding 
Site Funds 

(ongoing in 2015-2016 and 
continuing in 2016-2017) 

 
1. g)  Continue to develop 
and improve small learning 
communities to support 
student engagement and 
positive school culture. 
 

 
Freshmen Team 
Teachers, Freshmen 
Team Leads, Academy 
Teachers, Academy 
Leads, Site 
Administration  

(2014-2105, 2015-2016 and continuing 2016-2017) 

 
Continue to develop freshman teams and full 
implementation of the Engineering, Design and 
Technology (EDT) and Sustainable Agriculture 
Academy (SAA) with programs that are clearly 
articulated and incorporate cross-curricular projects, 
work-based learning and ties to industry. 
 

 
General Fund 
C & I Funding 
Special Grant Funding 

(ongoing in 2015-2106) 

 
1. h) Continue to develop 
career learning 
opportunities and 
experiences in order to 
support student 
engagement and college 
and career readiness. 
 

 
College & Career 
Coordinator, College & 
Career Specialist, Work-
Based Learning 
Coordinator, Academy 
Leads, Site 
Administration, 
Community Partners and 
Advisory Boards.  

(2014-2015, 2015-2016 and continuing in 2016-2017) 

 
Expansion of work experience offered through College 
& Career Center with work-based learning 
opportunities, internships and/or CTE and academy 
experiences leading to industry certifications as 
evidenced by number, growth and variety of 
experiences documented. 

 
General Fund 
C & I Funding 
Special Grant Funding 
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LCAP GOAL / District: 2:  Implement state standards to enhance conditions of learning; Goal 3: Maintain school climate to provide learning 
opportunities; Goal 4: Maintain access to courses to enhance learning opportunities; Goal 5: focus on pupil achievement to improve learning 
outcomes; Goal 6: Improve pupil engagement to enhance learning outcomes; Goal 7: Maintain student support to enhance other pupil 
outcomes; Goal 8: Increase and improve parental involvement.    

 
SCHOOL GOAL / WASC Critical Learner Need #2: Evaluate and refine support systems and intervention programs to close the 

achievement gap. 
 

What data did you use to form this goal? 
 
Demographic Data: 
See Critical Learner Need #1, pages 1-8. 
 
 
Achievement Data:  
-See Critical Learner Need #1, pages 1-8. 
-Physical Fitness Report, Grade 9 
 
 
Attendance Data: 
-Attendance Rate   
-Chronic Absenteeism  
 
 
Behavior Data: 
-Suspension Rate  
-Expulsion Rate 
-In-School Suspension (ISS) 
 
 
Perception Data:  
-Student, Parent, Staff and District Surveys 
-Incoming Freshman Parent Survey 
-Healthy Kids Survey 
-Bright Bytes Survey (technology) 
-PLUS Surveys 
-Senior Project Survey 
 
 

What were the findings from the analysis 
of this data? 
 

Demographic Data:  
See Critical Learner Need #1, pages 1-2. 

 
 
Achievement Data: 
See Critical Learner Need #1, pages 2-8. 

 
 
 
Physical Fitness Report 
 
2015-2016 
Not yet in Dataquest 
 
2014-2015 
-Aerobic Capacity: 62.8% Healthy Fitness Zone (HFZ), 
22.9% Needs Improvement, 14.3% Health Risk 
-Body Composition: 61.4% HFZ, 15.7% Needs 
Improvement, 22.9% Health Risk 
-Abdominal Strength: 80.2% HFZ, 19.8% Needs 
Improvement, N/A% Health Risk 
-Trunk Extension: 80.7%, HFZ, 19.3% Needs 
Improvement, N/A% Health Risk 
-Upper Body Strength: 69.4% HFZ, 30.6% Needs 
Improvement, N/A% Health Risk 
-Flexibility: 63.4% HFZ, 36.6% Needs Improvement, 
N/A% Health Risk 

 
 

How will the school evaluate the progress 
of this goal? 
 
 
Site Based Student Support Plan includes: 
-Defined Student Achievement Gap 
-Distributed Leadership (administration, 
counselors and teachers) 
-Targeted student academic, socio-emotional 
and physical supports 
-Monitoring of student progress and impact of 
services 
 
 
-Review of evidence of learning for 
continuous improvement 
 
Review will take place at LCAP Meetings, 
District Level Meetings, Site Faculty 
Meetings, Faculty Senate, Department 
Meetings/Common Planning, Site Council, 
ELAC and Parent Meetings as determined, 
and by weekly, monthly, quarterly, and/or 
annual program monitoring and evaluation. 
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Instructional Program Supports: 
-Professional Development Focus, Opportunities 
and Curriculum Development 
-CC Literacy and Math Leads Training 
-Intervention Strategies: Freshmen Teams, 
AVID, Algebra Basics, Bridge to Geometry, ALD, 
Odyssey, Academic Plus (A+), Advisory, Dragon 
Day, Link Crew, PLUS Program, Group 
Counseling, Athletics/Clubs, TSN Volunteers, 
Community Supports (Boys & Girls Club, Public 
Library, 10,000 Degrees)   
 
 
Whole Child Supports: 
-5 Year Plans w/ student goal-setting data 
-Student Engagement Opportunities: enrichment 
and extracurricular opportunities data 
-Professional Development Focus 
-Parent Involvement and Communication 
documentation 
 

2013-2014 
-Aerobic Capacity: 67.0% HFZ, 20.8% Needs 
Improvement, 12.2% Health Risk 
-Body Composition: 63.7% HFZ, 14.6% Needs 
Improvement, 21.7% Health Risk 
-Abdominal Strength: 83.9% HFZ, 16.1% Needs 
Improvement, N/A% Health Risk 
-Trunk Extension: 76.9%, HFZ, 23.1% Needs 
Improvement, N/A% Health Risk 
-Upper Body Strength: 54.4% HFZ, 45.6% Needs 
Improvement, N/A% Health Risk 
-Flexibility: 61.1% HFZ, 38.9% Needs Improvement, 
N/A% Health Risk 
 
Source: DataQuest 

 
Additional Findings for Achievement Data 
Pertaining to Health & Wellness: 
In addition to observations made about achievement 
data for Critical Learner Need #1, data about the 
physical fitness of 9th graders as it related to healthy 
living, preparedness for school and overall social 
emotional well-being should be considered.  Of note, 
areas for students for health risks are aerobic capacity 
(14.3%) and body composition (22.9%) in 2015-2016. 

 
 
 
Attendance Data: 
 
2015-2016  
-Attendance Rate, (95.1%) 
 
-Chronic Absenteeism, (7.6%)  
-White, Not Hispanic (40%) 
-Hispanic (55%) 
 

2014-2015 
-Attendance Rate, (92.8%) 
 
-Chronic Absenteeism, (9.4%)  
-White, Not Hispanic (43%) 
-Hispanic (53%) 

 
Sources: PowerSchool, CALPADS, Certified Census Data to 
CDE 
 

Target Goals: 
-Increase SBA ELA Literacy and Math 
Proficiency by 10% annually (District goal) 
-Increase UC/CSU “a-g” Eligibility by 5% 
annually until 70% threshold is met 
-Increase AP enrollment for each significant 
subgroup by 5% annually until representative 
of demographics 
-Increase AP passage rate with 3+ or better 
for each significant subgroup by 5% annually 
until representative of demographics 
-Increase STAR E results by 1 grade level 
average annually until at grade level (GL) 
average school wide. 
-Increase by 5% annually “college ready” or 
“conditionally ready” on the Early 
Assessment Program (EAP) until 70% 
threshold is reached as measured in SBA 
results 
-Under 5% of students by grade level fall 
below the GPA band of 1.0 or less 
-Decrease ISS, suspension and expulsion 
rates by 5% annually 
-Measure student perception of school 
climate and engagement with Healthy Kids 
and PLUS surveys with focused efforts as a 
result of surveys 
-Measure parent perception of school climate 
and engagement with school and District 
surveys and focus outreach efforts and 
parent education focus as a result of surveys 
 
 
Where can a budget plan of the proposed 
expenditures for this goal be found?  
 
See LCFF budgets in Part F.  SVHS does not 
receive Title I funding.  Additional funding 
sources for implementation include: General 
Fund, centralized funding from C & I, special 
grants, state lottery and donations. 
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Overall Findings for Attendance Data: 
Attendance rates are consistently high for Sonoma 
Valley High School students with chronic absenteeism 
low. 

 
 

Discipline Data 
 
2015-2016 
-Suspensions, 83 (unduplicated) 
-In-School Suspensions (ISS), 72 (unduplicated) 
-Expulsions, 12 
 

2014-2015  
-Suspensions, 118 (unduplicated) 
-In-School Suspensions (ISS), 70 (unduplicated) 
-Expulsions, 17 
 
Sources:  CALPADS, LCFF State Priorities Snapshot  
 

 
 
Overall Findings for Discipline Data: 
More detailed discipline data regarding types of 
incidents and plan of action is included in the 2016-
2017 SVHS School Safety Plan which is revised 
annually. 

 
 
 
 
Perception Data:  
-Student, Parent, Staff and District Surveys 
-Incoming Freshman Parent Survey 
-Healthy Kids Survey 
-Bright Bytes Survey (technology) 
-PLUS Surveys 
-Senior Project Survey 
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STRATEGY from WASC Action Plan: 2.1 Continue to assess school wide programs that provide greater personalization to 
address the individual learning needs of students and increase the student engagement.  2.2 continue to improve and 
refine specific and targeted outreach efforts to include and support underrepresented populations in academically 
challenging and rigorous college and career preparatory curriculum.  2.3 Continue to implement practices, programs and 
policies that promote social-emotional learning. 
 

 

Action/Date Person(s) 
Responsible Task/Date Cost and Funding Source 

 

(Began fall 2015 and roll out in 
2015-2016 with continuing in 
2016-2017) 

 
2. a) Develop a system in 
which all students prepare a 
5-year Personal Learning 
Plan that supports student 
engagement and long-range 
college & career planning and 
monitoring.  
 

 
College & Career 
Personnel, 
Counselors, 
Advisory Teachers, 
Site Administration  
 
 

(2015-2106 and continuing full and more comprehensive 
implementation in 2016-2017) 

 
The 5-year Personal Learning Plan would include an 
Academic Resume and Learning Plan with implementation 
of Naviance software for college and career planning. 
 
Implementation and roll-out plan by grade level should be 
reviewed, revised and monitored at least bi-annually each 
year in Advisory and/or with counselors and College & 
Career personnel. 
 
In 2016-2017, plan for parent access to students’ 
Naviance plans. 
 

 
 
General Fund 
Special Grant Funding 
 
 
 

(2015-2016 and continuing in 
2016-2017) 

 
2. b) Continue to support and 
strengthen current Freshman 
Team structure to provide 
personalization, early 
intervention, and cross-
curricular learning 
opportunities for incoming 9th 
grade students. 

 
Freshmen Team 
Teachers, Team 
Leads, 9th Grade 
Counselor, Site 
Administration, 
Director of C & I,  

(2014-2015, 2015-2016 and continuing 2016-2017) 

 
Continue team collaboration time and Freshman Seminar 
time. 
 
All freshmen team collaboration meeting and professional 
development opportunities for teachers and counselor. 
 
Gather performance data and disseminate information to 
site, District, funding groups and parents. 

  
General Fund 
Special Grant Funding 
C & I Funding 
Site Funds 
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(2015-2016 and continuing in 
2016-2017) 

 
2. c) Improve and strengthen 
current Engineering, Design 
and Technology (EDT) 
Academy development and 
work towards full 
implementation of the 
Sustainable Agriculture 
Academy (SAA).  

 
 
Academy Teachers, 
Academy Leads, 
College & Career 
Personnel, Academy 
Counselor, Site 
Administration, 
District 
Administration, 
Director of C & I  

(2014-2105, 2015-2016 and continuing 2016-2017) 

 
Professional development including vertical planning 
curriculum, collaboration time, after school planning, 
visitations, teacher release time, workshops and 
conferences.  
 
Support student engagement through authentic 
experiences, positive school culture supported by the 
small learning community structure, college and career 
readiness and work-based learning opportunities 
 
Gather performance data and disseminate information to 
site, District, funding groups and parents. 
 

 
 
General Fund 
C & I Funding 
Special Grant Funding 
 
 

(ongoing 2015-2016) 

 
2. d) Continue implementation 
of AVID Program and classes 
across all grade levels.  Add 
additional section of AVID to 
master schedule as needed. 

 
 
AVID Teachers, 
AVID Coordinator, 
Site Administration 

(2014-2015, 2015-2106 and continuing 2016-2017) 

 
Teachers to attend AVID Summer Institute, faculty 
meetings and department meetings to discuss AVID 
program and AVID strategies for implementation in the 
classroom, regular site AVID meetings. 
 
Gather performance data and disseminate information to 
site, District, funding groups and parents. 
 

 
General Fund 
C & I Funding 
Site Funds 
 

(2015-2016 and continuing in 
2016-2017) 

 
2. e) Continue and/or expand 
and improve “Dragon Day” to 
help orient and acclimate new 
students to SVHS and to 
support positive school 
culture.  And, continue to 
mentor freshmen by 
upperclassmen through Link 
Crew and Advisory.   
 

 
 
Dragon Day 
Teacher Organizers, 
Link Crew 
Organizers,  
Teachers, Site 
Administration  

(August 2015, 2016 and continuing 2016-2017) 

 
Continue to develop student engagement curriculum and 
implementation of curriculum in Advisory classes as 
follow-up to Dragon Day. Align Dragon Day themes with 
school focus and dragon logo development surveys. 
 
Develop student survey to monitor and record student 
interest. 
 
Continue to develop Link Crew activities to be 
implemented throughout the school year as continued 
connection, support system and follow-up with new 
students. 
 

 
General Fund 
Special Grant Funding 
Site Funds 
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(completed in fall 2013) 

 
2. f)  Evaluate and revise as 
necessary the changes to the 
Master Schedule including 
Advisory Class with Special 
Education caseloads 
assigned to Special Education 
case managers to allow for 
regular contact and support.  

 
Special Education 
Teachers, Special 
Education 
Department 
Chairperson, Site 
Administration  

(Implemented Fall 2013 and continuing in 2014-2015, 2015-
2016 and review in 2016-2017) 

 
Special Education teachers currently have their IEP 
caseloads as their Advisory classes allowing for regular 
contact. 
 
Review and revise the target goal as needed in 2016-
2017. 

  
General Fund 

(2015-2016 and continuing in 
2016-2017) 

 
2. g) Continue to provide 
services to students with IEPs 
in general education classes 
with instructional assistants 
and general education 
teachers.   

 
Instructional 
Assistants, Special 
Education Teachers, 
General Education 
Teachers, Site 
Administration, 
Director of Special 
Services 

(initiated 2014-2015, ongoing in 2015-2016 and continuing in 
2016-2017) 

 
Provide coordinated and streamlined information to 
general education teachers regarding IEP students, 
including goals and accommodations. 
 
Provide training and collaboration time for instructional 
assistants, special education and general education 
teachers. 
 
Continue and provide support for instructional model of 
“push in” by Special Education teacher into the general 
education classroom. 
 

 
General Fund 

(2015-2016 and continuing 2016-
2017) 

 
2. h) Continue to improve 
parent communication and 
work to increase parent 
involvement, especially with 
Latino community.  
 
 

 
 
Teachers, College & 
Career Personnel, 
Counselors, 
Classified Support, 
Site Administrators, 
Community Partners 
 

(2014-2015, 2015-2016 and continuing 2016-2017) 

 
ELAC, Site Council and Booster meetings scheduled for 
the year with introduction of “First Fridays” as an 
opportunity for greater parent connection.  Specific topics 
at ELAC and First Fridays to be discussed based on 
parent interest and parent survey.  Executive Boards 
established as directed per bylaws. 
 
Creation, publication and distribution of parent newsletter 
in English and Spanish entitled, “Dragon News:  Message 
from the Principal” with input and collaboration from site 
distributed beginning January 2016 and thereafter every 
other month. 

 
General Fund 
C & I Funding 
Site Funds 
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Coordination with school and community partners for 
community outreach including parent nights w/ counseling 
and College & Career Center, website updates, tours and 
special programs.  Presentations and information provided 
in Spanish. 
 
Increased communication through Freshmen team and 
academy updates and blogs, Blackboard Connect, daily 
bulletin and teacher websites and Weeblys, etc.  
 
Create comprehensive Parent Engagement Plan, draft to 
be developed summer 2016. 
 

(2015-2016 and continuing in 
2016-2017) 

 
2. i) Develop methods for 
increasing student 
understanding of the school 
vision and rationale for 
programs and policies;  and 
for capturing student voice to 
help inform school decision 
making. 

 
 
Teachers, PLUS 
Teachers, 
Leadership Teacher, 
Faculty Senate, Site 
Administration 

(2014-2015, increased in 2015-2016 and continuing in 2016-
2017) 

 
Work with student leadership to reinstate General 
Assembly as per the student charter.  Collaborate with 
clubs and sports teams to disseminate information and 
gather feedback. 
 
Develop and focus on student engagement activities and 
strategies.  Implement Peer Leaders Uniting Students 
(PLUS) Program providing monthly PLUS forums and 
lunch time activities. 
 
Provide opportunity for student feedback through General 
Assembly and other organizations; and/or implementation 
of student surveys such as PLUS surveys, Bright Bites 
survey and/or Senior Project surveys or the like.  
 

 
 
General Fund 
Special Grant Funding 
Site Funding 

(fall 2015 and ongoing 2015-
2016) 

 
2. j) Review class profile data, 
grades, discipline data, other 
student information and 
standardized test scores to 
evaluate and revise 
instruction and programs. 

 
Teachers, 
Counselors, Faculty 
Senate, Site 
Council, ELAC, Site 
Administration, 
District Personnel, 
Director of C & I 

(fall 2015 and to continue in 2016-2017) 

 
Gather information and distribute to classroom teacher’s 
data profile folders.  Discussion during Faculty Senate, at 
faculty meetings and during Common Planning. 
 
Develop a comprehensive intervention plan to address 
both the academic and socio-emotional needs of a 
students. 

 
General Fund 
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(Implemented fall 2015 and 
continuing 2016-2017) 

 
2. k) Develop a school wide 
comprehensive intervention 
plan to support academic 
student engagement and 
achievement. 

 
 
 
Teachers, Faculty 
Senate, Site 
Administration, 
Counselors, College 
& Career Personnel, 
Community Partners  

(from 2014-2015;  analyze, refine and monitor 2015-2016 – not 
completed, to be completed in 2016-2107) 

 
(Previously 2. k) Review and refine newly instituted 
Friday School academic intervention program, including 
Senior Project Friday school.  Gather information and 
evaluate effectiveness of Senior Project Friday Schools 
and other interventions to support students to complete 
the Senior Project. 
 
(Previously 2. l) Continue to offer peer tutoring and 
tutoring opportunities in collaboration with non-profit 
community partners to reduce number of students failing 
core classes and to decrease Ds and Fs. 
 
(Previously 2. m) Continue to implement, evaluate and 
refine A+ intervention period as necessary.  Survey 
students and staff regarding effectiveness and discuss. 
 

 
 
General Fund 
Special Grant Funding 

(ongoing 2015-2016 and 
continuing in 2016-2107) 

 
2. l) Continue work of 
Counseling Department and 
College & Career Center to 
support students’ academic 
needs and college & career 
readiness. 

 
Counselors, College 
& Career Personnel, 
AVID Teachers, Site 
Administration and 
Community Partners 

(2014-2015, 2015-2016 and continuing in 2016-2017) 

 
Develop 5-year Plan, meet with students not meeting “a-g” 
requirements, offer and enroll students in programs for 
remediation including Odyssey, Migrant Ed. Pass or other 
online options, meet with students to gather information for 
college, complete recommendations and provide social-
emotional referrals and/or support as needed. 
 
Roll-out of Naviance college and career planning 
tool/online app. for all students in grades, 9-12, adding 
parent component in 2016-2017. 
 

 
General Fund 
Special Grant Funding 

(2015-2016 and ongoing in 
2016-2017) 

 
2. m) Continue to implement 
and improve school and 
outside community programs 
that support social-emotional 
development of students.  
 

 
 
 
Counselors, College 
& Career Personnel, 
School Psychologist, 
other school support 
personnel,  SAY 
Therapist , MEAP, 

(2014-2015, 2015-2016 and continuing in 2016-2017) 

 
Identify, develop, document and coordinate with programs 
that support Health and Wellness (Whole Child Supports), 
including Peer Leaders Uniting Students (PLUS), 
Challenge Day, Every 15 Minutes, Link Crew and other as 
identified.  
 
Develop and implement communication plan for students 

 
 
General Fund 
Site Funds 
Community Partners 
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CAPE provider  and 
other Community 
Partners 

and their families to understand support services available 
with information on the website and at parent meetings, 
and develop a comprehensive plan to support the whole 
child. 
 
Provide additional staff development opportunities 
documented in the Professional Development Plan that 
support socio-emotional health and wellness for students 
such as PLUS, Equity at the Core, Gender Spectrum 
Training, ACES Study, etc. 
 
Coordinate with outside agencies on campus including 
Social Advocates for Youth (SAY), Crises Assessment 
Prevention Education (CAPE) and other agencies.  
 

(2015-2016 and continuing in 
2016-2017) 

 
2. n) Continue to offer and 
improve outreach to 
underrepresented populations 
by increasing greater 
community ties with partner 
programs and increasing 
student participation.   
 

 
 
Counselors, Site 
Administration, 
Community Partners  

(2014-2015, 2015-2016 and continuing 2016-2017) 

 
Community programs include: Sonoma Mentoring 
Alliance, the SASS Program for young men, Sonoma 
Valley Teen Services, the Valley of the Moon Boys & Girls 
Club, 10,000 Degrees, Summer Search, Academic Talent 
Search (ATS), Student Rising Above, SAY and others as 
identified. 
 
Information provided to students and parents in the 
bulletin, in AVID classes, at informational meetings, on the 
website and in parent meetings and forums.  Information is 
provided in English and in Spanish. 
 
 
 
 

 
General Fund 
Community Partners 
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Form B: Centralized Services for Planned Improvements in Student Performance 
 
The following actions and related expenditures support this site program goal and will be 
performed as a centralized service.  

 
 
School Goals / Critical Learner Needs:  #1 Ensure that all students are “college & career 
ready” when they graduate.  #2 Evaluate and refine support systems and intervention programs 
to close the achievement gap. 
 

Actions to Reach Goals Start & 
Completion 

Date 

Proposed 
Expenditures 

Estimated 
Cost 

Funding 
Source 

Site EL Manager 
  -Assisting students and parents in 
understanding the RFEP process 
  -Show students/parents 
assessments scores indicating 
achievement growth or lack of 
  -Assist students/parents in 
understanding what the student 
needs to do to improve their 
learning 
  -Provide data for principal and 
teacher regarding their students’ 
progress in reading and writing 
  -Provide CELDT data for principal 
and teachers 
  -Attend monthly meetings on 
data, Illuminate and Title III 
obligations for improving student 
achievement 

July 2016-
June 2017 

0.4 FTE  
EL Manager 
(two certificated 
members at 0.2 
FTE each) 
 
(additional 0.2 
FTE not hired for 
2015-2106 with 
intention to hire in 
2016-2017) 

$32,000 Title III 

 

 
 
 
 
 
 
 
 
 
 
 
Centralized services may include the following direct services: 

 Research-based instructional strategies, curriculum development, school climate, and data 
disaggregation for instructional staff 

 District-wide staff providing specific services to schools, e.g., English Language Development  
Coordinator, Teachers on Special Assignment as Coaches, Instructional Coaches 

 After-School and Summer School programs  

 Data Analysis services, software, and training for assessment of student progress 
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Form C: Programs Included in this Plan 

 
Check the box for each state and federal program in which the school participates. Enter the 
amounts allocated for each program in which the school participates and, if applicable, check 
the box indicating that the program’s funds are being consolidated as part of operating a 
schoolwide program (SWP).  
 
Note: For many of the funding sources listed below, school districts may be exercising 
Categorical Program Provisions options (flexibility), which are described at 
http://www.cde.ca.gov/fg/aa/co/ca12sguiappcatprog.asp. 
 

Of the four following options, please select the one that describes this school 
site: 
 

 This site operates as a targeted assistance school (TAS), not as a schoolwide 
program (SWP). 

 
 This site operates a SWP but does not consolidate its funds as part of 

operating a SWP. 
 

 This site operates a SWP and consolidates only applicable federal funds as  
      part of operating a SWP.  
 

 This site operates a SWP and consolidates all applicable funds as part of 
operating a SWP. 

 

State Programs Allocation 
Consolidated 

in the SWP 

 
Local Control Funding Formula (LCFF) – Base Grant 
Purpose: To provide flexibility in the use of state and local 
funds by LEAs and schools 

$135,905  

 

LCFF – Supplemental Grant 
Purpose: To provide a supplemental grant equal to 20 
percent of the adjusted LCFF base grant for targeted 
disadvantaged students 

$ 87,423  

 

LCFF – Concentration Grant 
Purpose: To provide an additional concentration grant 
equal to 50 percent of the adjusted LCFF base grant for 
targeted students exceeding 55 percent of an LEA’s 
enrollment 

$       

 

California School Age Families Education (Carryover 
only) 
Purpose: Assist expectant and parenting students to 
succeed in school 

$       

 

Economic Impact Aid/State Compensatory Education 
(EIA-SCE) (Carryover only) 
Purpose: Help educationally disadvantaged students 
succeed in the regular program 

$       
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Economic Impact Aid/Limited English Proficient (EIA-
LEP) (Carryover only) 
Purpose: Develop fluency in English and academic 
proficiency of English learners 

$       

 
Peer Assistance and Review (Carryover only) 
Purpose: Assist teachers through coaching and mentoring 

$       

 

Professional Development Block Grant (Carryover 
only) 
Purpose: Attract, train, and retain classroom personnel to 
improve student performance in core curriculum areas 

$       

 
Pupil Retention Block Grant (Carryover only) 
Purpose: Prevent students from dropping out of school 

$       

 

Quality Education Investment Act (QEIA) 
Purpose: Funds are available for use in performing various 
specified measures to improve academic instruction and 
pupil academic achievement 

$       

 
School and Library Improvement Program Block Grant 
(Carryover only)  
Purpose: Improve library and other school programs 

$       

 
School Safety and Violence Prevention Act (Carryover 
only) 
Purpose: Increase school safety 

$       

 
Tobacco-Use Prevention Education  
Purpose: Eliminate tobacco use among students 

$       

 
List and Describe Other State or Local Funds (e.g., 
Career and Technical Education [CTE], etc.) 

$       

Total amount of state categorical funds allocated to this school $      

Federal Programs Allocation Consolidated 
in the SWP 

 
Title I, Part A: Allocation 
Purpose: To improve basic programs operated by local 
educational agencies (LEAs) 

$       

 

Title I, Part A: Parental Involvement (if 
applicable under Section 1118[a][3][c] of the 
Elementary and Secondary Education Act) 
Purpose: Ensure that parents have 
information they need to make well-informed 
choices for their children, more effectively 
share responsibility with their children’s 
schools, and help schools develop effective 
and successful academic programs (this is a 
reservation from the total Title I, Part A 
allocation).  

$      
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For Program Improvement Schools only: 
Title I, Part A Program Improvement (PI) 
Professional Development (10 percent 
minimum reservation from the Title I, Part A 
reservation for schools in PI Year 1 and 2) 

$      

 

 

 
Title II, Part A: Improving Teacher Quality 
Purpose: Improve and increase the number of highly 
qualified teachers and principals 

$       

 

Title III, Part A: Language Instruction for Limited-
English-Proficient (LEP) Students  
Purpose: Supplement language instruction to help LEP 
students attain English proficiency and meet academic 
performance standards 

$      

Title III funds 
may not be 

consolidated as 
part of a SWP1 

 

Title VI, Part B: Rural Education Achievement 
Program 
Purpose: Provide flexibility in the use of ESEA funds to 
eligible LEAs 

$       

 

For School Improvement Schools only: School 
Improvement Grant (SIG) 
Purpose: to address the needs of schools in improvement, 
corrective action, and restructuring to improve student 
achievement 

$       

 Other federal funds (list and describe) $       

 Other federal funds (list and describe) $       

 Other federal funds (list and describe) $       

Total amount of federal categorical funds allocated to this school $  0 

Total amount of state and federal categorical funds allocated to 
this school 

$  223,328 

 
 

1 Title III funds are not a school level allocation even if allocated by the district to a school site. The LEA is 
responsible for fiscal reporting and monitoring and cannot delegate their authority to a site at which the 
program is being implemented. If Title III funds are spent at a school site, they must be used for the 
purposes of Title III and only for those students the LEA has identified for services. For more 
information please contact the Language Policy and Leadership Office at 916-319-0845. 

63



Form D: School Site Council Membership 
 

California Education Code describes the required composition of the School Site Council (SSC). 
The SSC shall be composed of the principal and representatives of: teachers selected by 
teachers at the school; other school personnel selected by other school personnel at the school; 
parents of pupils attending the school selected by such parents; and, in secondary schools, 
pupils selected by pupils attending the school.2 The current make-up of the SSC is as follows:  
 

 
 

Names of Members 
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S
tu

d
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Kathleen Hawing, Principal X     

Janeth Garcia  X    

Bryan Kelly  X    

Jenny McPherson  X    

Jennifer Panicacci, Chairperson  X    

Carrenne Purtell, Secretary  X    

Olwen Pencil   X   

Sarah Cess   X   

Betzy Chavez – ELAC Representative    X  

Leslie Gustafson – Booster Representative    X  

Shannon Kiser    X  

Erin Cline    X  

Hannah Sendaydiego – ASB Activities Director, Vice       
Chairperson 

    X 

Hanna Maillard – ASB Financial Advisor     X 

Audry Castillo     X 

Jose Zamorra     X 

2 EC Section 52852 
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Form E: Recommendations and Assurances 
 

The school site council (SSC) recommends this school plan and proposed expenditures 
to the district governing board for approval and assures the board of the following: 
 

1. The SSC is correctly constituted and was formed in accordance with district 
governing board policy and state law. 

 
2. The SSC reviewed its responsibilities under state law and district governing board 

policies, including those board policies relating to material changes in the Single 
Plan for Student Achievement (SPSA) requiring board approval. 

 
3. The SSC sought and considered all recommendations from the following groups or 

committees before adopting this plan (Check those that apply): 
 

 State Compensatory Education Advisory Committee ____________________ Signature 
 
        English Learner Advisory Committee _________________________________ Signature 
 

 Special Education Advisory Committee _______________________________ Signature 
 

 Gifted and Talented Education Advisory Committee _____________________ Signature 
 

 District/School Liaison Team for schools in Program Improvement __________ Signature 
 

 Compensatory Education Advisory Committee _________________________ Signature 
 

 Departmental Advisory Committee (secondary)_________________________ Signature 
 

 Other committees established by the school or district (list) _______________ Signature 
 

4. The SSC reviewed the content requirements for school plans of programs included 
in this SPSA and believes all such content requirements have been met, including 
those found in district governing board policies and in the local educational agency 
plan. 

 
5. This SPSA is based on a thorough analysis of student academic performance. The 

actions proposed herein form a sound, comprehensive, coordinated plan to reach 
stated school goals to improve student academic performance. 

 
6. This SPSA revision was adopted by the SSC at a public meeting on: October 20, 

2015 

 
Attested: 
 
_Kathleen Hawing____________  _______________________ __10/18/16_ 
Typed name of School Principal  Signature of School Principal Date 
 
_Jennifer Panicacci___________  _______________________ __10/18/16_ 
Typed name of SSC Chairperson  Signature of SSC Chairperson Date 
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Part F: Budget Planning  
 
 
Sonoma Valley High School - Budget Narrative, 2016-2107  
LCFF Base (Lump Sum)  
 

OBJECT # EXPENDITURE DESCRIPTION AMOUNT 
1000 

 
 

Certificated Salaries 
 

 
 

Subtotal for 1000 category $ 0.00 

2000 Classified Salaries 

 Classified Salary, 0.5 FTE, 12 months 

 Classified Salary, 5.0 hpd, 10 months 
 

 
$21,478.00 
$20,014.00 
 

Subtotal for 2000 category $41,492.00 

3000 Benefits 

 Classified employee allocation per District 
 

 
$36,197.00 

Subtotal for 3000 category $36,197.00 

4000 Books, Supplies and Instructional Materials 
 Back-to-School Registration (planners, copies, supplies, 

etc. 

 Copier Paper and Toner 

 Dragon Day (instructional materials, pencils, etc.) 

 Emergency Preparedness/Every 15 Minutes (emergency 
buckets & supplies, training, etc.) 

 Graduation (rentals, programs, security, etc.) 

 Link Crew (t-shirts, training, etc.) 

 Office Supplies 

 School Climate & Student Engagement (PLUS Program, t-
shirts, supplies, etc.) 

 
Non-capitalized Equipment:  

  

 
$  6,500.00 
 
$21,500.00 
$  2,000.00 

 
$  7,500.00 
$  3,500.00 
$  3,500.00 
$  6,500.00 
$  7,207.00 
 
 

 
 
 

Subtotal for 4000 category $58,207.00 

5000 Travel and Conferences: 
 
Services and other operating expenditures: 

 Copiers (2) 
 

 
 
 
$ 9,000.00 
 

Subtotal for 5000 category $ 9,000.00 

6000 Capital Outlay (list items below)  
 

Subtotal for 6000 category $ 0.00 

7000 Indirect Costs  

  
GRAND TOTAL 

 
$135,905.00 
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Sonoma Valley High School - Budget Narrative, 2016-2017  
LCFF Supplemental & Concentration 
 

OBJECT # EXPENDITURE DESCRIPTION AMOUNT 
1000 

 
 

Certificated Salaries 

 Substitute Pay (30 days @ $145.00) for teachers to attend 
conferences and/or for curriculum development 

 Extra hours, 100 hours@ $ 40.00 per hour (PLUS, Dragon 
Day, Testing, Special Projects, Heritage, etc.) 

  

 
$ 4,350.00 
 
$ 4,000.00 
 
 

Subtotal for 1000 category $ 8,350.00 

2000 Classified Salaries 

 Classified Salary, 6.0 hpd, 11 months 

  

 
$24,047.00 
 

Subtotal for 2000 category $24,047.00 

3000 Benefits 

 Classified employee benefits 

  

 
$20,181.00 

Subtotal for 3000 category $20,181.00 

4000 Books, Supplies and Instructional Materials 
 TBD 

 Science Department (all other departments under Lottery) 

 AVID (instructional supplies) 
 
Non-capitalized Equipment:  

 Technology (printers, bulbs, screens, cartridges, etc.) 

 
$  9,345.00 
$  4,000.00 
$  1,500.00 
 
 
$  8,200.00 

Subtotal for 4000 category $ 23,195.00 

5000 Travel and Conferences: 
 TBD, conferences and field trips 

Services and other operating expenditures: 
  

$11,800.00 
 
 
 

Subtotal for 5000 category $11,800.00 

6000 Capital Outlay (list items below)  
 

Subtotal for 6000 category $ 0.00 

7000 Indirect Costs  

  
GRAND TOTAL 

 
$87,423.00 
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Form G: Single Plan for Student Achievement Annual Evaluation 
 
Pursuant to California Education Code Section 64001(g), the School Site Council (SSC) must evaluate at 
least annually the effectiveness of planned activities. In the cycle of continuous improvement of student 
performance, evaluation of the results of goals will provide data to inform and guide subsequent plans. 
 
Annual evaluation by the SSC and local educational agency (LEA) is a critical part of the continuous cycle 
of improvement for a school. Furthermore, it is an integral component of the Compensatory Education 
(CE) Federal Program Monitoring (FPM) review process for Single Plan for Student Achievements 
(SPSAs). During an FPM review, the SSC and LEA must be able to provide evidence of the evaluation 
process to determine if the needs of students are being met by the strategies described in the SPSA. 
 
The SPSA annual evaluation may be a summary description of the school’s progress toward 
implementation of the strategies and actions in the SPSA. The report may also include a data analysis of 
the school’s progress towards its student achievement goals based on local, state, or national 
assessment data. 
 
During the evaluation process, it is important for the SSC and LEA to exercise caution about jumping to 
conclusions about the effectiveness or non-effectiveness of specific activities and programs without 
examining the underlying causes. The SSC and LEA should consider all relevant factors when evaluating 
the plan, such as the degree of implementation, student enrollment changes, and health and safety 
issues. 

 
SPSA EVALUATION 

Plan Priorities 
 
Sonoma Valley High School’s WASC Goals and school priorities of the Single Plan for Student 
Achievement (SPSA) are: 1) to ensure that all students are college and career ready when they 
graduate; and 2) evaluate and refine support systems and intervention programs to close the 
achievement gap.   
 
The major expenditures for LCFF monies and others sources including specialized grant 
funding support the goals of the SPSA including: classified salaries for Translator/Interpreter, 
Home-School Community Liaison and ASB Bookkeeper; certificated professional development 
(AP, AVID, Common Core, PLUS Program, Link Crew, etc.); expenses to support 
personalization and smaller learning communities; programs to support positive school climate 
and student engagement (Dragon Day, Link Crew, PLUS Program); Senior Project; technology; 
field trips, instructional materials, graduation and general office supplies.  
 

Plan Implementation 
 
Sonoma Valley High School focuses on continuing improvement with ongoing strategies, work 
and efforts.  Full implementation include the following: 

 Increase the number of students, especially for significant subgroups (Hispanic, socio-
economically disadvantaged/SED and Special Education) where there is an 
achievement gap, completing UC/CSU “a-g,” Honors and AP courses – For the 2015-
2016 school year, SVHS 43.6% completed the a-g requirements, slightly down from 47% 
2014-2015 school year, but similar to previous years.  In 2014-2105, significant 
subgroups show near representation of student population and exceed County and State 
percentages with 40% of our Latino population achieving a-g completion. (2015-2106 
data yet to be determined) 

 SVHS has increased AP course offerings over the past five years.  For 2014-2015, AP 
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AP pass rate of 3+ was 61%.  RFEP AP pass rate of 3+ was 56%.   

 SVHS utilizes proven instructional strategies that are Common Core aligned to improve 
student academic success. A variety of strategies have been presented during 
professional development days and at faculty meetings including: performance task 
development, SBA assessment and use of technology (Google Doc, Google Mail, 
Google Calendar, Remind, Turn-It-In, etc.). Instructional strategies / AVID strategies 
have been reviewed and practiced including: Think/Pair/Share, Jigsaw, One-pager, 
Parking Lot, Exit ticket, Give One/Get One, Four Corners, Socratic Seminar, 
Philosophical chairs and more.  Additional Common Core strategies including close 
reading, text-dependent questions and annotating the text are also a part of teacher 
discussions.  These strategies are observed in classes and/or are reported in use by 
teachers both informally and on the AVID survey. 

 SVHS continues to implement and assess school-wide programs that provide greater 
personalization to address the individual needs of students and increase student 
engagement. Freshmen Teams, Academies and AVID continue to be developed and 
efforts are made to improve and grow the programs as needed. Data on Freshmen 
Teams and academies has been gathered and shared with staff and with community 
groups. 

 SVHS continues to improve and refine specific and targeted outreach efforts to include 
and support underrepresented populations in academically challenging and rigorous 
college and career preparatory curriculum.  A variety of forms of communication exist 
including the daily bulletin, SVHS website, Blackboard Connect phone messages, 
Remind, verbal and written translations provided by our bilingual Translator/Interpreter 
during the day and at events, monthly parent coffee talks, and a parent “Dragon News:  
Message from the Principal” newsletter in English and Spanish, etc.  Increased 
emphasis has been place with counselor, teacher and administrator liaison with ELAC 
executive board to offer programs and increase parent engagement and attendance at 
ELAC meetings with parent interest surveys for meeting topics and arranging outside 
speakers when necessary and as requested.  Additional counseling services have been 
added for the 2016-2017 school year with all counselors (5) who are bilingual.  And, to 
support outreach to our Latino community, an effort has been made to hire and retain 
bilingual and bicultural certificated staff.   

 SVHS continues to implement practices, programs and policies that promote social-
emotional learning.  SVHS has many community partners work to support students 
including the: Sonoma Mentor Alliance, Boys and Girls Club of Sonoma Valley (BGCSV) 
and Sonoma Valley Teen Services.  An 80% Social Advocates for Youth (SAY) therapist 
/MFT provides counseling for at-risk students on campus and Crisis Awareness 
Prevention Education (CAPE) personnel are also available part-time, two mornings a 
week, to support SVHS students and families.  Communication of social emotional 
support services for students and families began in 2015-2016 and continues in 2016-
21017 with bilingual postings on website and presentations at ELAC, Site Council and at 
the Parent Coffee.  In October of 2016, SVHS promoted for the first time national Mental 
Health Awareness Week: Each Mind Matters, Oct. 4-10 to raise awareness on campus. 

 
Continued progress includes: 

 SVHS will ensure all students successfully complete a College and Career Preparatory 
curriculum.  SVUSD constituents participated in creating an SVUSD Graduate Profile in 
2014-2015.  In 2015-2016 work began at the high school level to develop and document 
existing activities or markers that document student success in addressing “college and 
career readiness” upon graduation. 
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 SVHS should continue to identify and implement effective common structures and 
processes for teachers work in professional learning communities to collaboratively 
assess student performance and plan instruction accordingly.  Teachers have 
collaboration time in departments every Wednesday afternoon.  The Common Core 
trainings and after-school District articulation meetings have assisted teachers in 
reviewing and calibrating the grading of writing benchmarks, performance tasks and 
math assessments, for ELD Common Core Standards in 2015-2016 and Educational 
Technology in 2016-2017.  While this structure of collaboration time has been in place 
for several years, the processes for assessing work and planning instruction as a 
response to student achievement needs to continue to develop and strengthen to be 
able to identify a comprehensive intervention plan or strategies for all students.    

Strategies and Activities 
 
Strategies and activities that made progress and focused on improving student achievement 
include: 
 

 Adoption of the “a-g” graduation requirements by the SVUSD Board of Education.  This 
was approved in spring of 2011.  The graduating class of 2014 was the first class to 
follow these graduation requirements.  We will continue to track data including “a-g” 
completion rate and 4-year college acceptances to see the effectiveness of this strategy. 

 “Open Access” policy for AP and Honors courses – This policy was adopted spring 2011 
to increase the number of students who enroll in rigorous AP and/or Honors level 
courses.  SVHS has seen an increase in the diversity of students taking AP and Honors 
level classes, especially in AP World History, AP US History and AP Spanish Language.  
SVHS continues to send teachers to AP Summer Institute trainings and increase the 
offerings and opportunities for students as seen in students who will enroll in 
Individualized Study in preparation for the AP Studio Art Portfolio Submission and AP 
European History.  In 2016-2017, two new AP classes will be available to students, AP 
Government and AP Environmental Science.  While the AP participation in grades 10-12 
who took the exam is 28%, 61% of all students had a pass rate of 3+.  AP Spanish 
Language pass rate is 96% with 39/41 RFEP students passing the exam.  AP pass rates 
were lower for AP Calculus than in recent years and while AP World and AP US pass 
rates are generally lower, enrollment is higher with greater numbers of representative 
subgroups..   

 Increase and growth in AVID – All AVID elective classes are enrolled with good retention 
from year to year.  Last year and this year an additional AVID 1 and then AVID 2 class 
were added to the master schedule.  In 2016-2017, a second AVID III class has been 
added to the master schedule with plans for a second AVID Seminar class in 2017-
2018.. 

 Alignment of instructional practices with Common Core – SVHS teachers have 
participated in staff development to be able to implement Common Core-aligned 
teaching practices for the past three years.  These best practices are rigorous and show 
increased student engagement as reported by teachers when conducting performance 
tasks.  The instructional strategies and curriculum supports student preparation and 
college and career readiness. 

 Addressing our English Learners (ELs) and in particular Long-Term English Learners 
(LTELs) – SVHS has supported the implementation of English Language Development 
(ELD) for all ELs including extending the school day by adding additional classes for all 
EL students. Work in 2015-2016 and continuing for 2016-2017 includes the development 
of a District EL Master Plan and adoption of curriculum and instructional support for 
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SVHS LTELs.  In 2016-2107, all ELs are enrolled in appropriate designated ELD 
classes, mostly “0” period so that EL students will have access to elective during the 
day.  

 Professional Development – The district professional development and teacher training 
has focused on Common Core (CC) - aligned practices for the past three years with 
development of teacher leaders though Common Core Literacy Leads, Cohort #1, 
Cohort #2, Mathematics Leads and Technology Coaches/Leads.  In addition to Common 
Core, SVHS has sent many teachers to both AP Summer Institute trainings as well as 
AVID Summer Institute trainings to support best practices and student engagement.  
Teachers also attended PLUS Program training and additional seminars related to 
academy development and CC instruction and implementation. In spring 2016, a draft 
comprehensive Professional Development Plan, 2014-2017 was created which aligns 
and documents the efforts that are being made to support staff to be able to address the 
priorities and achieve the goals as outlined in the SPSA, WASC Plan, LCAP and the 
District identified priorities.  Continued work to review, revise and refine the plan will be 
needed in 2016-2017. 

 Senior Project as a capstone assessment – SVHS has had a Senior Project graduation 
requirement since 1998.  Discussions have continued during Senior Project Action 
Review Committee (SPARC) meetings to review and revise the Project as necessary to 
better support student instruction, to align with Common Core as well as incorporate the 
LCAP Graduate Profile goals as a culminating benchmark assessment.  Student and 
parent surveys were conducted in May 2016 to gather student/parent feedback to 
provide direction for continued improvement.  Website development and revisions, 
conversion of Senior Project components and instructions to Google Classroom and 
accommodations for early-start options were created in summer 2016 for implementation 
in 2016-2017. 

 Efforts to increase parent engagement and encourage “parents as educational partners” 
– SVHS has many informative evening events such as Senior College Night, Junior 
College Night, Financial Aid & Scholarship Night, “Cash for College”, College Application 
Work Days/Evening, academy informational evenings, freshmen conferences, etc.  
SVHS utilizes Spanish translator/interpreter for evening events and has a full-time 
translator/interpreter during the day. Written communications home are translated. In 
2015-2016, additional efforts were made to “encourage parents as educational partners” 
with the gathering of additional feedback (surveys completed) and implementation of 
parent “coffee talks” the first Friday of each month with targeted topics for discussion, a 
parent newsletter, “Dragon News: Message from the Principal”, and increased 
organization and focused topics at ELAC meetings.   For 2016-2017, there is a need for 
consistency to capturing parent-preferred email and cell phone contacts to be able to 
widely and consistently include parents when sending out the daily bulletin, voice 
messages via Blackboard Connect and sending written attachments via Blackboard 
Connect.  

Involvement/Governance 
 
Staff, Faculty Senate, School Site Council (SSC), students, parents and other community 
groups were involved in the development of Sonoma Valley High School’s WASC Plan in 2013-
2014 with a WASC review in March of 2014.  The current SPSA parallels the WASC Action Plan 
that was developed at that time and includes District LCAP goals and District priorities.  In 
preparation for WASC, teachers participated in Focus Groups to examine certain criteria, 
identify strengths and areas for growth that influenced the development of the Action Plan.   
SVHS classified staff participated in much the same process at their bi-monthly classified 
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meetings.  SVHS parents and students were surveyed in fall of 2013 and again in fall 2015 to 
gather perception data.  The SVUSD community, including parents, was surveyed as a part of 
the District LCAP in spring 2015 and again in spring 2016.  Updates to the SPSA are reviewed 
with both certificated and classified staff either at staff meetings or through department 
chairpersons at Faculty Senate who report back to departments.  School Site Council (SSC) as 
a group reviews the SPSA/WASC Action Plan and/or components or programs included in 
these plans to be able to provide comments and feedback for revisions.   
 
SSC receives feedback and information from staff (certificated and classified), student and 
parent bodies and groups.  A parent SSC member is also a Boosters member who reports and 
shares information at SSC meetings.  There is a parent SSC member who is also a member of 
ELAC and reports the same information.  Student SSC members report and share information 
from their respective constituent groups including student governance bodies and student 
leadership. 
 
In the 2015-2016 school year an increased effort to capture the student voice was made by re-
establishing General Assembly, a representative group of the entire student body which works 
with student leadership to provide feedback about school happenings and school goals, 
priorities and vision. For 2016-2017, a goal would be to continue this work to develop greater 
communication and capture student voice.   Representative students participate on Site Council 
as prescribed by the bylaws and on the District LCAP committee.  Students were surveyed 
about technology, student engagement and school climate, access to courses and given the 
opportunity to voice opinions and concerns.  A Senior Project survey to gather feedback was 
administered in the spring of 2016.  In 2015-2016, the re-introduction of Peer Leaders Uniting 
Students (PLUS) with student PLUS leader training, student-led forums, student surveys and 
student-led lunch activities has helped students connect with peers for a stronger united student 
presence. 
 
The WASC Action Plan / SPSA has been under continual review by the SSC in the 2013-2014, 
2014-2105 and now 2105-2106 school year with revisions to timelines as needed.  The SPSA is 
also presented annually at Faculty Senate, at various parent groups, is available on the high 
school website and at the District office.  The WASC Action Plan and SPSA is viewed as a living 
document and continues to be monitored and revised as necessary.    
 

Outcomes 
 
This SPSA, which is also our WASC Action Plan, has been under continual review and 
monitoring by the SCC.  In 2014-2015, it was found that most of the Action Items and Tasks 
included in the Plan were in fact, a school focus for implementation with some adjustments to 
timelines and activities.   
 
Areas for additional focus in the 2015-2016 school year aligned with the WASC Critical Learner 
Need #1:  Ensure that all students are “college and career” ready, would include District LCAP 
Goal 5 with greater focus on English Learners (ELs) and English Language Development (ELD) 
instruction.  For 2015-2016, SHVS had 5 additional English language classes for EL students 
who have not yet been redesignated with need for focus on curriculum development and vertical 
articulation.  For the 2016-2017 school year, a continued focus on English Learners (ELs) and 
including our Long-Term English Learners (LTELs) will continue with the adoption of curriculum 
as it become available at the high school level and continued designated classes to support 
these students. 
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Additional focus for 2015-2016 included District LCAP Goal 7 with the completion of the District 
Technology Plan providing a road map so that all students are technologically literate and use 
technology in their classes to enhance learning.  A 0.4 FTE Educational Technology Specialist 
Teacher on Special Assignment (TOSA), Site Educational Technology Coaches (6) and 
Common Core Leads provide professional support for teachers to develop technology-infused 
curriculum; and District and site funds supporting professional development, curriculum 
development and technology infrastructure including software and hardware.   In fall 2016, 
SVHS has provided 1:1 Chromebooks for grades 10 and 11 with continued professional 
development for teachers for increased utilization in the classroom, instruction for students and 
support for parents including focus on digital citizenship and social media responsibility with 
District adopted “Common Sense Media” and additional supports from the site TOSA. 
 
Identified areas for growth for the 2015-2016 school year were mostly related to Critical Learner 
Need #2:  Evaluate and refine support systems and intervention programs to close the 
achievement gap.  Some areas for greater focus include the following:   
 
To further develop a system for all students to create and 5-year Personal Learning Plan has 
been partially addressed with the implementation of Naviance college & career planning 
tool/application in the 2015-2016 school year.  Naviance was rolled out with all students in 
grades 9-12 with planned increased student use and inclusion of parents in 2016-2017. 
 
Additionally, support systems and programs that support the social-emotional development of 
students were identified, training and reengagement with Peer Leaders Uniting Students (PLUS) 
Program and communication and identification of support programs was a focus in 2015-2016.  
We will continue to improve parent communication by streamlining information on the website 
providing greater outreach to parents.  Parent coffees on the first Fridays of the month for 
parents and greater engagement and involvement was established and increased planning and 
survey of parents for  English Learner Advisory Committee (ELAC) was an emphasis in 2015-
2016.  For 2016-2017 developing leadership of the ELAC executive board and parent attendees 
would be a continued focus.   
 
In 2016-2017 we will continue to foster greater understanding of the SVHS school vision and 
rationale for programs by capturing student voice and including students in school decision- 
making.  This will be addressed with continued targeted communication between student 
leaders, staff and administration. The reinstatement General Assembly in 2015-2016 will 
continue and be strengthened in 2016-2017 to ensure democratic process and opportunities for 
student input. 
 
The two Critical Learner Needs as outlined by the WASC Action Plan and in the SPSA are 
aligned with District LCAP goals and are works in progress.  As standardized measurements for 
evaluation have changed (i.e., CST which is now SBA, and the suspension of the CAHSEE) so 
are the metrics that will be utilized to monitor and evaluate progress on goals.  Demographic, 
achievement and perception data identified in the Plan will be utilized as well as documentation 
of attendance, discipline, whole-child supports and professional development focus.  In 2016-
2017, SVHS will continue to monitor the aligned Plans and will document progress and required 
for the 3-year WASC check-in visitation in spring 2017. 
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Sonoma Valley High School  
School Profile 2016-2017 

20000 Broadway • Sonoma, CA 95476 • (707) 933-4010 • (707) 935-4205 (Fax) 
www.sonomavalleyhigh.org 

Accreditation: WASC – Western Association of Schools & Colleges                                                                                       

CEEB Code: 053390 

 
Community 
Sonoma Valley is about 18 miles long covering 24 square miles. The City of Sonoma has a population of approximately 10,000, while the Valley itself 
exceeds 30,000. The Sonoma Valley Unified School District serves the educational needs of this agricultural community and is a tourism destination, 
equidistant to San Francisco and Sacramento. The District has a diversified economic base. Currently, the District consists of one comprehensive high 
school, two middle schools, and 5 elementary schools utilizing a K-5, 6-8, 9-12 grade-level configuration.
 
Campus 
Sonoma Valley High School (SVHS) is a comprehensive four-year public high school staffed by 80 teachers, 4.7 counselors, a .8 librarian and 4 
administrators.  The campus includes six computer laboratories, video production and photography laboratories, fine arts facilities, industrial arts shops, an 
agricultural farm, a theatre, three gymnasiums, four tennis courts, an all-weather track and practice fields.  Student enrollment covers a wide spectrum of 
adolescents and includes high achieving English Learners, special education, at-risk and disadvantaged youths.  The school provides Freshman Teams, an 
Agriculture Academy and an Engineering Academy promoting smaller learning communities, an AVID program which targets first-generation college-bound 
students from low socio-economic backgrounds, and a staffed College & Career Center which provides support for all students to be college & career ready 
upon graduation.  

Enrollment 
Ø Four-year comprehensive public high school 
Ø Total Enrollment: 1360 
Ø Student Demographics: 41% White, 54% Hispanic/Latino, 

5%  Other 
Ø Enrollment by class: 

v Class of 2017 - 301 
v Class of 2018 - 339 
v Class of 2019 - 337 
v Class of 2020 - 383 

 
  

Extracurricular Program
Sonoma Valley High School offers a wide range of extracurricular activities including 43 clubs and 36 interscholastic sports teams.  Visual and Performing 
Arts include: Art Design, Advanced Photography, Advanced Video Arts, Advanced Dance, Madrigals, Concert and Jazz Bands, Floral Design and Oral 
Interpretation. The music, yearbook, newspaper, forensics, mock trial, culinary arts, photography and video arts programs have been recognized, featured 
and honored at various events and venues.  SVHS also boasts of an agriculture farm where students have participated in FFA competitions winning awards 
including: State Degrees and Supreme Champion Awards.  
  
Length of Semester/Day 
The 180 day academic year is organized on a modified rotating block schedule with all classes meeting on Wednesdays. Thirty (30) credits per semester is 
the standard course load; students take six 95-minute block classes which meet all year. 
 
Ranking and Grade Distribution
Student class rank is determined based on a weighted academic grade point average (GPA). Beginning with Grade 9, all subjects, whether passed or failed, 
are included in the computation. A minimum of 220 credits is required for graduation. In addition, each student must complete a Senior Project.  All 
Advanced Placement (AP) classes and 1 Honors class* is weighted by one point.  
 

 

Graduation Course Requirements Class of 2015-16 
Ø 4 years English 
Ø 3 years  Social Studies 
Ø 3 years Mathematics (including Algebra II) 
Ø 2 years Science (1 lab physical and 1 lab biological) 
Ø 2 years Foreign Language 
Ø 2 years Physical Education 
Ø 1 year Visual and Performing Arts 
Ø 1 semester Living Skills 
Ø 1 semester Geography 

Graduation requirements also include completing Senior Project. 

Class of 2016 265 Graduates 
4.0+ 19 
3.5 – 3.99 39 
3.0- 3.49 60 
2.50 – 2.99 55 
2.0 – 2.49 61 
less than a 2.0 31 

Advanced Placement Courses 
AP Biology AP English Language and Composition 
AP Chemistry AP English Literature and Composition 
AP Physics  AP Spanish Language 
AP Environmental Science AP Spanish Literature 
AP Calculus AB AP Government 
AP Calculus BC AP US History 
AP Statistics AP World History 
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Advanced Placement Test Results 
In May 2016, thirty-six (36) students received AP Scholar Awards. Thirteen (13) students received AP Scholar with Honors and thirteen (13) students 
received AP Scholar with Distinction. 
 

Advanced Placement 

Year Enrolled Tests Given Scored 3 or Higher on All Tests Given 
2015-16 260 447 59.5 

  
Standardized Test Results  
 

SAT Scores Critical Reading Math Writing 
Mean/Average 487 494 486 
75th Percentile 550 560 560 
50th Percentile 490 470 480 
25th Percentile 410 440 410 

 
ACT:  (67 tested);   Composite 22.4;     English 22.2;     Math 22.6;     Reading 22.9;     Science 21.6 
  
Post High School Plans (2016) 
2016 graduates received over $2 million in grants and scholarships. 
 

4 - Year College Acceptances 4 - Year College Bound 2-Year College Bound Total College 
Bound 

Other 

36% 33% 52% 85% 15% 
 

Colleges attended by recent Sonoma Valley High School graduates: 

 
American University 

Boston College 
Brigham Young University 

Butler University 
Cal Poly San Luis Obispo 

Claremont-McKenna 
Clemson University 

Colgate College 
Columbia University 
Cornell University 
Dartmouth College 
DePaul University 

George Washington University 
Georgetown University 

Harvard University 

Johns Hopkins University 
Kenyon College 

Lewis & Clark College 
Macalester College 
Middlebury College 
New York University 

Northeastern University 
Northwestern University 

Notre Dame College 
Pomona College 

Princeton University 
Purdue University 

Stanford University 
Syracuse University 

University of California, Berkeley 

University of California, Davis 
University of California, Los Angeles 
University of California, San Diego 

University of California, Santa Barbara 
University of Chicago 

University of Connecticut 
University of Oregon 

University of Pennsylvania 
University of Southern California 

University of Washington 
Vassar College 

Washington University (St. Louis) 
Wellesley College 

Wesleyan University 
Whitman College 
Yale University

 

Honors Courses 
Civics English II Geometry 
Economics English III* Algebra II 
English I English IV  

Superintendent  Counselors   Athletic Director   
Louann Carlomagno  Luis Bravo lbravoavino@sonomaschools.org  Robert Midgley  (707) 933-4212 rmidgley@sonomaschools.org   
  Elizabeth Campos ecampos@sonomaschools.org  Ian Slaney  islaney@sonomaschools.org 
  Kalia Gurnee kgurnee@sonomaschools.org       
Administration  Kate Kamanga kkamanga@sonomaschools.org   Counsel. Tech   
Kathleen Hawing, Principal  Maricela Sanchez msanchez@sonomaschools.org   Nicole Lage (707) 933-4005 nlage@sonomaschools.org   
Jessica Hutchinson, VP  College & Career Center      
Chris Rauschenfels, VP  Lisa Conner lconner@sonomaschools.org   Registrar   
Andrew Ryan, VP  Mary Klenow                 

 
mklenow@sonomaschools.org  Amber Howlett (707) 933-4009 amccannhowlett@sonomaschools

.org 
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County-District-School Code: 49-70953-4937256

Student Achievement

2014-15 Enrollment by Program Eligibility

English Learner (EL) 135
(10%)

Foster Youth (FY) 1
(0%)

Socioeconomically Disadvantaged (SED) 714
(54%)

Students With Disabilities (SWD) 189
(14%)

Student Achievement

Local Control Funding Formula (LCFF)
State Priorities Snapshot

Sonoma Valley High
Enrollment (1,312)

2015–16 Reporting

District: Sonoma Valley Unified20000 Broadway

Sonoma, CA 95476

Address:

Grades Offered: 9-12

Page 1

Report (v1.h) Generated:  December 8, 2016
Tom Torlakson

State Superintendent of Public Instruction
California Department of Education (CDE)

Please visit the following web page for more 
information: http://www.cde.ca.gov/snapshot
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Student Achievement: Schoolwide

Grades 10-12 Enrollment and Percent of 
Students Who Took at Least 1 AP Exam

2013

978 (31.2%)

2014

963 (30.5%)

2015

934 (29.8%)

Grade 11 Enrollment and Percent of Students 
Who Took the EAP ELA

2013

331  (83.7%)

2014

320  (82.8%)

2015

279  (96.8%)

Grade 11 Enrollment and Percent of Students 
Who Took the EAP Math

2013

331  (48.0%)

2014

320  (56.9%)

2015

279  (97.1%)

(Sonoma Valley High)

Level 2013 2014 2015

District 0 (0.0%) 0 (0.0%) 0 (0.0%)

State 2,870 (0.6%) 1,185 (0.3%) 1,262 (0.3%)

Middle Grade dropout counts include all students in grade 8 
and students in grade 9 for schools where the highest grade of 
enrollment is grade 9 (e.g., 7-9).

Student Engagement: Schoolwide

Calculation Formula for 
4-Year Cohort Graduation Rate

The 4-year cohort graduation rate is calculated by 
taking the number of cohort members who earned 
a regular high school diploma or earned an adult 
education high school diploma by the end of year 4
 and dividing it by the total number of students in a 
cohort.

Please see the Glossary  at 
http://www.cde.ca.gov/snapshot for further details.

School Climate
Number and Percent of Students Expelled

Level 2013 2014 2015

School  6 (0.43%) 17 (1.23%) 12 (0.89%)

District 9 (0.19%) 22 (0.46%) 22 (0.46%)

State 8,266 (0.13%) 6,611 (0.10%) 5,692 (0.09%)

Number and Percent of Students Suspended

Level 2013 2014 2015

School  28 (2.0%) 68 (4.9%) 128 (9.5%)

District 109 (2.2%) 179 (3.7%) 222 (4.7%)

State 329,370 (5.1%) 279,383 (4.4%) 243,603 (3.8%)
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Student Achievement: Student Groups (Sonoma Valley High)

Percent of 4-Year Cohort that Completed at Least 1 CTE Pathway by Student Groups

Percent of Student Groups that Passed the AP Exam with a Score of 3 or Higher 
(Percent is based on students that took an AP Exam.)

Percent of 4-Year Cohort that Completed "a-g" Requirements by Student Groups

Page 3

Report (v1.h) Generated:  December 8, 2016
Tom Torlakson

State Superintendent of Public Instruction
California Department of Education (CDE)

Please visit the following web page for more 
information: http://www.cde.ca.gov/snapshot

78



EAP College Readiness Results for ELA in 2015

EAP College Readiness Results for ELA in 2014

EAP College Readiness Results for ELA in 2013

Student Achievement: Student Groups (Sonoma Valley High)
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EAP College Readiness Results for Mathematics in 2015

EAP College Readiness Results for Mathematics in 2014

EAP College Readiness Results for Mathematics in 2013

Student Achievement: Student Groups (Sonoma Valley High)

Page 5

Report (v1.h) Generated:  December 8, 2016
Tom Torlakson

State Superintendent of Public Instruction
California Department of Education (CDE)

Please visit the following web page for more 
information: http://www.cde.ca.gov/snapshot

80



4-Year Cohort High School Graduation Rate by Student Groups

4-Year Cohort High School Dropout Rate by Student Groups

Student Engagement: Student Groups (Sonoma Valley High)

Current law requires local educational agencies to annually update their local control and accountability plans (LCAPs), which contain approximately 26 data 
elements. The State Priorities Snapshots provides three years of data for those elements where state-level data are available. However, not all measures have 
three years of data. For example, foster youth data are only available for 2014 and 2015; therefore, only two years of foster youth data are displayed where 
applicable.  

There are three main areas emphasized in the State Priorities Snapshot: Student Achievement, Student Engagement, and School Climate. The year identified in 
the charts refer to the end of the academic school year. For example, the year “2014” represents data for the 2013–14 academic school year. 

For detailed information on each data element, including calculations methods, please view the Glossary at http://www.cde.ca.gov/snapshot.
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Sonoma Valley High School 

School Accountability Report Card 

Reported Using Data from the 2014-15 School Year 

Published During 2015-16 

 

 
By February 1 of each year, every school in California is required by state law to publish a School Accountability Report Card (SARC). 
The SARC contains information about the condition and performance of each California public school. Under the Local Control 
Funding Formula (LCFF) all local educational agencies (LEAs) are required to prepare a Local Control Accountability Plan (LCAP), 
which describes how they intend to meet annual school-specific goals for all pupils, with specific activities to address state and local 
priorities. Additionally, data reported in an LCAP is to be consistent with data reported in the SARC.  
 
• For more information about SARC requirements, see the California Department of Education (CDE) SARC Web page at 

http://www.cde.ca.gov/ta/ac/sa/. 
 
• For more information about the LCFF or LCAP, see the CDE LCFF Web page at http://www.cde.ca.gov/fg/aa/lc/.  
 
• For additional information about the school, parents/guardians and community members should contact the school principal or 

the district office. 
 
DataQuest 
DataQuest is an online data tool located on the CDE DataQuest Web page at http://dq.cde.ca.gov/dataquest/ that contains 
additional information about this school and comparisons of the school to the district, the county, and the state. Specifically, 
DataQuest is a dynamic system that provides reports for accountability (e.g., test data, enrollment, high school graduates, dropouts, 
course enrollments, staffing, and data regarding English learners. 
 
Internet Access 
Internet access is available at public libraries and other locations that are publicly accessible (e.g., the California State Library). 
Access to the Internet at libraries and public locations is generally provided on a first-come, first-served basis. Other use restrictions 
may include the hours of operation, the length of time that a workstation may be used (depending on availability), the types of 
software programs available on a workstation, and the ability to print documents. 
 

About This School 
 
Contact Information (Most Recent Year) 

School Contact Information 

School Name------- Sonoma Valley High School 

Street------- 20000 Broadway 

City, State, Zip------- Sonoma, CA 95476 

Phone Number------- 707-933-4010 

Principal------- Kathleen Hawing 

E-mail Address------- khawing@sonomaschools.org 

Web Site------- www.sonomavalleyhigh.org 

Grades Served 9-12 

CDS Code 49-70953-4937256 
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District Contact Information 

District Name------- Sonoma Valley Unified School District 

Phone Number------- 707-935-6000 

Superintendent------- Louann Carlomagno 

E-mail Address------- lcarlomagno@sonomaschools.org 

Web Site------- www.svusdca.org 

 
 
School Description and Mission Statement (Most Recent Year) 

 
 
THE COMMUNITY 
The Sonoma Valley Unified School District serves the educational needs of the entire Sonoma Valley from San Pablo Bay in the south 
to Kenwood in the north. The valley is approximately 18 miles long and 24 square miles wide. The incorporated City of Sonoma has a 
population of approximately 10,000, while the Boyes Hot Springs area to the north has another 20,000 or so residents. According to 
Chamber of Commerce figures, the entire valley population is about 45,000, including Glen Ellen and Kenwood. The City of Sonoma 
is largely homogeneous, but the communities north of town are more diverse. The largest ethnic minority by far is the Latino 
population with a strong presence in the Springs area. 
 
The Valley has an agricultural base, but retail goods and services, tourist amenities and attractions and cultural opportunities 
comprise other notable sectors. The wineries, vineyards and their support industries make up the largest segment of the local 
economy. The largest single employer is the Sonoma Developmental Center located in Eldridge, just south of Glen Ellen on Arnold 
Drive. 
 
The District consists of one comprehensive (grades 9 – 12) high school, one alternative grades (9 – 12) high school, two grades (6 – 8) 
middle schools, and five grades (K – 5) neighborhood elementary schools.  In addition, there are two K-8 charter schools, Sonoma 
Charter, opened in 1994 and Woodland Star, opened in 2003. 
 
THE SCHOOL 
Sonoma Valley High School is the only comprehensive high school in the Sonoma Valley Unified School District. Total school 
enrollment was 1298 as of October 2015. The demographic breakdown is 41% White, 54%Latino and 5%other ethnicities including 
Asian and African-American. Student enrollment includes a wide range of adolescents, including high-achieving, English Learners, 
special education, at-risk and disadvantaged youths.  The latest figures indicate there are 108 ELL students enrolled and 180 
students with IEPs for Resource Specialist Support or in Special Day Classes, and 38 students with 504 Plans (although there may be 
a small overlap between students with IEPs and 504s). There is a significant portion of the population that is socioeconomically 
disadvantaged and 51% of the student body participates in the Free or Reduced Price Lunch program. 
 
Sonoma Valley High School is staffed by 67 teachers, 3.6 counselors, a 0.8 librarian and 4 administrators. The campus includes a 
College & Career Center, five general use computer laboratories, video production, photography and engineering laboratories, a 
,maker lab, fine arts facilities, industrial arts shops, an agricultural farm, a theatre, three gymnasiums, four tennis courts, an all-
weather track and practice fields. 
 
The school offers an AVID program which targets first-generation college-bound students from low socio-economic backgrounds. 
Students have access to support from community organizations such as the Sonoma Valley Mentoring Alliance, the Sonoma Valley 
Teen Services, the Sonoma Valley Boys and Girls Club, 10,000 Degrees and the Sonoma Valley Education Foundation’s Teacher 
Support Network, among others. The District and school have adopted a-g graduation requirements as a standard, beginning with 
the Class of 2015, with options for reverting to the State of California minimum graduation requirements if needed through a waiver 
process.   A Senior Project is also a requirement for graduation. 
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Sonoma Valley High School offers a wide range of electives and programs for its students.  Advanced visual and performing arts 
courses include: Art Design, Advanced Drama, Advanced Dance, Choir, Concert and Jazz Bands, Advanced Photography, Advanced 
Video Arts and Floral Design.  The music, yearbook, newspaper, culinary, forensics, agriculture, photography and video arts 
programs have all been recognized, featured and honored at events ranging from local to county, as well as state and nationwide. 
An agricultural farm is located adjacent to the campus where students have participated in FFA competitions and won many awards, 
including State Degrees and Grand and Supreme Champion Awards.  There is a newly developed series of engineering courses for 
the students in the Engineering, Design and Technology Academy with the first year of implementation of the Sustainable 
Agriculture Academy in 2015-2106.  Additionally, Sonoma Valley High School offers a wide range of extracurricular activities 
including more than 30 clubs and 30 interscholastic sports teams. 
 
In the last 20 years, the Sonoma Valley Unified School District has passed 3 school bond measures, each of which significantly 
benefited Sonoma Valley High School.  The success of the 1994 and 1997 measures supported rebuilding and expansion projects 
which resulted in a new student services building, new fine arts/English building, new library, and new math and technology building 
which has now made room for additional science classrooms.  Modernization efforts resulted in a commercial culinary arts facility, 
additional land for the agricultural farm, main building modernization and parking lot realignment and paving. Measure H, passed in 
2010, provided funds for technology improvement and has resulted in the facilitation of solar power for electricity, upgrades in 
classroom technology and upgrades in educational and clerical software. 
 
The academic year is organized on a modified rotating block schedule with all classes meeting Wednesdays. Students generally take 
six 95-minute block classes period, almost all of which meet over the course of two semesters. In addition, there are a number of 
“zero” period 55-minute classes which meet every class day, beginning at 7:20 a.m. A wide range of class offerings is available.  
Courses are available to meet all UC/CSU admission standards. There are presently 13 Advanced Placement classes available in the 
subject areas of English, Mathematics, Spanish Language, Science, History, Computer Science and Art. Elective offerings include 
Drama, Music, Agriculture, Art, Dance, Industrial Arts (Wood and Metal), Photography, Video, Forensics, Leadership, Child 
Development and Culinary Arts.  Freshmen students are enrolled in teams, in which they share four common teachers in their 
Mathematics, English, Science and Physical Education classes and have expanded opportunities to meet with teachers. Additionally, 
Freshman Team teachers have additional collaboration time built into the day.  An Engineering, Design and Technology Academy 
with linked learning offerings and work-based learning has been developed and is in its fourth year of implementation.  A new 
Sustainable Agriculture Academy is also in its first year of implementation. 
 
 
VISION, MISSION AND STUDENT LEARNER OUTCOMES 
 
“The Vision of Sonoma Valley High School is to provide the best possible education in a safe, orderly and supportive environment 
that challenges all students to achieve their full potential.” 
 
This statement is grounded in the belief that all students can achieve at high academic levels so that students will graduate having 
met the Student Learner Outcomes. 
 
The District development of a Strategic Plan over the past three years includes four critical benchmarks:  at least one year of high-
quality preschool, reading at grade level by 3rd grade, proficient in English and mathematics by 6th grade and ready for college prep 
classes by 9th grade, with the ultimate goal that all students will graduate Sonoma Valley High School both college and career ready.  
The Sonoma Valley Unified School District’s mission states, “Together, with the support of parents, teachers, and the community, 
students will graduate from SVUSD prepared for success in college, career, and life.”   Our focus as a school has been to define what 
it means to be college and career ready and make sure that what we do as a school is driven by this goal. 
 
The Student Learner Outcomes (SLOs), formerly Expected Schoolwide Learning Results (ESLRs), were developed to show “what each 
student should know, understand and be able to do by the time they graduate,” according to WASC’s own definition of the term.  
The SLOs which remain from the previous WASC process include:  strive to succeed, use language effectively; compute, analyze, 
apply; choose health and wellness; exercise citizenship; express creativity; and demonstrate respect. 
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Student Enrollment by Grade Level (School Year 2014-15) 

Grade Number of 

Level Students 

Grade 9    378     

Grade 10    344     

Grade 11    295     

Grade 12    295     

Total Enrollment    1,312     

 
Student Enrollment by Group (School Year 2014-15) 

Student Percent of 

Group Total Enrollment 

Black or African American 0.5        

American Indian or Alaska Native 0.5        

Asian 1.9        

Filipino 0.6        

Hispanic or Latino 53.1        

Native Hawaiian or Pacific Islander 0.1        

White 42.2        

Two or More Races 0.5        

Socioeconomically Disadvantaged 54.4        

English Learners 10.3        

Students with Disabilities 14.4        

Foster Youth 0.1        

 
 

A. Conditions of Learning 

 

State Priority: Basic 
The SARC provides the following information relevant to the Basic State Priority (Priority 1): 
• Degree to which teachers are appropriately assigned and fully credentialed in the subject area and for the pupils they are 

teaching; 
• Pupils have access to standards-aligned instructional materials; and 
• School facilities are maintained in good repair. 
 
Teacher Credentials 

Teachers 
School District 

2013-14 2014-15 2015-16 2015-16 

With Full Credential 73 72 72 232 

Without Full Credential 0 0 2 8 

Teaching Outside Subject Area of Competence (with full credential) 0 0 0 1 
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Teacher Misassignments and Vacant Teacher Positions 

Indicator 2013-14 2014-15 2015-16 

Misassignments of Teachers of English Learners  3 0 0 

Total Teacher Misassignments * 3 1 0 

Vacant Teacher Positions 0 1 2 
Note: “Misassignments” refers to the number of positions filled by teachers who lack legal authorization to teach that grade level, subject area, student group, etc.  
 
* Total Teacher Misassignments includes the number of Misassignments of Teachers of English Learners. 
 
Core Academic Classes Taught by Highly Qualified Teachers (School Year 2014-15) 

Location of Classes 
Percent of Classes In Core Academic Subjects 

Taught by Highly Qualified Teachers Not Taught by Highly Qualified Teachers 

This School 100.0 0.0 

All Schools in District 99.6 0.4 

High-Poverty Schools in District 99.6 0.4 

Low-Poverty Schools in District 100.0 0.0 
Note: High-poverty schools are defined as those schools with student eligibility of approximately 40 percent or more in the free and reduced price meals program. 
Low-poverty schools are those with student eligibility of approximately 39 percent or less in the free and reduced price meals program. 
 
Quality, Currency, Availability of Textbooks and Instructional Materials (School Year 2015-16) 
 
Year and month in which data were collected: September 2014 
 
 
 

Core Curriculum Area 
Textbooks and Instructional Materials/ 

Year of Adoption 

From 
Most Recent 

Adoption? 

Percent of Students 
Lacking Own 

Assigned Copy 

Reading/Language Arts Literature-based as per approved reading list. 
Adopted May 2002 

        

Yes 0 

Mathematics CPM Connections: 
Math 1 (Algebra 1), Math 2 (Geometry), Math 3 
(Algebra 2), Math 4 (Math Analysis & Calculus) 

Adopted June 2010 

        

Yes 0 
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Core Curriculum Area 
Textbooks and Instructional Materials/ 

Year of Adoption 

From 
Most Recent 

Adoption? 

Percent of Students 
Lacking Own 

Assigned Copy 

Science Science Technology I and II and Lab Physical Science: 
Holt Science Spectrum, A Physical Approach, Adopted 
Feb. 2001 

Earth Science: 
Prentice Hall Earth Science, Adopted May 2011 

Biology: 
Prentice Hall - Biology, Adopted May 2009 

Chemistry: 
Prentice Hall Chemistry (approved 1994. Updated 
edition 2007 purchased April 2007) 

Ag. Earth Science: 
Prentice Hall Earth Science by Tarbuck & Lutgens, 
Adopted April 2007 

Ag. Biology: 
Glencoe McGraw Hill Biology – California Edition, 
2006, Adopted June 2008 

Ag. Chemistry: 
Prentice Hall California Edition Chemistry, Adopted 
May 2011 

        

Yes 0 

History-Social Science World Geography & Cultures: 
Glencoe World Geography and Cultures, Adopted 
June 2011 

World History: 
McDougal Littell Modern World History: Patterns of 
Interaction (CA Edition), Adopted May 2006 

US History: 
McDougal Littell, The Americans, Adopted June 2003 

Civics: 
Teachers’ Curriculum Institute (TCI) Government 
Alive!, Adopted May 2011 

Economics: 
Holt, Economics, Adopted June 2003 

Advanced Placement US History: 
Pearson Longman, American Past and Present (9th AP 
Edition), Adopted June 2010 

Advanced Placement World History: 
Wadsworth Cengage Learning, The Earth and It’s 
Peoples: A Global History (4th AP Edition), Adopted 
June 2010 

        

Yes 0 

Foreign Language Spanish: Holt McDougal !Avancemos! Levels 1-4, 
Adopted June 2011 

French: McDougal Littell Discovering French 
Nouveau!, Levels 1-3 

Glencoe McGraw Hill Tresors du temps, Niveau 
Avance, Level 4. Adopted June 2011 

        

Yes 0 
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School Facility Conditions and Planned Improvements (Most Recent Year) 

 
Sonoma Valley High School has been on its current site since 1922. The high school expansion project was designed to accommodate 
up to 1800 students and has been completed. These facilities house a newer library, a newer fine arts/English building and a newer 
math and technology building, rewiring for high tech equipment, a new student activities area, a commercial and a residential  
culinary arts facility. There is also a newer student services building, main building modernization, and additional land for an 
enlarged and relocated agricultural area, an entrance off Broadway and completion of paving in the student parking lot. The final 
large project, a cafeteria/multi-purpose pavilion was completed in the 2005-2006 school year.  Installation of solar panels in our 
student parking lot was completed in 2013.  A new Facilities Master Plan was developed in the 2014-2105 school year and 
completed in spring 2015.  This provides a long-term plan for improvement and upgrade of the facilities. 
 
 
 
School Facility Good Repair Status (Most Recent Year) 

School Facility Good Repair Status (Most Recent Year) 
Year and month in which data were collected: 09/11/14 

System Inspected 
Repair Status Repair Needed and 

Action Taken or Planned Good Fair Poor 

Systems: Gas Leaks, Mechanical/HVAC, 
Sewer  

X       None 

Interior: Interior Surfaces X       Stained ceiling tiles in K2, K4 and J7. 

Cleanliness: Overall Cleanliness, Pest/ Vermin 
Infestation 

X       None 

Electrical: Electrical X       None 

Restrooms/Fountains: Restrooms, Sinks/ 
Fountains 

X       None 

Safety: Fire Safety, Hazardous Materials X       Fire extinguishers in library and E2. 

Structural: Structural Damage, Roofs X       None 

External: Playground/School Grounds, 
Windows/ Doors/Gates/Fences 

X       None 

 
Overall Facility Rating (Most Recent Year) 

Year and month in which data were collected: 09/11/14 

Overall Rating 
Exemplary Good Fair Poor 

      X           

 
 

B. Pupil Outcomes 

 

State Priority: Pupil Achievement 
The SARC provides the following information relevant to the State priority: Pupil Achievement (Priority 4): 
• Statewide assessments (i.e., California Assessment of Student Performance and Progress [CAASPP], Science California Standards 

Tests); and 
• The percentage of pupils who have successfully completed courses that satisfy the requirements for entrance to the University 

of California and the California State University, or career technical education sequences or programs of study 
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California Assessment of Student Performance and Progress Results for All Students (School Year 2014-15) 

Subject 

Percent of Students Meeting or Exceeding the State Standards 
(grades 3-8 and 11) 

School District State 

English Language Arts/Literacy 57 35 44 

Mathematics  31 21 33 
Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for 
statistical accuracy or to protect student privacy. 

 
CAASPP Assessment Results - English Language Arts (ELA) 
Disaggregated by Student Groups, Grades Three through Eight and Eleven (School Year 2014-15) 

Student Group Grade 

Number of Students Percent of Students 

Enrolled Tested Tested 
Standard 
Not Met 

Standard 
Nearly Met 

Standard 
Met 

Standard 
Exceeded 

All Students 11      286 271 94.8 18 24 34 23 
 

Male 11       131 45.8 25 21 37 16 
 

Female 11       140 49.0 12 26 31 30 
 

Black or African American  11       1 0.3 -- -- -- -- 
 

American Indian or Alaska Native 11       2 0.7 -- -- -- -- 
 

Asian 11       7 2.4 -- -- -- -- 
 

Filipino 11       1 0.3 -- -- -- -- 
 

Hispanic or Latino 11       138 48.3 23 28 38 10 
 

Native Hawaiian or Pacific 
Islander 

11       1 0.3 -- -- -- -- 
 

White 11       120 42.0 13 20 31 37 
 

Two or More Races 11       1 0.3 -- -- -- -- 
 

Socioeconomically Disadvantaged 11       137 47.9 26 28 35 10 
 

English Learners 11       16 5.6 63 19 19 0 
 

Students with Disabilities  11       40 14.0 65 25 8 0 
 

Foster Youth 11       -- -- -- -- -- -- 
 

Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for statistical 
accuracy or to protect student privacy. 
 
Note: The number of students tested includes students that did not receive a score; however, the number of students tested is not the number that was used to 
calculate the achievement level percentages. The achievement level percentages are calculated using students with scores. 

 
CAASPP Assessment Results - Mathematics 
Disaggregated by Student Groups, Grades Three through Eight and Eleven (School Year 2014-15) 

Student Group Grade 

Number of Students Percent of Students 

Enrolled Tested Tested 
Standard 
Not Met 

Standard 
Nearly Met 

Standard 
Met 

Standard 
Exceeded 

All Students 11      286 271 94.8 39 30 18 13 
 

Male 11       130 45.5 40 31 18 11 
 

Female 11       141 49.3 38 29 17 16 
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Student Group Grade 

Number of Students Percent of Students 

Enrolled Tested Tested 
Standard 
Not Met 

Standard 
Nearly Met 

Standard 
Met 

Standard 
Exceeded 

Black or African American  11       1 0.3 -- -- -- -- 
 

American Indian or Alaska Native 11       2 0.7 -- -- -- -- 
 

Asian 11       7 2.4 -- -- -- -- 
 

Filipino 11       1 0.3 -- -- -- -- 
 

Hispanic or Latino 11       138 48.3 49 31 14 6 
 

Native Hawaiian or Pacific 
Islander 

11       1 0.3 -- -- -- -- 
 

White 11       120 42.0 28 31 21 21 
 

Two or More Races 11       1 0.3 -- -- -- -- 
 

Socioeconomically Disadvantaged 11       137 47.9 53 28 14 5 
 

English Learners 11       16 5.6 75 19 6 0 
 

Students with Disabilities  11       39 13.6 85 15 0 0 
 

Foster Youth 11       -- -- -- -- -- -- 
 

Double dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category is too small for statistical 
accuracy or to protect student privacy. 
 
Note: The number of students tested includes students that did not receive a score; however, the number of students tested is not the number that was used to 
calculate the achievement level percentages. The achievement level percentages are calculated using students with scores. 

 
California Standards Tests for All Students in Science (Three-Year Comparison) 

Subject 

Percent of Students Scoring at Proficient or Advanced 
(meeting or exceeding the state standards) 

School District State 

2012-13 2013-14 2014-15 2012-13 2013-14 2014-15 2012-13 2013-14 2014-15 

Science (grades 5, 8, and 10) 48 43 50 50 51 51 59 60 56 
Note: Scores are not shown when the number of students tested is ten or less, either because the number of students in this category is too small for statistical 
accuracy or to protect student privacy. 
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California Standards Tests Results by Student Group in Science (School Year 2014-15) 

Student Percent of Students Scoring at 

Group Proficient or Advanced 

All Students in the LEA 51        

All Students at the School 50        

Male 52        

Female 48        

Black or African American --        

American Indian or Alaska Native --        

Asian --        

Filipino --        

Hispanic or Latino 31        

White 71        

Two or More Races --        

Socioeconomically Disadvantaged 16        

English Learners 2        

Students with Disabilities 32        

Students Receiving Migrant Education Services --        

Foster Youth --        
Note: Scores are not shown when the number of students tested is ten or less, either because the number of students in this category is too small for statistical 
accuracy or to protect student privacy. 

 
Career Technical Education Programs (School Year 2014-15) 

 
Sonoma Valley High School Career and Technical Education (CTE) 
Career and Technical Education (CTE) courses are grounded in traditional vocational education, but have flexibility to adapt to a 
varying work force in a changing technological world.  These courses have at least 50 percent of course curriculum and content 
directly related to the development of career knowledge and specific industry skills (California Department of Education). At Sonoma 
Valley High School we offer a sequence of courses in seven industry sectors: Agriculture and Natural Resources; Arts, Media and 
Entertainment; Building Trades and Construction; Engineering and Design; Hospitality, Tourism and Recreation; and Manufacturing 
and Product Development. 
 
We offer a wide array of courses including Agricultural Mechanics, Floral Design, Culinary Arts, Photography, Video Productions, 
Wood, Metal, Introduction to Engineering, Principals of Engineering, Civil Engineering & Architecture and Plant & Soil Science..  
Several of these courses are designated a-g.  In the last few years we have achieved articulation agreements with Santa Rosa Junior 
College, the local community college, for students to receive college credit and/or advanced placement for courses in video, 
photography, culinary arts and metal.  Additionally, students have had the opportunity to receive ServSafe Industry Certification and 
begin the National Institute for Metal Working Skills (NIMS) Certification, Level 1 on a limited basis.  Additional funding is received 
with application and documentation through the Carl J. Perkins grant for CTE sequences of courses. 
 
 
Engineering, Design & Technology Academy – Personalization /Career Readiness 
The Engineering, Design and Technology (EDT) linked-learning academy was developed in 2011-2012 after research and 
consideration, including several off site visitations.  The EDT Academy was implemented in the fall of 2012.  With the spring term to 
recruit and summer to plan, the EDT team of teachers went to NAF (National Academy Foundation) and STEM (Science, Technology, 
Engineering and Math) training, developed curriculum and began the 2012-2013 school year with the first class of sophomores.  
New CTE courses have been developed:  Introduction to Engineering and Principles of Engineering (POE) where students learn Solid 
Works and 3-D modeling to provide experience-based learning.  A third capstone course, Civil Engineering & Architecture was 
introduced this year for the seniors.  All three courses now utilize Project Lead the Way (PLTW) for curriculum. 
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The Academy is structured with most of the students having common Mathematics, Science and Engineering teachers who work 
together to provide integration across the curriculum.  These teachers meet bi-weekly after school and are compensated for their 
time.  The EDT team lead has a 0.2 assignment to work on coordination within SVHS as well as coordinating with the community 
connections.  EDT provides a smaller learning community for students with common interests and has a goal to provide 
opportunities for work-based learning, certification opportunities and ties to industry.  The academy has strong community support 
with an active Advisory Board interested in contributing to and advising the development of the EDT academy.  A Work-Based 
Learning Coordinator was hired in winter 2015 to support the academy and provide opportunities for work-based learning. 
 
 
Sustainable Agriculture Academy - Development and Implementation 
Sonoma Valley High School has a very active agriculture program with courses in Agriculture Earth Science, Agriculture Biology, 
Agriculture Chemistry, Plant & Soil Science, Agriculture Mechanics and Advanced Agriculture Mechanics.  More than 300 students 
take agriculture courses and are involved in the Future Farmers of America (FFA) Program.  2015-2106 marks the first year of 
implementation of the new Sustainable Agriculture Academy with linked learning for students with common classes for Science, 
History and Agriculture. The Academy has an active advisory board and work-based learning opportunities are being developed for 
students with the help of the new Work-Based Learning Coordinator. 
 
 
Sonoma Valley High School completed its Federal Program Monitoring of its CTE programs in fall 2014. 
 
 
 
Career Technical Education Participation (School Year 2014-15) 

Measure 
CTE Program 
Participation 

Number of pupils participating in CTE 547 

% of pupils completing a CTE program and earning a high school diploma 98.8% 

% of CTE courses sequenced or articulated between the school and institutions of postsecondary education 89% 

 
Courses for University of California and/or California State University Admission 

UC/CSU Course Measure Percent 

2014-15 Students Enrolled in Courses Required for UC/CSU Admission 99.31 

2013-14 Graduates Who Completed All Courses Required for UC/CSU Admission 43.53 

 
 

State Priority: Other Pupil Outcomes 
The SARC provides the following information relevant to the Other Pupil Outcomes State Priority (Priority 8): 
 
• Pupil outcomes in the subject areas of English, mathematics, and physical education. 
 
California High School Exit Examination Results for Grade Ten Students (Three-Year Comparison) 

Subject 

Percent of Students Scoring at Proficient or Advanced 

School District State 

2012-13 2013-14 2014-15 2012-13 2013-14 2014-15 2012-13 2013-14 2014-15 

English-Language Arts 58 56 52 57 26 27 57 56 58 

Mathematics 60 53 57 59 24 27 60 62 59 
Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for 
statistical accuracy or to protect student privacy. 
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California High School Exit Examination Grade Ten Results by Student Group (School Year 2014-15) 

Group 

English-Language Arts Mathematics 

Percent Not 
Proficient 

Percent 
Proficient 

Percent 
Advanced 

Percent Not 
Proficient 

Percent 
Proficient 

Percent 
Advanced 

All Students in the LEA 49        21 31 45 43 12 

All Students at the School 48        21 32 43 44 12 

Male 53        22 26 48 43 9 

Female 43        20 37 39 45 15 

Hispanic or Latino 66        19 14 59 37 5 

White 23        22 55 25 53 22 

Socioeconomically Disadvantaged 66        18 15 59 35 6 

English Learners 95        5  95 5  

Students with Disabilities 83        6 11 78 19 3 
Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for 
statistical accuracy or to protect student privacy. 

 
California Physical Fitness Test Results (School Year 2014-15) 

Grade 
Level 

Percent of Students Meeting Fitness Standards 

Four of Six Standards Five of Six Standards Six of Six Standards 

---9--- 19.00 19.60 30.00 
Note: Percentages are not calculated when the number of students tested is ten or less, either because the number of students in this category is too small for 
statistical accuracy or to protect student privacy. 
 

C. Engagement 

 

State Priority: Parental Involvement 
The SARC provides the following information relevant to the Parental Involvement State Priority (Priority 3): 
 
• Efforts the school district makes to seek parent input in making decisions for the school district and each schoolsite. 
 
Opportunities for Parental Involvement (Most Recent Year) 

 
Parents have opportunities to participate and support their student/s throughout their high school years. Parents become involved 
in their individual student’s progress through individual meetings with counselors, administrators, or Special Services caseworkers. 
 
Sonoma Valley High hosts informational night meetings for students and their parents to attend. Topics include: Back to School 
Night; College Nights for Seniors, College Nights for Juniors, Financial Aid Night, Scholarship Nights, Incoming Freshman Night, Senior 
Project, etc.  All events are held with simultaneous Spanish translation.  Feedback is solicited to provide continued support for 
parents and to consult them on their student/s education. 
 
Parents are also encouraged to become involved by participating on School Site Council, attending English Learner Advisory Council 
(ELAC) meetings and/or  Boosters meetings. In addition, many parents attend extracurricular activities such as sporting events and 
club activities.   Parents and community members can become involved in our school as mentors (Sonoma Valley Mentoring 
Alliance), as classroom volunteers (Teacher Support Network – TSN), or with Senior Projects.  Please refer to Sonoma Valley High’s 
website for contact information for the many ways to become involved in our high school. www.sonomavalleyhigh.org. 
 
 
 
Parent Survey Results (WASC Process, fall 2015) 
 
Statements: 
 
"Sonoma Valley High School (SVHS) sets high academic expectations for students."  92% Agree  2% Disagree 
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"SVHS has rigorous, relevant standards-based curriculum."  88% Agree  10% Disagree 
 
"Behavior expectations including school policies on attendance, academic honesty and dress code are clear and effective." Parent 
Response:  88% Agree  8% Disagree 
 
"There are support systems in place or help for my student when he/she encounters difficulties." Parent Response:  79% agree  6% 
disagree 
 
"SVHS does a good job of communicating information about academic progress, school programs and opportunities for students." 
Parent Response:  78% agree 11% disagree 
 
"Students are welcomed in a clean, safe and orderly environment. "  Parent Response:  86% agree  5% disagree 
( *Not all percentages add to 100% because some people either indicated no comment/didn’t know.) 
 
Conclusions: 
All surveys were completed in fall 2015.  Parent surveys were voluntary response paper surveys filled out at Back to School Night.  
Some results are highlighted above. 
 
Overall, parent response was positive and most parents believe that our discipline policies are clear and that the school is safe and 
clean.  They also mostly believe that our school personnel supports students in need and effectively communicates. 
 
 
 
 
 

State Priority: Pupil Engagement 
The SARC provides the following information relevant to the Pupil Engagement State Priority (Priority 5): 
 
• High school dropout rates; and 
• High school graduation rates. 
 
Dropout Rate and Graduation Rate (Four-Year Cohort Rate) 

Indicator 
School District State 

2011-12 2012-13 2013-14 2011-12 2012-13 2013-14 2011-12 2012-13 2013-14 

Dropout Rate 4.20 3.00 8.30 6.50 5.80 10.20 13.10 11.40 11.50 

Graduation Rate 94.35 94.70 89.10 90.26 87.58 85.03 78.87 80.44 80.95 
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Completion of High School Graduation Requirements (Graduating Class of 2014) 

Group 
Graduating Class of 2014 

School District State 

All Students 88.82    87.58   84.6   

Black or African American 100    100   76   

American Indian or Alaska Native        78.07   

Asian 83.33    83.33   92.62   

Filipino 100    100   96.49   

Hispanic or Latino 85.81    85.99   81.28   

Native Hawaiian/Pacific Islander        83.58   

White 91.61    90.06   89.93   

Two or More Races 100    100   82.8   

Socioeconomically Disadvantaged 78.26    71.43   61.28   

English Learners 17.39    22.22   50.76   

Students with Disabilities 90.28    89.68   81.36   

Foster Youth --    --   --   

 
 

State Priority: School Climate 
The SARC provides the following information relevant to the School Climate State Priority (Priority 6): 
 
• Pupil suspension rates; 
• Pupil expulsion rates; and 
• Other local measures on the sense of safety. 
 
Suspensions and Expulsions 

Rate 
School District State 

2012-13 2013-14 2014-15 2012-13 2013-14 2014-15 2012-13 2013-14 2014-15 

Suspensions------- 2.03 4.92 9.47 2.24 3.71 4.65 5.07 4.36 3.80 

Expulsions------- 0.43 1.23 0.89 0.19 0.46 0.46 0.13 0.10 0.09 

 
School Safety Plan (Most Recent Year) 

 
Sonoma Valley High School staff and School Site Council annually review and revise the comprehensive school safety plan. Five 
campus supervisors assist the four administrators in supervising the campus daily.   A school resource officer is also present on 
campus. We conduct school wide emergency drills (fire, earthquake, intruder, etc.)  and discuss the school safety plan and 
emergency preparedness in staff meetings.   As reflected in our WASC Self-Study, students, parents, and staff feel Sonoma Valley 
High School is a clean, safe campus with friendly staff and students. Our School Safety Plan is updated every year and is posted on 
our school website at www.sonomavalleyhigh.org 
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D. Other SARC Information 

 
The information in this section is required to be in the SARC but is not included in the state priorities for LCFF. 
 
Adequate Yearly Progress Overall and by Criteria (School Year 2014-15) 

AYP Criteria School District State 

Made AYP Overall No No Yes 

Met Participation Rate: English-Language Arts Yes Yes Yes 

Met Participation Rate: Mathematics Yes Yes Yes 

Met Percent Proficient: English-Language Arts N/A N/A N/A 

Met Percent Proficient: Mathematics N/A N/A N/A 

Met Attendance Rate N/A Yes Yes 

Met Graduation Rate No No Yes 

 
Federal Intervention Program (School Year 2015-16) 

Indicator School District 

Program Improvement Status  In PI 

First Year of Program Improvement  2004-2005 

Year in Program Improvement*  Year 3 

Number of Schools Currently in Program Improvement N/A 7 

Percent of Schools Currently in Program Improvement N/A 100.0 
Note: Cells with N/A values do not require data. 

 
Average Class Size and Class Size Distribution (Secondary) 

Subject 

2012-13 2013-14 2014-15 

Avg. 
Class 
Size 

Number of Classrooms Avg. 
Class 
Size 

Number of Classrooms Avg. 
Class 
Size 

Number of Classrooms 

1-22 23-32 33+ 1-22 23-32 33+ 1-22 23-32 33+ 

English------- 
---------- 

23 26 33 2 25 16 37 1 25 16 36 1 

Mathematics 
---------- 

27 10 23 9 27 8 31 3 24 19 24 6 

Science------- 
---------- 

25 12 28 2 26 8 31 3 27 5 23 3 

Social Science 
---------- 

28 6 24 11 27 6 27 8 29 3 29 5 
Note: Number of classes indicates how many classrooms fall into each size category (a range of total students per classroom). At the secondary school level, this 
information is reported by subject area rather than grade level. 
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Academic Counselors and Other Support Staff (School Year 2014-15) 

Title 
Number of FTE 

Assigned to School 
Average Number of Students per 

Academic Counselor 

Academic Counselor------- 3.6 360 

Counselor (Social/Behavioral or Career Development) 1.0 N/A 

Library Media Teacher (Librarian) .8 N/A 

Library Media Services Staff (Paraprofessional) .8 N/A 

Psychologist------- 1.6 N/A 

Social Worker-------  N/A 

Nurse------- .1 N/A 

Speech/Language/Hearing Specialist .8 N/A 

Resource Specialist------- 0 N/A 

Other-------  N/A 
Note: Cells with N/A values do not require data.  One Full Time Equivalent (FTE) equals one staff member working full time; one FTE could also represent two staff 
members who each work 50 percent of full time. 

 
Expenditures per Pupil and School Site Teacher Salaries (Fiscal Year 2013-14) 

Level 

Expenditures Per Pupil Average 
Teacher 
Salary Total 

Supplemental/ 
Restricted 

Basic/ 
Unrestricted 

School Site------- $9,241 $5,925 $3,315 $58,298 

District------- N/A N/A $3,346 $61,060 

Percent Difference: School Site and District N/A N/A -0.9 2.0 

State------- N/A N/A $5,348 $65,267 

Percent Difference: School Site and State N/A N/A -29.3 -7.5 
Note: Cells with N/A values do not require data. 

 
Types of Services Funded (Fiscal Year 2014-15) 

 
Schools receive funding in a variety of formats. We receive “general funding” that is generated on a per pupil basis. General fund 
money is mostly used for classroom teachers and buildings. Anything else we receive comes from “categorical funding.” Some of  
these funds may be generated from students who are English Language Learners or are Socio or Economically Disadvantaged. 
Categorical funds may be specifically designated to purchase textbooks, or be used to provide professional development. 
 
Teacher and Administrative Salaries (Fiscal Year 2013-14) 

Category District Amount State Average for Districts In Same Category 

Beginning Teacher Salary $37,806 $40,379 

Mid-Range Teacher Salary $59,309 $62,323 

Highest Teacher Salary $74,152 $81,127 

Average Principal Salary (Elementary) $96,794 $99,192 

Average Principal Salary (Middle) $101,845 $91,287 

Average Principal Salary (High) $105,705 $112,088 

Superintendent Salary $173,519 $159,821 

Percent of Budget for Teacher Salaries 37% 36% 

Percent of Budget for Administrative Salaries 5% 6% 
For detailed information on salaries, see the CDE Certificated Salaries & Benefits Web page at http://www.cde.ca.gov/ds/fd/cs/. 
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Advanced Placement (AP) Courses (School Year 2014-15) 

Subject Number of AP Courses Offered* Percent of Students In AP Courses 

Computer Science 1 N/A 

English------- 3 N/A 

Fine and Performing Arts  N/A 

Foreign Language  3 N/A 

Mathematics 4 N/A 

Science------- 4 N/A 

Social Science 8 N/A 

All courses 23 1.0 
* Cells with N/A values do not require data.  Where there are student course enrollments. 

 
Professional Development (Most Recent Three Years) 

 
2013-14 - 2 days 
2014-15 - 5 days 
2015-16 - 5 days 
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SVUSD GRADUATE PROFILE  
 

Content Knowledge and Critical Thinking          Career and Life Skills Local, Global and Digital Engagement 
 
 
 
 
 
 
 
 
 
 

  
                            Creativity, Collaboration, Problem Solving                      Sense of Purpose; Sense of Self 
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SVHS Graduate Profile Indicators of Competency 
 

Content Knowledge and Critical Thinking 

Educational Level All Students Gain Content Knowledge and Develop Critical Thinking 

High School ● Graduation requirements include completion of a-g UC/CSU requirements. 
● All students are exposed to material and content including Common Core State 

Standards (CCSS), Next Generation Science Standards (NCSS) and other State 
content standards as evidenced with successful completion of classes which include 
formative assessments such as benchmarks and performance tasks, and summative 
assessments which include final exams and standardized testing. 

● All students complete a research paper in grades 9-12 in English classes. 
● All 12th graders complete a Senior Project research on a topic of their choosing 

promoting lifelong learning and purpose for education. 
● The Senior Project includes a visual component to support exposure to art forms. 
● All students have opportunities for co-curricular activities including field trips, guest 

speakers, work-based learning, exposure to the arts and other school wide activities 
and events. 

Middle School  

Elementary 
School 

 

 
 Career and Life Skills 

Educational Level All Students Develop Career and Life Skills 

High School ● Freshmen Living Skills class is a graduation requirement. 
● All 9th graders participate in at least one interdisciplinary project with a presentation 

component to develop public speaking skills. 
● Students create an academic plan through Naviance which is reviewed yearly and 

accessible by parents. 
● Students have opportunities for career exploration and planning as a part of the 

freshmen team experience and continuing in grades 10-12. 
● Career Day is offered annually. 
● SVHS offers opportunities for Career Technical Education (CTE) in six industry 

sectors including:  Agriculture and Natural Resources; Arts, Media and 
Entertainment; Building, Trades and Construction; Engineering and Design; 
Hospitality, Tourism and Recreation; and Manufacturing and Product Development. 

● Students have the opportunity to participate in one of two National Academy 
Foundation certified academies: Sustainable Agriculture Academy or the 
Engineering, Design and Technology Academy with opportunities cross-curricular 
project-based learning and work-based learning opportunities. 

● Students learn fiscal responsibility through real life budgeting scenarios for 
independent adult life after high school through the senior Economics class. 

● All seniors participate in Senior Project with an opportunity to explore a possible 
future career interest and/or area of study in higher education. 

● Students complete a Senior Project including filling out an application online, writing 
a business letter, creating a portfolio and with culminating oral presentation to a 
panel of judges. 

Middle School  

Elementary School  
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Local, Global and Digital Engagement 
Educational Level All Students Experience Local, Global and Digital Engagement 

High School ● All freshmen are a part of a smaller learning community or freshmen team and participate 
with Link Crew to help with the transition to high school and help to understand, respect 
and empathize with each other. 

● All students will be afforded the opportunity to become digitally literate through 1:1 
implementation and use of technology in the classroom. 

● All students grades, 9-12, are taught to discern the reliability of primary resources 
through English, Social Studies and performance tasks created by departments. 

● All students are exposed to digital citizenship and social media responsibility curriculum 
with District adopted Common Sense Media and conversations through the Advisory 
classes. 

● All students participate in Dragon Day, to support school culture and student 
responsibility. 

● All students are invited to participate in Peer Leaders Uniting Students (PLUS) to help 
foster understanding, respect and empathy and promote positive school culture. 

● All students take Civics as a graduation requirement. 
● All students have an opportunity to learn about the democratic process through 

participation in yearly student body elections at Convention and/or participation in student 
General Assembly,  modeling participation in a responsible democratic society. 

● All students have opportunities to develop connections and build culture with activities 
including clubs, rallies and homecoming with many opportunities for community 
involvement and outreach through non-profit organizations and businesses.  

Middle School  

Elementary School  

 
Creativity, Collaboration, Problem Solving 

Educational Level All Students Develop Skills in Creativity, Collaboration, Problem Solving 

High School ● All 9th graders complete at least one inter disciplinary project working collaboratively with 
others on research and/or creation of final product. 

● As a part of CCSS, students complete performance tasks conducting research utilizing 
primary documents from a variety of resources and perspectives, collaborating with 
others and participation in socratic circles advocating point of view. 

● All students are required to complete at least 2 years of science utilizing NGSS and 
engineering practices such as planning and carrying out investigations, developing and 
utilizing models, engaging in argument from evidence and obtaining, evaluating and 
communicating information. 

● All student complete a minimum of one year of fine arts with opportunities for second 
year and advanced courses. 

● All 12th graders develop a personalized Senior Project, collaborating with an adult 
mentor and others as necessary to design and complete a project/activity component. 

● All Senior Projects must include a creative visual component 

Middle School  

Elementary School  
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SVHS Graduate Profile Indicators of Competency 
 

Sense of Purpose; Sense of Self 
Educational Level  All Students Reflect on Sense of Purpose; Sense of Self  

High School ● A two year Physical Education requirement promotes physical wellness and balance and 
team building opportunities. 

● All students are welcome to participate in PLUS activities that promote social-emotional 
bonding, support student engagement and empower students to positively influence 
school culture and foster understanding. 

● All students complete a Senior Project and are able to reflect on their learning 
experiences as evidenced in their written portfolio and their oral presentation to a panel of 
judges which includes staff and community members. 

● All students complete a Senior Project with opportunities to connect with local community 
members and businesses as a part of their learning. 

● All students are afforded the opportunity of experiential learning through guest speakers, 
field trips, job shadows, work-based learning opportunities or part time employment. 

● All students complete surveys with information shared to learn and reflect on their 
experiences. 

Middle School  

Elementary School  
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 Sonoma Valley High School 
Professional Development Plan, 2014-2017 

 
The SVHS comprehensive Professional Development Plan incorporates learning 
opportunities for staff that addresses and supports with the goals and priorities of the 
District LCAP, District Initiatives, site WASC Plan and site SPSA.  Aligning these plans’ 
goals and priorities helps provide the focus and/or “road map” for work at the site and 
district levels.   (SPSA Action Item 1c) Develop a school wide Professional Development Plan that focuses 
resources on identified school goals; WASC VC#1 area to strengthen) 
 
Clarification of Plans to be Aligned : 

● LCAP - Local Control Accountability Plan - District Goals  (State Priorities) -  (See below) 
● District Initiatives for 2015-2106  - (See below) 
● WASC - Western Association of Schools and Colleges - Site Critical Learner Needs (CLNs) and Critical 

Areas for follow up, Self-Study Visiting Committee Report -  (See below) 
● SPSA - Single Plan for Student Achievement  - Incorporates LCAP, WASC and Action Items 1a-1h and 

2a-2p (See right column of the chart below.) 
 

Identified Areas of Focus for Professional Development to Address District/Site Goals 
and Priorities: 

I. Common Core Implementation 
II. Effective Instructional Strategies / Best Teaching Practices 

III. Addressing Needs of Significant Subgroups / Equal Access for All 
IV. Technology in the Classroom / Media Literacy 
V. Student Engagement and School Climate 
VI. Socio-Emotional Support Systems 
VII. College & Career Readiness 

VIII. Career Technical Education / Work-Based Learning 
IX. Development of Small Learning Communities / Personalization 
X. Instructional Leadership 

 

Areas of Focus ● Collaborative Work 
● Trainings 
● Conferences  
● Certifications 
● Other Professional Development 

WASC Critical Learner Needs 
1.1-1.4 and/or 2.1-2.3 

 and/or 
SPSA Action Items 
 1a-1h and/or 2a-2p  

I. Common Core 
Implementation 

Implementation of Common Core (CC) began at SVHS in 
2010 with 5 teachers attending a work session at Sonoma 
State University.  Implementation of CC with the training 
and utilization of the Common Core Lead Teacher model 
began in 2012.  Teachers applied and were chosen to 
receive extra training and support to then be able to take 
knowledge and skills back to the sites to share/train 
colleagues and implement in the classroom.  Weekly 
department collaboration time, monthly staff meetings, 
monthly after school District collaboration meetings (8-10 
per year), full-day professional development days (5 per 
year), and peer observation/instructional rounds have 

WASC Critical Learner Need 1.1: Ensure all 
students successfully complete a College and 
Career Preparatory Curriculum. 
 
WASC Critical Learner Need 1.2: Increase the 
number of students, especially those in 
subgroups, completing UC/CSU “a-g,” Honors 
and AP courses 
. 
WASC Critical Learner need 1.3: Identify and 
implement effective common structures and 
processes for teachers to collaboratively assess 
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been utilized to implement the essential elements and 
standards of ELA and the math standards and 
mathematical practices of Common Core.   For details of 
timeline and accomplishments, see Gold Ribbon 
Application:  A Common Core Lead Model: A Shared 
Literacy Effort 
 
2014-2015 
-Common Core ELA Teacher Leaders (Cohort #1) 
from various subject areas meet for full-day and after 
school trainings to bring ELA instructional strategies 
-Common Core Mathematics Teacher Leaders for 
full-day and after school trainings 
-District-wide professional development days cover 
topics such as . . .. 
- Math teachers attended Asilomar Mathematics 
Conference (6 teachers, 12/2) 
2015-2016 
-Teacher Lead model continues and addition of 
Cohort #2 Lead Teachers to build capacity and 
continue work of implementation, special focus on 
ELD standards 
-District after school secondary collaboration 
meetings around CC (9/3, 10/1, 12/3, 1/7, 2/4, 3/3, 
4/7, 5/5) 
-English teachers attend CATE Conference, dates, 5 
teachers  
-History teacher attend California Council for Social 
Studies Conference, 5 teachers 
-Visual Performing Arts teachers attend National Art 
Education Association Conference, 2 teachers 
-Math Teachers attend CPM summer training 
-Agriculture teachers attend UCCI Teacher Exchange 
to write curriculum for new Agriculture Science 
courses and to meet NGSS and CC criteria 
2016-2017 
-Lead Teacher model continues, common planning, 
professional development days, focus on Media 
Literacy and Educational Technology  

student performance and plan instruction 
accordingly. 
 
WASC Critical learner Need 1.4: Utilize proven 
instructional strategies that are CCSS aligned to 
improve student academic success. 
 
1d) Continue to support teacher in development 
and implementation of curriculum and 
instructional strategies that are CCSS aligned 
and insure that students will be technologically 
literate and use technology in their classes to 
enhance learning. 
 
1e) Ensure effective facilitation of meetings and 
establishing best practices/protocols such as 
looking at student work, assessing student 
performance and planning instruction 
accordingly. 

II. Effective 
Instructional 
Strategies / Best 
Teaching Practices 
 
Essential Elements 
of Common Core 

2014-2015 
-See I. Common Core Implementation entries above.  
-AVID Summer Training, 8 teachers 
2015-2106 
-See I. Common Core Implementation entries above. 
-AVID Summer Training, 6 teachers 
-ELD Standards and Strategies, presentation 
regarding LTELs  
2016-2017 
-See I. Common Core Implementation entries above 
-Staff meetings and professional development about 
elements of a lesson and effective instructional 
strategies, various dates 

WASC Critical Learner Need 1.1: Ensure all 
students successfully complete a College and 
Career Preparatory Curriculum. 
 
WASC Critical learner Need 1.4: Utilize proven 
instructional strategies that are CCSS aligned to 
improve student academic success. 
 
1e) Ensure effective facilitation of meetings and 
establishing best practices/protocols such as 
looking at student work, assessing student 
performance and planning instruction 
accordingly. 
 
1f) Continue the use of AVID strategies and 
other best practices (CCSS aligned) in every 
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classroom and across the curriculum to support 
student engagement and prepare all students, 
especially those in subgroups (EL, Special 
Education, socio-economic disadvantaged) for a 
rigorous academic program. 
 
2d) Continue implementation of AVID Program 
and classes across all grade levels. .  

III. Equal Access for 
All / Addressing 
Needs of Significant 
Subgroups 

2014-2015 
-See AVID Summer Training above in II. Instructional 
Strategies. 
-Summer AP Training -  AP Spanish, AP US, AP 
European 
-ELD workshop @ SCOE, 1 administrator, 3 teachers  
2015-2106 
-See II. Instructional Strategies: AVID training above 
-ELD Training and Implementation, various dates, all 
staff 
-Illuminate Training, EL Manager 
-Summer AP Training - AP World (2), AP Statistics, AP 
Environmental, AP Calculus, AP Government 
-Equity at the Core, Feb. 9/10, 1 administrator 
2016-2017 
-Museum of Tolerance, Nov., Jan. April, 3 
administrators, 4 counselors, 13 teachers 
-Summer AP Training - AP Computer Science 
-AVID Institute, summer, 12 teachers, 2 counselors, 2 
administrators planned 

WASC Critical Learner Need 1.2: Increase the 
number of students, especially those in 
subgroups, completing UC/CSU “a-g,” Honors 
and AP courses. 
 
WASC Critical Learner Need 2.2: Continue to 
improve and refine specific and targeted 
outreach efforts to include and support 
underrepresented populations in academically 
challenging and rigorous college and career 
preparatory curriculum. 
 
1e) Ensure effective facilitation of meetings and 
establishing best practices/protocols such as 
looking at student work, assessing student 
performance and planning instruction 
accordingly. 
 
1f) Continue the use of AVID strategies and 
other best practices (CCSS aligned) in every 
classroom and across the curriculum to support 
student engagement and prepare all students, 
especially those in subgroups (EL, Special 
Education, socio-economic disadvantaged) for a 
rigorous academic program. 
 
2j) Review class profile data, grades, discipline 
data, other student information and standardized 
test scores to evaluate and revise instruction 
and programs. 

IV. Technology in 
the Classroom / 
Media Literacy 
 
 

2014-2015 
-Google Certified Educators, 5 teachers 
 
2015-2016 
-District changes to Google in Oct. 2015 with 
trainings for staff on Google mail, Google drive and 
other Google applications, all staff 
-League of Schools Technology Conference Jan 6/7, 
2 teachers  
-Google Summit, April 9/10, 6 teachers, 2 
administrators 
-CUE for Administrators, April 28/29, 1 adminstrator 
-District/site professional development days focused 
on technology with introduction to Google 
applications, digital citizenship, Turn-It-In, etc., 12 
sessions,  
- District Technology Plan Adoption 
2016-2017 
-District/site faculty meetings and professional 

WASC Critical learner Need 1.4: Utilize proven 
instructional strategies that are CCSS aligned to 
improve student academic success. 
 
1d) Continue to support teacher in development 
and implementation of curriculum and 
instructional strategies that are CCSS aligned 
and insure that students will be technologically 
literate and use technology in their classes to 
enhance learning. 
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development days focused on educational 
technology with various applications, digital 
citizenship 
-Chromebook training with 1:1 rollout 
- CUE Conference, American Canyon, October, 
29/30, 4 teachers. 
- October 31,  District Technology Workshop, all staff 
- Nov. 4/5 , GAFE Conference, 4 teachers 

V. Student 
Engagement and 
School Climate 

2014-2015 
-Dragon Day training for staff 
-Link Crew training 
2015-2106 
-Peer Leaders Uniting Students (PLUS) Leader 
Training, Oct. 21/22, 6 teachers, 2 administrators and 
Jan. 26/27, 8 teachers, 1 administrator 
-Link Crew Training, 1 teacher 
-CADA Leadership Conference, 1 teacher 
-Leadership for Learning (Stuart Foundation), April 
19-22, 3 teachers, 2 administrators 
2016-2017 
-Appreciation in the Workplace professional 
development and student engagement activities 
during PD day in August 2016 and subsequent staff 
meetings 

WASC Critical Learner Need 2.1: Continue to 
assess schoolwide programs that provide 
greater personalization to address the individual 
learning needs of students and increase student 
engagement. 
 
1f) Continue the use of AVID strategies and 
other best practices (CCSS aligned) in every 
classroom and across the curriculum to support 
student engagement and prepare all students, 
especially those in subgroups (EL, Special 
Education, socio-economic disadvantaged) for a 
rigorous academic program. 
 
1g) Continue to develop and improve small 
learning communities to support student 
engagement and positive school culture. 
 
2e) Continue and/or expan “Dragon Day to help 
orient and acclimate new students to SVHS and 
to support positive school culture.  In addition, 
mentor freshmen by upperclassmen through 
Link Crew and Advisory. 

VI. Socio-Emotional 
Support Systems 

2014-2015 
- 
 
 
2015-2016 
-ACES Presentation, all staff 
-ACES Follow-Up Presentation (at Hanna Boys 
Center), 2 teachers, September 19th (I think) 
-PLUS Leader Training, Oct. 21/22, 6 teachers, 2 
administrators and Jan. 26/27, 8 teachers, 1 
administrator 
-Gender Spectrum Training, Jan. 13, 5 teachers, 1 
counselor, 2 administrators 
2016-2017 
-Mean Girls Conference 
-Museum of Tolerance, two groups 11/16 and 1/17 
-Strategies for Successful Restorative Practices 
Conference 
-Directing Change: School-Based Suicide Prevention 
Strategies Conference  
-Building Resilience Conference 
-ACES Presentation  
 

WASC Critical Learner Need 2.3: Continue to 
implement practices, programs and policies that 
promote social-emotional learning. 
 
2o) Continue to implement and improve school 
and outside community programs that support 
social-emotional development of students. 
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VII. College & 
Career Readiness 

2014-2015 
-Naviance Training for implementation of 5-year 
academic plans, career exploration, college 
application, trainings for counselors, AVID teachers, 
freshmen team teachers  
-CSU Counselor Conference 
-UC Counselor Conference 
-SRJC Collaboration and Training 
2015-2016 
-CSU Counselor Conference 
-UC Counselor Conference, 3 math teachers & 1 
administrator  
-SRJC High School Counselor Conference 
-SSU Counselor Conference 
-Suicide Assessment and Self-Injury  Prevention 
Conference 
-Gender Spectrum Training  
-Napa Valley College Annual High School Articulation 
Meeting  
-ASEA Factor Training  
-Peer Leaders Uniting Students (PLUS) Training 
-Power School University Training  
-College Board Counselor Conference 
-Questbridge Conference, low income college bound 
-UC Application Reader Training 
-FAFSA Conference 
-NACAC Conference  
2016-2017 
-CSU Counselor Conference  
-UC Counselor Conference 
-SSU Counselor Conference 
-SRJC Counselor Conference 
-Financial Aid Counselor Conference 
-SRJC Transition to College Workshop 
-UC Berkeley Freshman Reader Training  
-Naviance Conference 
-Los Cien Latino Leaders Conference 
-Section 504 of the Rehabilitation Act of 1973 
-SRJC Partnership Breakfast 
 
 
 

WASC Critical Learner Need 1.1: Ensure all 
students successfully complete a College and 
Career Preparatory Curriculum. 
 
WASC Critical Learner Need 1.2: Increase the 
number of students, especially those in 
subgroups, completing UC/CSU “a-g,” Honors 
and AP courses 
 
WASC Critical Learner Need 2.2: Continue to 
improve and refine specific and targeted 
outreach efforts to include and support 
underrepresented populations in academically 
challenging and rigorous college and career 
preparatory curriculum. 
 
1f) Continue the use of AVID strategies and 
other best practices (CCSS aligned) in every 
classroom and across the curriculum to support 
student engagement and prepare all students, 
especially those in subgroups (EL, Special 
Education, socio-economic disadvantaged) for a 
rigorous academic program. 
 
2a) Develop a system in which all students 
prepare a 5-year Personal Learning Plan that 
supports student engagement. 
 
2n) Continue work of Counseling Department to 
support students’ academic needs and college & 
career readiness 

VIII. Career 
Technical Education 
/ Work-Based 
Learning 

2014-2015 
-NAF Summer Academy  
-Project Lead the Way (PLTW) training for Civil Eng 
& Arch teacher 
-WBL summer externships, 4 Academy teachers for\ 
-Agriculture teachers attend California Agriculture 
Teacher Association (CATA), professional 
development meetings (6 per year) Agriculture 
Teacher Roadshow, CATA Summer Conference  
2015-2106 

1h) Continue to develop career learning 
opportunities and experiences in order to 
support student engagement and college and 
career readiness. 
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-NAF Summer Academy  
-PLTW 
-WBL Conferences 
-NCCPA Conferences and Trainings 
-Journalism, Education Association (JEA) 
Conference for video/photography 
-Agriculture teachers attend same conferences as in 
2014-2015 
-SCOE summer internship for agriculture and 
engineering 
 
2016-2017 
-Agriculture teachers attended or will attend same 
conferences as noted in 2014-2015. 
-Agriculture teachers attend Agriculture Experience 
Tracker (AET) Training 
-SCOE Builders Exchange Internship, construction 
internship 
 

IX. Development of 
Smaller Learning 
Communities  

2014-2015 
-Freshman Team Weekly Collaboration Periods, 12 
teachers 
-Design Thinking Strategies, 10 teachers, 
administrator 
-C3 Training & Development of cross-curricular 
projects, dates, 5 teachers 
-NAF Trainings and Annual Conference,  
-State FFA Conference 
 
2015-2106 
-Freshman Team Weekly Collaboration Periods, 12 
teachers 
-Design Thinking Strategies 
PLTW training for Intro to Engineering and Principles 
of Engineering teachers 
-NAF North Bay Symposium, all teacher/staff/admin 
from both Academies 
-C^3 - cross-curricular project planning days through 
SCOE 
-WBL Coordinator attended NAF Work-Based 
Learning Symposium 
-Teacher externships for 3 Academy teachers 
-NCCPA WBL/Curriculum Planning Days 
-WBL/teachers/admin NAF & NCCPA-sponsored 
planning days for curriculum and work-based learning 
planning 
-Educating for Careers Conference in Sacramento in 
March 
2016-2017 
- 
 

WASC Critical Learner Need 2.1: Continue to 
assess schoolwide programs that provide 
greater personalization to address the individual 
learning needs of students and increase student 
engagement. 
 
1g) Continue to develop and improve small 
learning communities to support student 
engagement and positive school culture. 
 
1h) Continue to develop career learning 
opportunities and experiences in order to 
support student engagement and college and 
career readiness. 
 
2b) Continue to support and strengthen current 
Freshman Team structure to provide 
personalization, early intervention and 
cross-curricular learning opportunities for 
incoming 9th grade students. 
 
2c) Improve and strengthen current Engineering, 
Design and Technology (EDT) Academy and full 
implementation of Sustainable Agriculture 
Academy (SA) 
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X. Instructional 
Leadership  

2014-2015 
-Common Core Lead Training, Cohort #1 
-Technology Coach Lead Collaboration, 6 teachers 
 
2015-2106 
-Common Core Lead Training, Cohort #1 and #2,  
-Technology Coach Lead Collaboration, 6 teachers 
- Leadership for Learning by Stuart Foundation, 3 
teachers, 1 administrator 
-WASC Visiting Committee participation. 1 
administrator 
-Trellis Program - Teacher mentoring new teachers 
2016-2017 
-Common Core Lead Teachers 
-Educational Technology Leads 
-WASC Visiting Committee participation. 1 teacher, 3 
administrators 

District Initiative #1 

 
 
SVUSD LCAP Goals  (State Priorities) 

● Goal 1:  Improve basic services to enhance conditions of learning (State Priority 1) 
● Goal 2:  Implement state standards to enhance conditions of learning (State Priority 2) 
● Goal 3:  Maintain school climate to provide learning opportunities (State Priority 6) 
● Goal 4:  Maintain access to courses to enhance learning opportunities (State Priority 7) 
● Goal 5:  Focus on pupil achievement to improve learning outcomes (State Priority 4) 
● Goal 6:  Improve pupil engagement to enhance learning outcomes (State Priority 5) 
● Goal 7:  Maintain student support to enhance other pupil outcomes (State Priority 7 & 8) 
● Goal 8:  Increase and improve parental involvement (State Priority 3) 

 

District Initiatives for 2015-2016 
1. Instructional Leadership 
2. ELD Training and Implementation 
3. College and Career Readiness / Graduate Profile 
4. Socio-emotional Initiatives / Personalization 
5. Parent and Community Engagement / Outreach 

 
SVHS WASC Plan  (Site Critical Learner Needs (CLNs) and Critical Areas for follow up as per Self-Study 
Visiting Committee Report) 

  Critical Learner Need #1: Ensure that all  students are “college and career ready” 
when they graduate. 
1.1 Ensure all students successfully complete a College and Career Preparatory Curriculum. 
1.2 Increase the number of students, especially those in subgroups, completing UC/CSU “a-g,” Honors 

and AP courses. 
1.3 Identify and implement effective common structures and processes for teachers to collaboratively 

assess student performance and plan instruction accordingly. 
1.4 Utilize proven instructional strategies that are CCSS aligned to improve student academic success. 
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Critical Learner Need #2: Evaluate and refine support systems and intervention 
programs to close the achievement gap. 
2.1        Continue to assess schoolwide programs that provide greater personalization to address the 

individual learning needs of students and increase student engagement. 
2.2        Continue to improve and refine specific and targeted outreach efforts  to include and support 

underrepresented populations in academically challenging and rigorous college and career 
preparatory curriculum. 

2.3        Continue to implement practices, programs and policies that promote social-emotional learning. 
 
 
The 2014 WASC Visiting Committee (VC) identified additional areas to be strengthened: 

1. Develop a school-wide professional development plan that focuses resources on identified school goals 
2. Ensure the availability of resources necessary to effectively use data to evaluate and revise instruction and 

programs 
3. Develop methods for increasing student understanding of the school vision and rationale for programs and 

policies for capturing student voice to help inform school decision making. 
4. Continue to build support structures and resources to connect with parents, particularly with the Latino 

community 
5. Continue campus-wide work on aligning curriculum and instruction with the Common Core Standards 
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Common Core Implementation:  Model Program/Practice 
 
Model Program/Practice Name:   Common Core Lead Model:  A Shared Literacy Effort 
 
1. Description of the Model  
     The Common Core Lead Model: A Shared Literacy Effort is a collaborative professional 
development and work model which reaches across content areas to encourage and support 
teachers to implement the Common Core (CC) teaching practices and content standards.  A 
core group of Lead Teachers (“LTs”) at Sonoma Valley High School formed cross-curricular 
cadres to identify educational shifts, perform a gap analysis and specify areas for growth to be 
able to implement the Common Core State Standards. Over the last five years, SVHS LTs, 
working with institutions of higher learning and expert consultants, have become experts in 
significant changes in content standards and practices, including the new ELD and media 
literacy standards, and have led professional development, conducted peer observations and 
mentored SVHS and middle school teachers in these new standards. LTs have spent well over 
1000+ hours collectively in after-school and all-day work sessions to plan and present 
professional development for staff while offering opportunities for new leaders. 
     Through their own professional development, SVHS teachers have been at the forefront of 
CC implementation by providing training on the Four Claims of CC (as assessed by SBAC). 
The Four Claims: Reading Writing, Speaking, and Listening demand teachers focus on their 
literacy development within their content areas. Key training pertinent to literacy development 
has been: shared content close reading, scaffolding lessons, use of primary and secondary 
documents, focus on writing, developing common rubrics and implementation and greater use 
of technology tools and applications to support media literacy.  Collaborative cross-curricular 
benchmarks as Performance Tasks (PTs) have been developed and nearly all staff from every 
department has developed PTs for their content area. These practices have been replicated at 
the two feeder middle schools in the District.   
     Successful rollout and implementation of CC standards has been embraced by educators at 
SVHS which in turn has led to greater understanding for our parents and the community as 
they champion the new teaching practices and focus on standards-based instruction. The Lead 
Model work directly aligns with District LCAP goal #2: “Implement state standards to enhance 
conditions of learning” and also goals #3, #4, #5 and #6 by maintaining positive school climate, 
access to courses to enhance learning opportunities, and focusing on pupil achievement and 
student engagement.  At the site level, SVHS WASC Critical Learner Need #1 to “ensure that 
all students are college & career ready”, includes action item 1.d) “Continue to support 
teachers in development and implementation of curriculum and instructional strategies that are 
Common Core aligned and insure students will be technologically literate and use technology 
in their classes” (SVHS Single Plan for Student Achievement).   All SVHS teachers have been 
exposed to and received support in understanding the major shifts and elements of CC, which 
has also translated to a greater understanding for students.  CC lessons focus on student 
engagement with rigorous instructional strategies integrating technology and media literacy, 
encouraging and supporting all learners, particularly the reluctant learner, disengaged learner 
and/or students who benefit from different learning styles.  
     SVHS students understand PTs and have taken on the challenge of the Smarter Balanced 
Assessments (SBA) with positive attitudes. CAASPP scores have increased during the first 
two years of implementation due largely to the collaborative effort of the staff to teach rigorous 
reading and writing skills culminating in challenging PTs. By the time students are juniors they 
have completed at least six PTs.  
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     Overall, the Lead Model has positively shaped our school’s academic focus and school 
climate as teachers and administrators have built relationships grounded in a shared vision 
and professional collegiality. This in turn has led to powerful teaching which has translated to 
increased student engagement and academic performance in the classroom daily, on 
standardized formative and summative assessments and for overall college and career 
academic readiness. 
 
2. Implementation & Monitoring of the Model 

The Common Core Lead Model began in 2010 with five teachers from SVHS attending a 
work session at Sonoma State University (SSU).  SSU faculty led the group through a “gap 
analysis” which required teachers to highlight their practices in regard to the CC literacy 
standards.  They identified the obvious challenge:  that the advanced students would meet the 
new standards while the students reading below grade level would struggle. The teachers 
agreed that immediate support would be needed for teachers and students to meet the 
demands of CC.   
     In January of 2012, a SSU faculty member from the School of Education was hired by the 
District to work with SVHS teachers six times during the year to help them understand the 
demands of CC. Cross-cultural core literacy groups formed grade-level groups to address 
reading and writing across the curriculum (Claims #1 and #2).  The content teachers then 
addressed the required shifts from the former STAR pedagogy to the qualitative authentic 
tasks of CC that would be assessed by SBAC.   
     Teachers aligned the CC standards to more applicable reading, writing, speaking and 
listening practices.  In the summer of 2012, SVHS English teachers developed PT summative 
assessments and revised standard benchmarks as PTs.  By 2013, all 9th-11th grade students 
took both fall and spring writing benchmarks that were assessed using common rubrics.     
     In September of 2012, adding additional teachers to their cohort, the group identified 
common writing as a focus.  A checklist, the “Essential Elements of Common Core” (EE of 
CC), resulted from the gap analysis work started the previous year.  The EE of CC was a 
collaborative effort by SVHS teachers, some additional Sonoma County teachers and support 
of the SSU consultant.  It is a teacher-created checklist for educators to monitor their lesson 
plans to ensure they are effectively addressing literacy demands.   

Essential Elements of Common Core (EE of CC) Checklist 
 Technology (media literacy, publishing, collaboration, effective search) 
 Non-fiction works 
 Primary & secondary sources used (contextualizing lecture/text) – Mindful of complexity 
 Reading strategy for primary/secondary source (jigsaw, guided reading, etc.) 
 Vocabulary activity to highlight key content – Mindful of tier words 
 Scaffold lessons for student (procedural, instructional, verbal scaffolding) 
 Activities to deconstruct /analyze text (Ethos/Pathos/Logos) – Teachers and students write text 

dependent questions 
 Group discussions, small and large (social negotiation of content) 
 Focus on writing (argumentative, informative, narrative) 
 Common rubrics assist in school wide writing program. 

      In December of 2012, the administrators and teachers at the middle schools became 
involved with the existing cohorts in developing content and strategy-rich training for the entire 
faculty.  In 2012-2013 school year, the cadre model focused on teacher-led professional 
development which was now beginning replication at the middle school. 
     In June of 2013, three SVHS high school teachers (English, history and science) conducted 
a workshop for interested teachers.  A total of 65 teachers attended the workshop, coming 
from as far away as Del Norte County.  
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     In 2013-2014, educators discussed the importance of shared literacy across the curriculum. 
The challenges were how to include technology and English Language Development (ELD) 
scaffolds while addressing the four claims of SBAC.  Teachers agreed to address one aspect 
of CC:  the literacy challenge of focusing on informational text via effective annotating of close 
analytical reading.  They identified these steps: 1) exploring a particular literacy demand of CC, 
i.e. reading for information (45% of the present SBAC exam), developing close reading and 
annotating strategies; and incorporating technology being mindful of new ELD standards; 2) 
practicing shared literacy work; 3) observing each other and receiving input on lesson design 
4) collectively discussing and analyzing the lesson; 5) identifying information delivery to the 
site during after-school collaboration or all-day professional development; 6) reflecting on 
professional development. 

Timeline and Accomplishments of Efforts 

2011-2014 
● All staff introduced to Common Core State Standards, including Performance Tasks (PTs);  six shifts of 

CC; observation of model CC lessons; and Essential Elements of Common Core (EE of CC) 
● LTs highlight CC Literacy Standards & identify literacy needs by content 
● LTs trained in the following Literacy Standards stipulated in CC: 

o Media Literacy Demands of CC 
o How to Write a Performance Task 
o How to Conduct Close Analytical Read 
o Use of Primary Documents 
o CC Reading Strategies 
o How to Write Text Dependent Questions & Meaning of Text Complexity 
o Knowledge of SBAC Rubrics & Identified Content Rubrics Align w/ SBAC 
o Training in Argumentative Writing 

2014-2015 
● Teachers implement/students complete content level specific PTs (2 per year) 
● Observation during a lesson study modified model, focus on peer/coach observations 
● Teachers/students place emphasis on argumentative writing 
● Teachers emphasize media literacy (PDs in Google docs, Google Classroom) 
● Teachers emphasize authentic assessment including students self and peer editing  
● Cohorts 1 & 2 lead PD, “The Amazing Race,” effective instructional strategies focus 
● Development of CC website: http://www.svusdcommoncore.com/index.html 
● Teachers align benchmarks to SBAC & students take fall and spring benchmarks 

2015-2016 
● Teachers refine & students take PTs -3 per year w/ SBAC formative assessment input 

o History/English/World Language collaborate to administer and score interim benchmark at all 
grade levels; Google Classroom used as delivery and submission tool;  

o Students complete research papers by grade, scored on SBAC-aligned rubric 
● Establish new Leads (Cohort 2) within the lesson study model; support core content within departments 
● Continue lesson studies & writing continues focus on information and argumentation 
● Teachers implement web 2.0 tools & media literacy standards to publish student work 
● Teachers use common assessments that align with SBAC 
● Focus on new revised ELD standards and lesson planning within content areas 

2016-2017 
● Leads from all departments/content areas design integrated PTs and facilitate PD 
● Evaluation of lesson study effectiveness 
● Leads reflect on roles, new cohort of Leads & coaches trained  
● Leads/departments continue refining literacy demands of EE of CC & train new faculty  
● Continued focus on writing across the curriculum and addressing four claims 
● Implement technology (1:1 Chromebook rollout 10th & 11th; Tech Leads support integration of 

technology 

     This collaborative professional development model has prepared SVHS staff for the new 
standards and practices to support all students. Information about CC has been shared at 
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parent meetings, Site Council, ELAC and via communication home to parents.   All students 
have experienced content-rich curriculum with PTs in all subject areas.  Our priorities, 
supported by research, have been to strengthen school-wide programs with focus on 
curriculum, literacy and instruction.1 The success of this more rigorous program with consistent 
and effective implementation is evidenced by rising SBAC scores, greater first-time completion 
of Senior Project research paper, and increased technology and media literacy skills.  While 
our standardized scores do show an achievement gap for significant subgroups, we now 
identify and target skills strategies for teachers.  Faculty Senate, staff and department 
meetings have focused on growth areas for so that all students will receive quality instruction.  
 
3. Results of the Model/Pupil Outcomes 

The Teacher Lead Model has developed into a focused, relentless professional 
development model with intentional scope and sequence addressing the CC Standards.  By 
identifying gaps in instructional practice and focusing on teaching strategies, all teachers in 
every department at SVHS are aware of, and actively implementing, strategies, standards and 
instructional shifts to support all students. LTs work within their departments to analyze 
teaching practices based on peer coaching and observations. Teachers use student outcomes 
on benchmark PTs and summative SBAC results to guide instruction.   
     All teachers are expected to implement at least one PT which includes use of primary and 
secondary documents, and students complete a research paper at all grade levels.  As 
evidenced in our CAASPP results, an area of strength is Claim #4, Research and Inquiry.  
Based on the data, focus will continue on the new ELD standards with differentiation of 
instruction, ELD-scaffolded lessons and PTs that are ELD-aligned and SBAC-adapted.  
     SVHS educators and administrators evaluate their work and effectiveness for professional 
development through CAASPP results including achievement levels and performance in the 
four claims. The CAASPP areas of strength were: students’ ability to compose full texts in both 
argument and expository writing; and using evidence effectively. The LTs analyzed the SBAC 
results evaluating the data using the CAASPP prescribed “Growth Model,” and will facilitate a 
similar process with their colleagues in January of 2017 so all SVHS staff participates in the 
model and continues to address key literacy strategies.  Further work will include greater focus 
on subgroups and strategies to address achievement gaps with standardized tests.   

     Outcomes of the Common Core Lead Model: A Shared Literacy Effort 

 Alignment and agreement of school priorities and goals, and focus on curriculum, literacy and 
instruction 

 Increased expertise in the area of literacy for all teachers in all departments 

 Increased instructional leadership opportunities with teachers taking the lead 

 Opportunities for collaboration & collegiality amongst teachers and with administration 

 Increased opportunities for teacher validation 

 Increased student engagement with content-rich lessons, use of primary and secondary documents 
and greater use of technology  

 Increased opportunities for research and writing for students 

 Increased understanding for students and their families about current instructional practices and 
educational trends 

 Increased positive school climate and culture 

    With the Teacher Lead Model, SVHS has continued to reflect on and improve teaching 
practices using data to provide authentic, rigorous learning opportunities for all students.   
 

1 (Schmoker, 2016, Ferrando & Tirozzi, 2004, Hattie, 2009, Marzano, 2007) 
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School Programs and Processes 

 
Theme 1 – Program Administration, Assessment, and Accountability 
   The Visual and Performing Arts at Sonoma Valley High School (SVHS) are a vital part of our 
school and play a significant role in engaging students, encouraging creative, innovative, 
artistic expression and fostering positive school culture.  Sonoma Valley High School is the 
only comprehensive high school in the town of Sonoma.  Strong emphasis is placed on 
academics at SVHS as evidenced by its commitment to the successful completion of a-g as 
graduation requirements.  The Arts at SVHS flourish due to our dedicated teachers, our 
enthusiastic creative students, our supportive families and the strong community ties and 
generous financial support.  We are committed to our mission: 
  

The goal for SVHS Visual and Performing Arts is to educate students in order for them 
to shape culture and society through the practice and the critical study of Dance, Music, 
Theatre, Film and Visual Arts. We assist and provide students with learning 
opportunities that exemplify achievement, respect, creative expression and fun. Our 
students collaborate and learn creative problem solving skills.  We foster innovation and 
community outreach to enrich our students’ artistic expression and encourage students 
to create work that they are proud to show to their families, friends, and the community. 

 
     Sonoma Valley High School offers 29 sections in the Visual and Performing Arts (VAPA). 
All Art courses are UC/CSU approved and are taught by fully-credentialed, single-subject 
teachers.  Furthermore, Art teachers actively participate in the arts and are members of NAEA, 
NAFME, with a strong showing in local galleries, festivals, and performances.   All four 
disciplines in the Arts are offered at SVHS.  Visual/Media Arts include: Art I, Art II and 3D 
Design (Sculpture), Photography I, Photography II, Video Arts and Advanced Video 
Productions. Dance includes: Beginning Dance and Advanced Dance.  Music offerings include:  
Beginning Band, Concert Band and Concert Choir.  Drama courses offered are: Beginning 
Drama and Advanced Drama.   Of a total enrollment of 1338 students, 678 non-duplicated 
students (50.7%) are currently taking one or more VAPA classes with a total VAPA enrollment 
of 827.  Furthermore, we are proud that 76% of our 12th graders are currently taking at least 
one VAPA course demonstrating their enthusiasm and dedication to the Arts.  Our overall 
enrollment by ethnicity in VAPA courses mirrors the ethnic makeup of our student population 
lending credence to open access and equity for all students enrolled in the Arts.  
     SVHS follows an “open enrollment policy” for all courses, including VAPA courses. 
Students are given priority choices for what they want to pursue in the arts.  Advanced courses 
do follow the sequential course of study, unless there is approval by the teacher usually 
consisting of a portfolio of work or demonstration of prior knowledge or experience with the 
course content.  Classes in the Arts are offered every period of the day, which consists of a 
rotating block schedule of three 90-minute classes per day.  Each week includes a 45-minute 
class period with all six class periods on Wednesdays.   An Academic Plus (A+) period rotates 
on a two-week cycle giving students time for remediation, homework and outside help.   SVHS 
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also has a “zero” period each day.  This schedule, with a mix of block and shorter classes, 
offers maximum work time for a variety of projects.  
     Each year, the VPACT (Visual and Performing Arts and Career Technology) Department 
reviews curricula and discuss changes based on requests and needs of students.  Once this 
happens, the Department proposes new course offerings to SVHS Faculty Senate and the 
Curriculum Advisory Council. Through this process, newer courses such as 3D Design have 
been introduced.  Current discussion is focusing on developing new courses in Graphic 
Design, Mariachi, and Guitar.  Individual AP coursework began two years ago out of this 
review process.  Art teachers earned certification at the AP Conference, allowing advanced 
students to now complete a summer assignment and coursework through a guided 
independent study.  Last year, we had 11 students submit an AP Portfolio, two students 
achieved scores of 4 with the majority scoring 3’s.  
     The VPACT Department, is well represented in school and district governance.  Teacher 
representatives from the Arts and Career Technical Education share the responsibility of 
department chairperson each semester, and are provided a stipend for their time.  Additionally, 
the VPACT department meets once a week during Common Planning time for teacher 
collaboration.  Collaboration time is further met every six weeks with district-wide articulation 
and collaboration time to discuss integrating common core teaching strategies and 
instructional practice into lessons.  
     Three of our members have been involved in our Common Core Lead Team to facilitate 
professional development for secondary teachers in Common Core standards and practices, 
and ensure Common Core Standards are embedded in all VAPA curriculum. Two of our 
members collaborated and shared the responsibility for writing the high school portion for the 
District Technology Plan.  VAPA teachers and the entire VPACT Department continue to have 
a voice in the District LCAP and site SPSA and WASC plans.  VPA has had a member 
representation on WASC leadership committees and the co-chairing curriculum development.   
      
Theme 2 – Curriculum and Instruction 
   A clear sequence of courses is offered to maximize student interest within the Arts. A 
positive result has been that course offerings and sections have continued to increase over the 
last three years in all VAPA areas. 
     A variety of teaching strategies are employed depending on the course of study.  All of our 
teachers are differentiating the curriculum based on the ELD standards.  Assignments are 
scaffolded to build upon prior knowledge to bring students to further advancement in their 
skills.  Assignments are designed in such a way that students apply new skills in developing 
their craft.  Direct and indirect instruction, modeling of technique, teacher and student 
demonstration, teacher and student critique, and digital interactions through our web pages, 
Google Classroom, Hyperdocs (for assignments and PTs), student web pages, and teacher 
YouTube Channels are used to instruct students in the Arts.  Assignments in most of the arts 
disciplines are fluid, building on prior skills, student interest, social issues, and historical and 
cultural relevance.  In Drama, Dance & Video production the concept of heutagogy (self-
managed learners) is explored.  In Drama, students have three weeks to create a project 
related to directing, scriptwriting, lighting, musical theatre, acting, etc., where they put on their 
own project for performance or publication.  Similarly, Video Production students write, edit, 
and produce short films for inclusion in the Sonoma Valley International Film Festival.  
Advanced Dance students choreograph their peers into their own projects selecting genre, 
costumes, and music, and perform in a student-choreographed showcase.     
    The California State Standards, Common Core Standards and National Art Standards are 
critical in the development of curriculum.  Each summer, the VPACT Department meets for 
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paid teacher planning time to develop lessons and further align lesson plans to the Common 
Core and to create Smarter Balanced Assessment (SBA) Performance Tasks.  Every course in 
the VAPA has created and administered a SBA Performance Task specifically tailored to each 
individual class.  These Performance Tasks (PTs) have students create an art project, or 
performance while incorporating the four claims of Common Core; reading, writing, speaking 
and listening, and research.   Performance Tasks continue to be created and/or modified 
yearly.  Past Performance Tasks include:  Artistic Biography Posters and Thematic Artistic 
Inspiration, Noir Photography Storytelling, Public Sculpture Design and Proposal, Movie and 
Script Development, Theatre Styles and Directing and Site Specific Choreography.   While PTs 
have become an integral part of VAPA classes over the past three years and provide an 
additional method of instructional delivery and assessment, focus continues to be placed on 
the California State Standards for the Arts as well as the Common Core Standards.  All of 
SVHS VAPA curriculum is developed out of these guidelines, with Creative Expression being 
identified as the “power standard.” 
     Assignments begin with historical overviews regarding styles, artists, movements and 
cultural ideology.  Through the Arts, students are able to understand cultural, society, and 
historical differences and similarities.   We are committed to incorporating this into our work to 
ensure students have relevant interdisciplinary experiences with and through their art.   
 
 Courses  Relevant and Interdisciplinary Experiences 

Visual 
Arts 

● Art and Drama classes collaborated as set designers for performances of Beauty and the 
Beast, Guys & Dolls and Almost, Maine.  

● Multiple murals designed, created and installed at SVHS & Sonoma Community Center. 
● Fiberglass sculpture and painting for the Sonoma Community Garden was renovated. 
● Student art shows in the community i.e. Epicurean Connection, Arts Guild & local galleries. 
● Student art work highlighted and volunteers serve at Plein Air event in Sonoma Plaza. 

Music ● Concert Band performs at Arts Showcase, pep rallies, flash mobs & to promote school spirit. 
● SVHS Music program hosts workshops with guest artists through the Sonoma Jazz Society 

as well as other community organizations. 
● Music students dual enrolled in visual art classes have designed and/refurbished classroom 

equipment, i.e. designing/painting school drum for marching and music stands for class, etc. 
● Music students have participated in community performances including Christmas at the 

Mission, Lighting of the Vines, Sonoma Developmental Center Halloween Parade, Vintage 
Night Parade, a combined concert with Sonoma MusicWorks and others. 

Drama ● Drama, Art and Dance students collaborate for annual play productions and musicals. 
● Students participated in professional workshops in physical comedy, acting & improvisation. 
● Students work w/ technical theatre professionals on lighting/sound design, board operation. 
● Students have worked with professional actors with the Reduced Shakespeare Company 

and during theatre-in-residence with the Sonoma Shakespeare Company 

Dance ● Dance students collaborate for various VAPA events including school theatre productions 
such as Beauty and the Beast, Guys and Dolls and at events such as Plein Air fundraiser. 

● Students work with Transcendence Theatre Company (hosted annually at SVHS in the 
summers) and with the Dance Theatre of San Francisco. 

● Dance students dual enrolled in visual art classes designed backdrops for performances. 
● Dance students also in Photography create headshots displayed at the Dance Showcase. 
● Video students film dance performances for later screening and/or posting on website. 

Photo ● Students projects have included “pop up” studio portraits for Sonoma Valley Museum of Art.   
● Photographic highlight and representation of social issues i.e. undocumented students and 

PSA posters for community and civic awareness. 
● Internships at Sonoma Index Tribune, Presentation School & SV Education Foundation 
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● Participants and annual winners at both local and national photography competitions such 
as ATPI, Jostens, and Sonoma/Marin Fair. 

Video ● Promotional video created for the Sonoma Valley International Film Festival (SVIFF). 
● Multiple student submissions to the student portion of the SVIFF and with selected student 

films highlighted at the general SVIFF. 
● Students provide camera operation at SVTV Channel 27 & run school broadcast. 
● Guest speakers from Dolby, SVTV, KQED, etc. teach students about industry sector jobs 

and internship opportunities. 

 
Theme 3 – Student Assessment 
     VAPA teachers have compared/contrasted and aligned rubrics and PTs with other 
departments during inter-departmental collaboration workshops and work sessions.   VAPA 
teachers continue to implement the new ELD standards with particular focus on short, medium, 
and long assessments since SVHS has approximately 10% Long-term English Learners 
(LTELs) who require additional support. The formative process of evaluating students via 
reading, writing, speaking and listening, and research throughout our lessons/ procedures, 
allows teachers to help students acquire English through our content instruction including 
VAPA courses and content instruction. 
     All SVHS VAPA courses have developed a variety of standards-based authentic, traditional 
and project-based assessments.  This includes a variety of diagnostic (short), formative 
(medium), and summative (long) assessments to ensure student learning and engagement.  
Authentic assessments allow students to interpret and construct original works based on their 
interpretation of the assignments.  Rubrics have been created to assess a majority of long-
term or PT projects and time has been given within professional development days and 
common planning days to review, reflect and update rubrics.  Long-term projects are posted on 
student-created portfolios, both physical and digital in Art I & II, Photo I & II, Video Arts and 
Video Production. In addition, students are required to submit their work online for peer and 
teacher assessment.  Performance classes are recorded and posted when needed.  All 
assignments are critiqued verbally by teachers and students within the class, formally and 
informally.  Peer-to-peer assessments also help create ownership of their work, building 
vocabulary and formal presentation skills.  As the school moves forward with 1:1 
Chromebooks, digital communication with such programs as Goobric, Doctopus and Flubaroo, 
is making digital assessment and instant communication more feasible within our courses.  

     Visual Arts students create work for our cumulative spring 
ARTS Showcase.  Music students are required to perform in 
the final Band/Choir Concert.  Drama students perform scenes 
for their peers and parents in two public performances per 
semester, and are encouraged to participate in the school 
drama production.  All Dance students participate in the Spring 
Dance Showcase.  Finally, Video students are encouraged to 
create films for the SVIFF featuring 20 student productions a 

year. These community events are often sold out and are highlighted in Sonoma’s two 
newspapers as well as through local vendors in town.  Community members purchase student 
art at the art show and businesses contact art teachers for commissions on murals or 
invitations to hang artwork. Students are recognized at the show with teacher-generated first 
through third place awards.  
     At the end of the school year, seniors are recognized at the Senior Awards Ceremony. 
Special recognitions and scholarships are awarded to outstanding students.  Small 
scholarships are awarded to artists based on silent auction sales of our AP and National Art 

Performance Band 
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Honors Society students’ work. Students also actively participate in art competitions such as 
the Congressional Art Show, Duck Stamp Competition, Petaluma Fair and other Youth Art 
Competitions and have won prizes and recognition.  Concert band students are nominated for 
a county honor band based on merit. Music students are awarded scholarships based on 
individual work as well as the ability to take on leadership roles in class. Drama students are 
awarded scholarships for excellence in acting, improvisation and ensemble playing.   
 
Theme 4 – Student Support 
    All students are encouraged to create a program of study to determine a college and career 
path through Freshmen Teams career exploration, support from Counseling and the College & 
Career Center and their Advisory classes. All grade levels have access to Naviance, a college 
and career exploration and assessment tool.  Each student may explore possible careers and 
career clusters, colleges and majors while developing their post-secondary plans. Students are 
advised about course of study options that will support their post-graduation choices.  VAPA 
instructors support student exploration in the Arts and support them to advance to the next 
level.  Students have access to career planning units and teachers are passionate about the 
Arts, encouraging students to make non-traditional career choices. Dance students with prior 
dance experience are given the chance to skip Beginning Dance and audition into Advanced 
Dance.  Students with prior experience in theatre have the opportunity to take Advanced 
Drama. If students are unable to take a class during a certain semester or school year, there 
are clubs that are offered to enhance student interest in the Arts. Some of these clubs include:  
Film Club, National Art Honors Society, Dance Club, Art Club, Rap Club and Dance Team.  
The annual school play production is open to all students. 
     Communication home is available in Spanish and English and all counselors are bilingual.  
Our classes are all inclusive and we offer open enrollment with enrollment reflective of our 
current ethnic makeup. Some student films are written and performed in other languages, 
using subtitles.  Advanced Video Production students produce some Spanish language media 
such as Spanish language student broadcasts such as La Voz Latina. Beginning Band offers 
guitar textbooks in Spanish, in addition to the English textbook and introduction to mariachi 
instruments based on student interest is currently being explored. Drama students perform 
scenes in Spanish and are encouraged to choose scenes from their cultural background.   
   Career resources are available at the College & Career Center, with the Center’s 
Coordinator (who is also a certificated art teacher), plus a full-time Work-Based Learning 
Coordinator and a part-time College and Career Technician. The school play production 
provides students with the opportunity to explore non-traditional career paths: stage-manager, 
set designer, costume designer, and playwright, and many students chose this path for their 
Senior Project activity.  We have guest speakers and career boards that are highlighted in the 
beginning of the year and a career fair every year. In addition, there are frequent visits from 
different colleges throughout the school year. Students attend field trips that allow students to 
visit Museums and galleries such as the SF Museum of Modern Art, De Young Museum, 
Legion of Honor, Sonoma Valley Museum of Art, Di Rosa Preserve, Dolby and Pier 24.  There 
are also frequent opportunities for students made available through guest speakers and 
performers in Music, Dance, Drama and the media industry including professionals from 
companies like Dolby, Pixar, and Industrial Light and Magic. Internships are available in the 
community with the Index-Tribune, a local newspaper and Transcendence Theatre Company.  
 
Theme 5 – Professional Development 
    The district has developed a Lead Model for Common Core integration that started nearly 
four years ago.  The Lead Model involved nearly 30 secondary teachers working in two cohorts 
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developing professional development within our district.  Visual and Performing Arts Leads 
were represented in both cohorts, who helped develop a variety of professional development 
days and workshops, including Visual Thinking Strategies, art integration, web page 
development, and PT creation workshops.      
     Professional development outside of collaborative department meetings is essential to our 
teachers so that they will be able to provide the most current teaching strategies and practices.  
The Art teachers attended California Art Education Association (CAEA) Conference in 2015 
and 2016, Edward Tufte workshops on design and visual thinking, CUE Conference, League of 
Schools, GAFE Conference, and the AP Art conference (2014) during which 3 of the Art 
teachers were trained to teach AP.  The Music teacher regularly attends yearly CASMEC and 
CMEA Bay Section Conferences (2014, 2015, 2016).  The Dance teacher is a member of the 
National Dance Education Organization (NDEO) and attended the NDEO National Conference 
(2013) and NDEO Regional Conference (2016).  The Drama teacher is a member of the 
Educational Theatre Association (EdTA) and the California Educational Theatre Association 
(CETA). In 2017, two VAPA teachers will be touring the Museum of Tolerance as part of a 
county-wide tolerance training. 
     Our teachers are also active in the community continuing to build on their own skills through 
professional endeavors.  Our Music teacher is a working musician, performing regularly and 
collaborating with other musicians.  Art teachers currently have installations at local 
businesses/galleries creating art on a regular basis.  The Drama teacher is the General 
Manager of the Reduced Shakespeare Company.  The Photography teacher works as a 
professional photographer and has photographed nearly 300 students in a public relation 
campaign that is visible throughout the Sonoma Valley.  
 
Theme 6 – Community Involvement and Collaboration 

     Both our Video program and our Photography program 
have articulation agreements, both formal and informal, with 
Santa Rosa Junior College.  Our students have shown work 
throughout the Sonoma Valley including the Sonoma Valley 
Museum of Art, where photography students were part of a 
portrait project.  The Sonoma Valley Community Center has 
hosted work of students and commissioned a large mural that 
two of our students completed last year.  The Epicurean 
Connection hosted our largest community show two years ago 

with nearly 70 pieces being highlighted.  Every year The Arts Guild donates mini canvases for 
a small but grand show hosted at their art gallery showcasing student work. Students at SVHS 
have also worked with the local gallery Studio 35, where students were involved in a themed 
show “The Art of Gratitude” in the fall of 2015. This opportunity has allowed student work to be 
showcased next to local adult artists from the community. The 
Concert Choir participates yearly in the “Christmas at the 
Mission,” a “Las Posadas” holiday reenactment at San 
Francisco Solano mission in Sonoma. The Spring Dance 
Showcase event welcomes nearly 700 people into the event 
hosted every April.  Our most notable event is the Sonoma 
Valley International Film Festival (SVIFF) where filmmakers 
from around the world gather to view newly released films.  As 
mentioned previously, 20 student films are showcased at the 
weekend event that is now in its 15th year.   

1st Place ATPI Contest 

National Art Honors Society 
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     The National Art Honor Society as well as the Art Club, Film Club, and Dance Club serve 
our students and other students interested in participating in the arts outside of class.  Those 
clubs have brought students to the SFMOMA, De Young Museum, Legion of Honor, the 
Presidio, SVMA, the Di Rosa Preserve, Pier 24 photo studio, Dolby Sound, KQED, and 
participated in other events throughout the North Bay Area. The Drama program took students 
to San Francisco and to Berkeley Repertory Theatre to see War Horse, Aurelia’s Oratorio and 
The White Snake. The Music program and Dance program often take students to Sonoma 
State University for performances including programs at the Green Music Center.  In addition, 
the Dance Team has 25 student athletes who practice year-round and perform at school 
functions such as rallies, basketball games, community parades, local competitions, and 
perform every year at the halftime of a Sacramento Kings game.  Most dance team students 
are enrolled in several years of dance classes at SVHS and work to promote school unity and 
spirit.  
     Student internships in the Sonoma Valley are something we would like to increase. Several 
have transpired, but not on a consistent basis.  Photography students are currently taking 
assignments for the Sonoma Index-Tribune and are contracting with Presentation School to 
take photos and design promotional material.  Video students are currently involved in working 
with SVTV and are able to contract work out when asked by community members.  Dance 
students are interns for Transcendence Theatre Company and teach dance classes to children 
at local studios in the Valley.  
     Our successes are shared with the community at large through the Sonoma Index-Tribune, 
Sonoma Magazine, The Sonoma Sun, SVIFF, and school social media.  
 
Theme 7- Resources, Facilities, and Funding 
     Sonoma Valley High School's Facilities Master Plan and the passage of the $120 million 
dollar Measure E Bond last November has ensured that art facilities and future upgrades at 
SVHS will continue to be a major part of the school plan.  Currently, SVHS has a theatre (136 
occupancy), green room, music practice room, two art classrooms, an art studio, dance 
auditorium/gym with a full performance stage, a photography lab, photography darkroom, a 
digital photography computer lab, a video computer lab, a broadcasting room and studio, and 

additional video editing spaces. 
     New facilities, including a new 350-seat theatre, housing 
Drama, Dance, and Music are in the planning phase.  The 
Master Plan also includes new art classrooms and 
consolidated visual arts learning spaces.  Our oldest VAPA 
facility is the dance studio in Golton Hall, built in 1926.  It has a 
wooden sprung floor, includes a stage for performances and a 
wall of mirrors for rehearsing.  For performances there are 8 
PAR cans and LED strip light stands powered by a lighting 

controller. Students have access to numerous portable speakers for group choreography 
projects in addition to stage monitors, tower speakers for performances and sound mixing 
equipment with a full-size gym dance floor.  The Master Plan would also create a newer 
dedicated space for dance only. 
     Photography facility details include: a dedicated darkroom and a small computer lab of 20 
iMac computers purchased two years ago. Future development will increase the computers to 
bring photography into a fully digital domain as is expected in a 21st Century Arts center.  
There are two large Art classrooms and a large 3D studio which provide students with 
inspiration, a big storage room with quality art materials and two smaller adjunct rooms, one 
with six iMac computers, color printers, matting board cutter, light boxes, silkscreen presses, 

Dance Studio 
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silkscreen materials, an airbrush station and a vinyl cutter. For the Art facilities 3D Design 
details include: a potter’s wheels, pug mill, slab roller and other 3D working tools. This year 
with the addition of 3D Studio Art, more wheels are being purchased. There is also a large 
Skutt electric kiln in a cage provided outdoors. The students have professional photo shooting 
stations that include a black muslin cloth with professional lighting and a copy stand to 
document their artwork. The Art students also have a courtyard to work in when nice weather 
permits. On the other side of the Art classrooms and studio there is a large sculpture garden 
that the students have been adding different sculptures to over the last three years.  
     Video Art Production facility is equipped with industry-
standard computer hardware, software, DSLR camera and 
lens equipment.  The Media Arts facility consists of five rooms, 
each with a specific function in Media including:  28 editing 
bays of 27-inch, upgraded iMacs with Adobe Creative Suite 
and professional-level editing software, two voice-over booths, 
a 30’ x 30’ television studio and Green Screen room for 
television broadcasting and special effects filmmaking, a touch-
screen smart board overlay on a 50-inch TV, a control room for live switching and distribution 
of three 4K resolution video cameras and sound, a lighting grid and light board, as well as 
professional Lowell lighting kits, and a theatre-style screening room with surround sound 
audio.   
     Music is provided practice rooms in addition to the main music room, as well as access to 
recording equipment and performance spaces. Additionally, a large number and wide range of 
musical instruments are available for all students enrolled in any music class.  

     Drama has a proscenium theatre with a full set of stage 
lighting instruments, a new lighting board, and a sound board 
with lavalier microphones. The stage curtains were replaced in 
2014. There is a 60” screen TV with a Bose sound system. The 
theatre is adjacent to the green-room which acts as a 
classroom during the semester and a dressing room during 
performances. Sets and props are stored backstage and in a 
storage container.  

     Funding for VAPA comes from a variety of sources including the district general fund, site 
allocations and family donations.  The SVHS Booster Club supports both athletics and extra-
curricular activities and has funded drama productions, dance equipment and mirrors, video 
production and all of the clubs.   SVHS receives financial support from the Sonoma Valley 
Education Foundation (SVEF) which for example, donated $40,000 for video computer and 
equipment upgrades this year.  Sonoma Plein Air fundraises for the Arts in the district and 
annually gives more than $20,000 to Sonoma Valley High School specifically for the visual 
arts.  The Music program has a long-time funding source from a beneficiary who left a very 
large estate allowing music students to travel to competitions and access to music and 
instruments as needed.  Both the Drama and Dance productions regularly earn profits from 
their ticket sales to performances. The Reduced Shakespeare Company has given benefit 
performances in support of the Drama department, and have donated over $7,000 to the 
department. 
     The Sonoma Valley High School Arts Program is excited to be such a part of our students’ 
lives.  We are equipping our students with the 21st century skills necessary to succeed in the 
future through the enrichment that our Visual and Performing Arts provide.  
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SVHS		SITE-BASED	SOCIAL	/	EMOTIONAL	SUPPORT	SERVICES	

		

STUDENTS 

COUNSELORS	
(ongoing	concerns	affecting	

academics,	liaison	with	teachers	and	
parents,	outside	referrals,	crises	

intervention)	
	

OUTSIDE	RESOURCES	
(medical	providers,	community	

services	including	Wilmar	
Center,	Community	Clinic,	La	

Luz	and	others)	

STAFF	&	SCHOOL	PROGRAMS	
(staff	is	first	and	most	frequent	contact	w/	
students	&	school	programs	related	to	
social/emotional	well-being	such	as	Peer	
Leaders	Uniting	Students	(PLUS),	Link	
Crew,	Every	15	Minutes,	clubs,	etc.)	

HEALTH	TECHNICIAN	
(physical	and/or		

psychosomatic	issues)	

SCHOOL	RESOURCE	
OFFICER	

(student	safety)	

SCHOOL	PSYCHOLOGIST	
(social	emotional	support	&	
partially	focused	on	students	

with	504s	and	IEPs)	

DAAC	
Drug	and	Alcohol	Counseling	

(after	school	drug	and	alcohol	
counseling)	

MEAP	
Migrant	Education	Advisor	Program	

(academic	and	personal	
support	for	migrant	students)	

SAY	PRACTIONER	
Social	Advocates	for	Youth	

(ongoing	therapy	with	students	
who	do	not	receive	outside	

services)	

CAPE	
Crisis,	Assessment,	Prevention	&	Education	

(emotional	support	services	for	
high-risk	students,	classroom	

presentations,	parent	
education)	
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